
Number of Pages in this Booklet : 32 Number of Questions in this Booklet : 75

[Maximum Marks : 150Time : 2 1/2 hours]

PAPER-III

COMMERCE

(To be filled by the Candidate)

Signature and Name of Invigilator

OMR Sheet No. : ...............................................

Roll No.

(In words)

1. (Signature) __________________________

(Name)  ____________________________

2. (Signature) __________________________

(Name)  ____________________________
Roll No.________________________________

(In figures as per admission card)

JA-008-17 1 P.T.O.

1. Write your roll number in the space provided on the top of
this page.

2. This paper consists of seventy five multiple-choice type of
questions.

3. At the commencement of examination, the question booklet
will be given to you. In the first 5 minutes, you are requested
to open the booklet and compulsorily examine it as below :
(i) To have access to the Question Booklet, tear off the paper

seal on the edge of this cover page. Do not accept a booklet
without sticker-seal and do not accept an open booklet.

(ii) Tally the number of pages and number of questions in
the booklet with the information printed on the cover
page. Faulty booklets due to pages/questions missing
or duplicate or not in serial order or any other
discrepancy should be got replaced immediately by a
correct booklet from the invigilator within the period
of 5 minutes. Afterwards, neither the Question Booklet
will be replaced nor any extra time will be given.

(iii) After this verification is over, the Test Booklet Number
should be entered on  the OMR Sheet and the OMR
Sheet Number should be entered on this Test Booklet.

(iv) The test booklet no. and OMR sheet no. should be same.
In case of discrepancy in the number, the candidate should
immediately report the matter to the invigilator for
replacement of the test booklet / OMR Sheet.

4. Each item has four alternative responses marked (1), (2), (3)
and (4). You have to darken the circle as indicated below on
the correct response against each item.
Example :
where (3) is the correct response.

5. Your responses to the items are to be indicated in the OMR
Sheet given inside the Booklet only. If you mark your
response at any place other than in the circle in the OMR
Sheet, it will not be evaluated.

6. Read instructions given inside carefully.
7. Rough Work is to be done in the end of this booklet.
8. If you write your Name, Roll Number, Phone Number or put

any mark on any part of the OMR Sheet, except for the space
allotted for the relevant entries, which may disclose your
identity, or use abusive language or employ any other unfair
means, such as change of response by scratching or using
white fluid, you will render yourself liable to disqualification.

9. You have to return the Original OMR Sheet to the invigilators
at the end of the examination compulsorily and must not
carry it with you outside the Examination Hall. You are,
however, allowed to carry original question booklet on
conclusion of examination.

10. Use only Black Ball point pen.
11. Use of any calculator or log table etc., is prohibited.
12. There is no negative marks for incorrect answers.
13. In case of any discrepancy in the English and Hindi versions,

English version will be taken as final.

Instructions for the Candidates ¯Ö¸üßõÖÖÙ£ÖµÖÖë Ûêú ×»Ö‹ ×®Ö¤ìü¿Ö
1. ‡ÃÖ ¯ÖéÂšü Ûêú ‰ú¯Ö¸ü ×®ÖµÖŸÖ Ã£ÖÖ®Ö ¯Ö¸ü †¯Ö®ÖÖ ¸üÖê»Ö ®Ö´²Ö¸ü ×»Ö×ÜÖ‹ …
2. ‡ÃÖ ¯ÖÏ¿®Ö-¯Ö¡Ö ´Öë ¯Ö“ÖÆü¢Ö¸ü ²ÖÆãü×¾ÖÛú»¯ÖßµÖ ¯ÖÏ¿®Ö Æïü …
3. ¯Ö¸üßõÖÖ ¯ÖÏÖ¸ü´³Ö ÆüÖê®Öê ¯Ö¸ü, ¯ÖÏ¿®Ö-¯Öã×ÃŸÖÛúÖ †Ö¯ÖÛúÖê ¤êü ¤üß •ÖÖµÖêÝÖß … ¯ÖÆü»Öê

¯ÖÖÑ“Ö ×´Ö®Ö™ü †Ö¯ÖÛúÖê ¯ÖÏ¿®Ö-¯Öã×ÃŸÖÛúÖ ÜÖÖê»Ö®Öê ŸÖ£ÖÖ ˆÃÖÛúß ×®Ö´®Ö×»Ö×ÜÖŸÖ
•ÖÖÑ“Ö Ûêú ×»Ö‹ ×¤üµÖê •ÖÖµÖëÝÖê, ×•ÖÃÖÛúß •ÖÖÑ“Ö †Ö¯ÖÛúÖê †¾Ö¿µÖ Ûú¸ü®Öß Æîü :
(i) ¯ÖÏ¿®Ö-¯Öã×ÃŸÖÛúÖ ÜÖÖê»Ö®Öê Ûêú ×»Ö‹ ¯Öã×ÃŸÖÛúÖ ¯Ö¸ü »ÖÝÖß ÛúÖÝÖ•Ö Ûúß ÃÖß»Ö

ÛúÖê ±úÖ›Ìü »Öë … ÜÖã»Öß Æãü‡Ô µÖÖ ×²Ö®ÖÖ Ã™üßÛú¸ü-ÃÖß»Ö Ûúß ¯Öã×ÃŸÖÛúÖ
Ã¾ÖßÛúÖ¸ü ®Ö Ûú¸ëü …

(ii) Ûú¾Ö¸ü ¯ÖéÂšü ¯Ö¸ü ”û¯Öê ×®Ö¤ìü¿ÖÖ®ÖãÃÖÖ¸ü ¯ÖÏ¿®Ö-¯Öã×ÃŸÖÛúÖ Ûêú ¯ÖéÂšü ŸÖ£ÖÖ
¯ÖÏ¿®ÖÖë Ûúß ÃÖÓÜµÖÖ ÛúÖê †“”ûß ŸÖ¸üÆü “ÖîÛú Ûú¸ü »Öë ×Ûú µÖê ¯Öæ¸êü
Æïü … ¤üÖêÂÖ¯ÖæÞÖÔ ¯Öã×ÃŸÖÛúÖ ×•Ö®Ö´Öë ¯ÖéÂšü/¯ÖÏ¿®Ö Ûú´Ö ÆüÖë µÖÖ ¤ãü²ÖÖ ü̧Ö †Ö
ÝÖµÖê ÆüÖë µÖÖ ÃÖß×¸üµÖ»Ö ´Öë ®Ö ÆüÖë †£ÖÖÔŸÖ ×ÛúÃÖß ³Öß ¯ÖÏÛúÖ¸ü Ûúß
¡Öã×™ü¯ÖæÞÖÔ ¯Öã×ÃŸÖÛúÖ Ã¾ÖßÛúÖ¸ü ®Ö Ûú¸ëü ŸÖ£ÖÖ ˆÃÖß ÃÖ´ÖµÖ ˆÃÖê
»ÖÖî™üÖÛú¸ü ˆÃÖÛêú Ã£ÖÖ®Ö ¯Ö¸ü ¤æüÃÖ¸üß ÃÖÆüß ¯ÖÏ¿®Ö-¯Öã×ÃŸÖÛúÖ »Öê »Öë …
‡ÃÖÛêú ×»Ö‹ †Ö¯ÖÛúÖê ¯ÖÖÑ“Ö ×´Ö®Ö™ü ×¤üµÖê •ÖÖµÖëÝÖê … ˆÃÖÛêú ²ÖÖ¤ü ®Ö
ŸÖÖê †Ö¯ÖÛúß ¯ÖÏ¿®Ö-¯Öã×ÃŸÖÛúÖ ¾ÖÖ¯ÖÃÖ »Öß •ÖÖµÖêÝÖß †Öî̧ ü ®Ö Æüß †Ö¯ÖÛúÖê
†×ŸÖ×¸üŒŸÖ ÃÖ´ÖµÖ ×¤üµÖÖ •ÖÖµÖêÝÖÖ …

(iii) ‡ÃÖ •ÖÖÑ“Ö Ûêú ²ÖÖ¤ü ¯ÖÏ¿®Ö-¯Öã×ÃŸÖÛúÖ ÛúÖ ®ÖÓ²Ö ü̧ OMR ¯Ö¡ÖÛú ¯Ö ü̧ †Ó×ÛúŸÖ Ûú ȩ̈ü
†Öî̧ ü OMR ¯Ö¡ÖÛú ÛúÖ ®ÖÓ²Ö ü̧ ‡ÃÖ ¯ÖÏ¿®Ö-¯Öã×ÃŸÖÛúÖ ¯Ö ü̧ †Ó×ÛúŸÖ Ûú ü̧ ¤ëü …

(iv) ¯ÖÏ¿®Ö ¯Öã×ÃŸÖÛúÖ ®ÖÓ. †Öî¸ü OMR ¯Ö¡ÖÛú ®ÖÓ. ÃÖ´ÖÖ®Ö ÆüÖê®Öê “ÖÖ×Æü‹ … µÖ×¤ü
®ÖÓ²Ö¸ü ×³Ö®®Ö ÆüÖë, ŸÖÖê ¯Ö¸üßõÖÖ£Öá ¯ÖÏ¿®Ö-¯Öã×ÃŸÖÛúÖ / OMR ¯Ö¡ÖÛú ²Ö¤ü»Ö®Öê
Ûêú ×»Ö‹ ×®Ö¸üßõÖÛú ÛúÖê ŸÖã¸ÓüŸÖ ÃÖæ×“ÖŸÖ Ûú¸ëü …

4. ¯ÖÏŸµÖêÛú ¯ÖÏ¿®Ö Ûêú ×»Ö‹ “ÖÖ¸ü ˆ¢Ö¸ü ×¾ÖÛú»¯Ö (1), (2), (3) ŸÖ£ÖÖ (4) ×¤üµÖê ÝÖµÖê
Æïü … †Ö¯ÖÛúÖê ÃÖÆüß ˆ¢Ö¸ü Ûêú ¾Öé¢Ö ÛúÖê ¯Öê®Ö ÃÖê ³Ö¸üÛú¸ü ÛúÖ»ÖÖ Ûú¸ü®ÖÖ Æîü •ÖîÃÖÖ
×Ûú ®Öß“Öê ×¤üÜÖÖµÖÖ ÝÖµÖÖ Æîü :
ˆ¤üÖÆü¸üÞÖ :
•Ö²Ö×Ûúú(3) ÃÖÆüß ˆ¢Ö¸ü Æîü …

5. ȪÏ¿®ÖÖë Ûêú ̂ ¢Ö̧ ü Ûêú¾Ö»Ö ̄ ÖÏ¿®Ö ̄ Öã×ÃŸÖÛúÖ Ûêú †®¤ü̧ ü ×¤üµÖê ÝÖµÖê OMR ̄ Ö¡ÖÛú ̄ Ö ü̧ Æüß †Ó×ÛúŸÖ
Ûú ü̧®Öê Æïü … µÖ×¤ü †Ö¯Ö OMR ¯Ö¡ÖÛú ¯Ö ü̧ ×¤üµÖê ÝÖµÖê ¾Öé¢Ö Ûêú †»ÖÖ¾ÖÖ ×ÛúÃÖß †®µÖ
Ã£ÖÖ®Ö ¯Ö ü̧ ˆ¢Ö ü̧ ×“ÖÅ®ÖÖÓ×ÛúŸÖ Ûú ü̧ŸÖê Æïü, ŸÖÖê ˆÃÖÛúÖ ´Öæ»µÖÖÓÛú®Ö ®ÖÆüà ÆüÖêÝÖÖ …

6. †®¤ü¸ü ×¤üµÖê ÝÖµÖê ×®Ö¤ìü¿ÖÖë ÛúÖê ¬µÖÖ®Ö¯Öæ¾ÖÔÛú ¯ÖœÌëü …
7. Ûú““ÖÖ ÛúÖ´Ö (Rough Work) ‡ÃÖ ¯Öã×ÃŸÖÛúÖ Ûêú †×®ŸÖ´Ö ¯ÖéÂšü ¯Ö¸ü Ûú¸ëü …
8. µÖ×¤ü †Ö¯Ö OMR ¯Ö¡ÖÛú ¯Ö¸ü ×®ÖµÖŸÖ Ã£ÖÖ®Ö Ûêú †»ÖÖ¾ÖÖ †¯Ö®ÖÖ ®ÖÖ´Ö, ¸üÖê»Ö

®Ö´²Ö¸ü, ±úÖê®Ö ®Ö´²Ö¸ü µÖÖ ÛúÖê‡Ô ³Öß ‹êÃÖÖ ×“ÖÅ®Ö ×•ÖÃÖÃÖê †Ö¯ÖÛúß ¯ÖÆü“ÖÖ®Ö ÆüÖê
ÃÖÛêú, †Ó×ÛúŸÖ Ûú¸üŸÖê Æïü †£Ö¾ÖÖ †³Ö¦ü ³ÖÖÂÖÖ ÛúÖ ¯ÖÏµÖÖêÝÖ Ûú¸üŸÖê Æïü, µÖÖ ÛúÖê‡Ô
†®µÖ †®Öã×“ÖŸÖ ÃÖÖ¬Ö®Ö ÛúÖ ¯ÖÏµÖÖêÝÖ Ûú¸üŸÖê Æïü, •ÖîÃÖê ×Ûú †Ó×ÛúŸÖ ×ÛúµÖê ÝÖµÖê
ˆ¢Ö¸ü ÛúÖê ×´Ö™üÖ®ÖÖ µÖÖ ÃÖ±êú¤ü ÃµÖÖÆüß ÃÖê ²Ö¤ü»Ö®ÖÖ ŸÖÖê ¯Ö¸üßõÖÖ Ûêú ×»ÖµÖê
†µÖÖêÝµÖ ‘ÖÖê×ÂÖŸÖ ×ÛúµÖê •ÖÖ ÃÖÛúŸÖê Æïü …

9. †Ö¯ÖÛúÖê ¯Ö ü̧ßõÖÖ ÃÖ´ÖÖ¯ŸÖ ÆüÖê®Öê ¯Ö ü̧ ´Öæ»Ö OMR ¯Ö¡ÖÛú ×®Ö ü̧ßõÖÛú ´ÖÆüÖê¤üµÖ ÛúÖê
»ÖÖî™üÖ®ÖÖ †Ö¾Ö¿µÖÛú Æîü †Öî̧ ü ¯Ö ü̧ßõÖÖ ÃÖ´ÖÖ×¯ŸÖ Ûêú ²ÖÖ¤ü ˆÃÖê †¯Ö®Öê ÃÖÖ£Ö ¯Ö ü̧ßõÖÖ ³Ö¾Ö®Ö
ÃÖê ²ÖÖÆü̧ ü ®Ö »ÖêÛú ü̧ •ÖÖµÖë … ÆüÖ»ÖÖÓ×Ûú †Ö¯Ö ¯Ö ü̧ßõÖÖ ÃÖ´ÖÖ×¯ŸÖ ¯Ö ü̧ ´Öæ»Ö ¯ÖÏ¿®Ö-¯Öã×ÃŸÖÛúÖ
†¯Ö®Öê ÃÖÖ£Ö »Öê •ÖÖ ÃÖÛúŸÖê Æïü …

10. ÛúÖ»Öê ²ÖÖ»Ö ¯¾ÖÖ‡Õ™ü ¯Öê®Ö ÛúÖ Æüß ‡ÃŸÖế ÖÖ»Ö Ûú ȩ̈ü …
11. ×ÛúÃÖß ³Öß ¯ÖÏÛúÖ¸ü ÛúÖ ÃÖÓÝÖÞÖÛú (Ûîú»ÖÛãú»Öê™ü¸ü) µÖÖ »ÖÖÝÖ ™êü²Ö»Ö †Ö×¤ü ÛúÖ

¯ÖÏµÖÖêÝÖ ¾ÖÙ•ÖŸÖ Æîü …
12. ÝÖ»ÖŸÖ ˆ¢Ö¸üÖë Ûêú ×»Ö‹ ÛúÖê‡Ô ®ÖÛúÖ¸üÖŸ´ÖÛú †ÓÛú ®ÖÆüà Æïü …
13. µÖ×¤ü †ÓÝÖÏê•Öß µÖÖ ØÆü¤üß ×¾Ö¾Ö¸üÞÖ ´Öë ÛúÖê‡Ô ×¾ÖÃÖÓÝÖ×ŸÖ ÆüÖê, ŸÖÖê †ÓÝÖÏê•Öß ×¾Ö¾Ö¸üÞÖ

†Ó×ŸÖ´Ö ´ÖÖ®ÖÖ •ÖÖ‹ÝÖÖ …
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COMMERCE 
PAPER – III 

 

Note : This paper contains seventy five (75) objective type questions of two (2) marks each. All 
questions are compulsory. 

 

1. Put the following steps of strategic Management Process in correct sequence : 
 a. Scanning and Evaluation of Business Environment 
 b. Formulating strategies 
 c. Implementation of Corporate Strategy 
 d. Deciding about the Mission of the organisation 
 e. Setting Corporate Level Objective 
 Codes : 
 (1) a, b, c, d and e (2) d, a, b, c and e 
 (3) d, a, e, c and b (4) d, a, e, b and c 
 
2. Match the items of List-I with those of  List-II and indicate the code of correct matching. 

            List – I               List – II 
a. Indian Railways i. Government Company 
b. Unit Trust of India ii. Department Undertaking 
c. Bharat Heavy Electricals Limited iii. Statutory Corporation 

 Codes : 
  a b c  
 (1) i ii iii  
 (2) ii iii i 
 (3) ii i iii  
 (4) iii ii i  
 
3. Identify the correct statement from the following : 
 (1) The liability of the Karta is limited. 
 (2) A joint Hindu family business continues to exist on the death of a co-partner. 
 (3) A joint Hindu family business ceases to exist on the death of the Karta. 
 (4) A joint Hindu family business comes into existence by Hindu law. 
 
4. Statement I  : “Working in harmony with the community and environment around us and 

not cheating our customers and workers we might not gain anything in the short run 
but in the long term it means greater profits and shareholders value”. 

 Statement II : According to Mahatma Gandhi, capitalist class owns wealth or capital as 
trustees of the society. 

 Codes : 
 (1) Statement I is correct, but II is incorrect. 
 (2) Statement II is correct, but I is incorrect. 
 (3) Both the statements I and II are incorrect. 
 (4) Both the statements I and II are correct. 
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¾ÖÖ×ÞÖ•µÖ 

PAPER – III 
 

×®Ö¤ìü¿Ö : ‡ÃÖ ¯ÖÏ¿®Ö¯Ö¡Ö ´Öë ¯Ö“ÖÆü¢Ö¸ü (75) ²ÖÆãü-×¾ÖÛú»¯ÖßµÖ ¯ÖÏ¿®Ö Æïü … ¯ÖÏŸµÖêÛú ¯ÖÏ¿®Ö Ûêú ¤üÖê (2) †ÓÛú Æïü … ÃÖ³Öß ¯ÖÏ¿®Ö †×®Ö¾ÖÖµÖÔ Æïü … 
 

1. ¸üÞÖ®Öß×ŸÖÛú ¯ÖÏ²ÖÓ¬Ö®Ö ¯ÖÏ×ÛÎúµÖÖ Ûêú ×®Ö´®ÖÖÓ×ÛúŸÖ “Ö¸üÞÖÖë ÛúÖ ÃÖÆüß †®ÖãÛÎú´Ö ŒµÖÖ Æîü ? 
 a. ¾µÖÖ¾ÖÃÖÖ×µÖÛú ¾ÖÖŸÖÖ¾Ö¸üÞÖ Ûúß ÃÛîúØ®ÖÝÖ ‹¾ÖÓ ´Öæ»µÖÖÓÛú®Ö 
 b. ¸üÞÖ®Öß×ŸÖµÖÖÑ ŸÖîµÖÖ¸ü Ûú¸ü®ÖÖ … 
 c. ÛúÖò¯ÖÖì¸êü™ü ¸üÞÖ®Öß×ŸÖ ÛúÖ ÛúÖµÖÖÔ®¾ÖµÖ®Ö … 
 d. ÃÖÓÝÖšü®Ö Ûêú ×´Ö¿Ö®Ö Ûêú ²ÖÖ¸êü ´Öë ×®ÖÞÖÔµÖ Ûú¸ü®ÖÖ … 
 e. ÛúÖò¯ÖÖì¸êü™ü ÃŸÖ¸üßµÖ ˆ§êü¿µÖ ×®Ö¬ÖÖÔ×¸üŸÖ Ûú¸ü®ÖÖ … 
 Ûæú™ü : 
 (1) a, b, c, d †Öî̧ ü e (2) d, a, b, c †Öî̧ ü e 
 (3) d, a, e, c †Öî̧ ü b (4) d, a, e, b †Öî̧ ü c 
 
2. ÃÖæ“Öß-I Ûúß ´Ö¤üÖë ÛúÖ ÃÖæ“Öß-II Ûúß ´Ö¤üÖë Ûêú ÃÖÖ£Ö ×´Ö»ÖÖ®Ö Ûú¸ëü ŸÖ£ÖÖ ÃÖÆüß ×´Ö»ÖÖ®Ö ¾ÖÖ»Öê Ûæú™ü ÛúÖ “ÖµÖ®Ö Ûú¸ëü … 

        ÃÖæ“Öß – I         ÃÖæ“Öß – II 
a. ³ÖÖ¸üŸÖßµÖ ¸êü»Ö i. ÃÖ¸üÛúÖ¸üß ÛÓú¯Ö®Öß 
b. ³ÖÖ¸üŸÖßµÖ µÖæ×®Ö™ü ™ÒüÃ™ü ii. ×¾Ö³ÖÖÝÖßµÖ ˆ¯ÖÛÎú´Ö 
c. ³ÖÖ¸üŸÖ Æêü¾Öß ‡»Öê×Œ™ÒüÛú»ÃÖ ×»Ö×´Ö™êü›ü iii. ÃÖÖÓ×¾Ö×¬ÖÛú ×®ÖÝÖ´Ö 

 Ûæú™ü : 
  a b c  
 (1) i ii iii  
 (2) ii iii i 
 (3) ii i iii  
 (4) iii ii i  
 
3. ×®Ö´®ÖÖÓ×ÛúŸÖ ´Öë ÃÖê ÃÖÆüß Ûú£Ö®Ö ÛúÖ “ÖµÖ®Ö Ûú¸ëü : 
 (1) ÛúŸÖÖÔ Ûúß ¤êüµÖŸÖÖ ÃÖß×´ÖŸÖ ÆüÖêŸÖß Æîü … 
 (2) ×ÛúÃÖß ÃÖÓµÖãŒŸÖ ØÆü¤æü ¯Ö×¸ü¾ÖÖ¸ü ÛúÖ ¾µÖ¾ÖÃÖÖµÖ ÃÖÆü-³ÖÖÝÖß¤üÖ ü̧ Ûúß ´ÖéŸµÖã ÆüÖê®Öê ¯Ö¸ü †×ÃŸÖŸ¾Ö ´Öë ²Ö®ÖÖ ¸üÆüŸÖÖ Æîü … 
 (3) ÃÖÓµÖãŒŸÖ ØÆü¤æü ¯Ö×¸ü¾ÖÖ¸ü ¾µÖ¾ÖÃÖÖµÖÛúŸÖÖÔ Ûúß ´ÖéŸµÖã ÆüÖê®Öê ¯Ö¸ü †×ÃŸÖŸ¾Ö ´Öë ®ÖÆüà ¸üÆüŸÖÖ Æîü … 
 (4) ÃÖÓµÖãŒŸÖ ØÆü¤æü ¯Ö×¸ü¾ÖÖ¸ü ¾µÖ¾ÖÃÖÖµÖ ØÆü¤æü ÛúÖ®Öæ®Ö «üÖ¸üÖ Æüß †×ÃŸÖŸ¾Ö ´Öë †ÖŸÖÖ Æîü … 
 
4. Ûú£Ö®Ö I  : “†¯Ö®Öê †ÖÃÖ-¯ÖÖÃÖ Ûêú ÃÖ´Öã¤üÖµÖ ŸÖ£ÖÖ ¾ÖÖŸÖÖ¾Ö¸üÞÖ Ûêú ÃÖÖ£Ö ÃÖÖ´ÖÓ•ÖÃµÖ ´Öë ÛúÖµÖÔ Ûú¸üÛêú ŸÖ£ÖÖ ÝÖÏÖÆüÛúÖë ŸÖ£ÖÖ 

Ûú´ÖÔ“ÖÖ×¸üµÖÖë Ûêú ÃÖÖ£Ö ”û»Ö ®ÖÆüà Ûú¸üÛêú Æü´Öë ”ûÖê™üß †¾Ö×¬Ö ´Öë Ûãú”û ¯ÖÏÖ¯ŸÖ ®ÖÆüà ÆüÖê ÃÖÛúŸÖÖ Æîü »Öê×Ûú®Ö ¤üß‘ÖÖÔ¾Ö×¬Ö ´Öë 
‡ÃÖÛúÖ †£ÖÔ Æîü †×¬ÖÛú »ÖÖ³Ö ‹¾ÖÓ ¿ÖêµÖ¸ü¬ÖÖ¸üÛú ´Öæ»µÖ …” 

 Ûú£Ö®Ö II : ´ÖÆüÖŸ´ÖÖ ÝÖÖÓ¬Öß Ûêú †®ÖãÃÖÖ¸ü ¯ÖæÑ•Öß¯Ö×ŸÖ ¾ÖÝÖÔ ÃÖ´ÖÖ•Ö Ûêú ®µÖÖÃÖß Ûêú ºþ¯Ö ´Öë ÃÖÓ¯Ö×¢Ö †£Ö¾ÖÖ ¯ÖæÑ•Öß ÛúÖ Ã¾ÖÖ´Öß ÆüÖêŸÖÖ 
Æîü … 

 Ûæú™ü : 
 (1) Ûú£Ö®Ö I ÃÖÆüß Æîü, ØÛúŸÖã II ÝÖ»ÖŸÖ Æîü … 
 (2) Ûú£Ö®Ö II ÃÖÆüß Æîü, ØÛúŸÖã I ÝÖ»ÖŸÖ Æîü … 
 (3) Ûú£Ö®Ö I †Öî¸ü II ¤üÖê®ÖÖë ÝÖ»ÖŸÖ Æïü … 
 (4) Ûú£Ö®Ö I †Öî¸ü II ¤üÖê®ÖÖë ÃÖÆüß Æïü … 

Aglasem Career

https://career.aglasem.com/
https://aglasem.com/


Paper-III 4  JA-008-17 

5. Match the items of List-I with items of  List-II and indicate the code of correct matching. 
List – I List – II 

a. Principle of Separate 
Entity 

i. Valuing Plant and Machinery at cost less 
depreciation. 

b. Principle of 
Conservatism 

ii. Recording punctuality and honesty of 
employees of an organization. 

c. Principle of Money 
Measurement  

iii. Capital contributed by proprietor is shown 
as liability in Balance Sheet. 

d. Historical cost concept iv. Valuing inventories at cost or market price 
whichever is less. 

 Codes : 
  a b c d 
 (1) iii ii i iv 
 (2) iii iv ii i 
 (3) iv iii i ii 
 (4) iii i ii iv 
 

6. Which of the following is not true ? 
 (1) When all the forfeited shares are not reissued, the forfeited shares account will also 

show as credit balance equal to gain on forfeiture of shares not yet reissued. 
 (2) Loss on reissue of shares cannot be more than gain on forfeiture of those shares. 
 (3) At the time of forfeiture of shares, securities premium is debited along with share 

capital when premium has not been received. 
 (4) When forfeited shares are issued at premium, the premium amount is credited to 

Capital Reserve Account. 
 

7. Preparation of consolidated Balance Sheet of Holding Company and its subsidiary 
company is done as per 

 (1) AS 11 (2) AS 21 
 (3) AS 22 (4) AS 23 
 

8. Amount due to outgoing partner is shown in the balance sheet as his 
 (1) Liability (2) Asset 
 (3) Capital (4) Loan 
 

9. Match the items of List-I with items of  List-II and indicate the code of their correct 
matching. 

List – I List – II 
a. Non-price quantity relationships 

of demand. 
i. Extension and contraction of demand. 

b. Income effect of a price rise 
greater than its substitution effect. 

ii. Ordinal utility approach. 

c. Transitivity and consistency of 
choices. 

iii. Increase and decrease in demand. 

d. Price-quantity relationships of 
demand. 

iv. Giffen goods 

 Codes : 
  a b c d 
 (1) iv ii iii i 
 (2) ii i iv iii 
 (3) iii iv ii i 
 (4) i ii iii iv 
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5. ÃÖæ“Öß-I Ûúß ´Ö¤üÖë ÛúÖ ÃÖæ“Öß-II ÃÖê ×´Ö»ÖÖ®Ö Ûúß×•Ö‹ ‹¾Ö´ÖË ÃÖÆüß ×´Ö»ÖÖ®Ö Ûêú Ûæú™ü ÛúÖ “ÖµÖ®Ö Ûúß×•Ö‹ : 
ÃÖæ“Öß – I ÃÖæ“Öß – II 

a. ¯Öé£ÖÛú †×ÃŸÖŸ¾Ö ÛúÖ ×ÃÖ¨üÖÓŸÖ i. »ÖÖÝÖŸÖ ¯Ö¸ü ÃÖÓµÖÓ¡Ö †Öî̧ ü ´Ö¿Öß®ÖÖë Ûêú ´Öæ»µÖ ´Öë ÃÖê ÈüÖÃÖ 
‘Ö™üÖÛú¸ü ´Öæ»µÖÖÓÛú®Ö Ûú¸ü®ÖÖ … 

b. ºþ×œÌü¾ÖÖ×¤üŸÖÖ ÛúÖ ×ÃÖ¨üÖÓŸÖ ii. ×ÛúÃÖß ÃÖÓÝÖšü®Ö Ûêú Ûú´ÖÔ“ÖÖ×¸üµÖÖë Ûúß ÃÖ´ÖµÖ Ûúß ¯ÖÖ²ÖÓ¤üß †Öî¸ü 
‡Ô´ÖÖ®Ö¤üÖ¸üß ÛúÖ »ÖêÜÖÖ Ûú¸ü®ÖÖ … 

c. ´Öã¦üÖ ´ÖÖ¯Ö®Ö ÛúÖ ×ÃÖ¨üÖÓŸÖ iii. Ã¾ÖÖ´Öß «üÖ¸üÖ »ÖÝÖÖ‡Ô ÝÖ‡Ô ¯ÖæÑ•Öß ÛúÖê †ÖÙ£ÖÛú ×“Ö½êü ´Öë ¤üÖ×µÖŸ¾Ö 
Ûêú ºþ¯Ö ´Öë ×¤üÜÖÖµÖÖ ÝÖµÖÖ Æîü … 

d. ‹ê×ŸÖÆüÖ×ÃÖÛú »ÖÖÝÖŸÖ †¾Ö¬ÖÖ¸üÞÖÖ iv. ÃÛú®¬Ö ÛúÖ ´Öæ»µÖÖÓÛú®Ö »ÖÖÝÖŸÖ †£Ö¾ÖÖ ²ÖÖ•ÖÖ¸ü ´Öæ»µÖ ´Öë ÃÖê 
•ÖÖê ³Öß Ûú´Ö ÆüÖê, ˆÃÖ ¯Ö¸ü Ûú¸ü®ÖÖ … 

 Ûæú™ü : 
  a b c d 
 (1) iii ii i iv 
 (2) iii iv ii i 
 (3) iv iii i ii 
 (4) iii i ii iv 
 

6. ×®Ö´®ÖÖÓ×ÛúŸÖ ´Öë ÃÖê ÛúÖî®Ö ÃÖÆüß ®ÖÆüà Æîü ? 
 (1) •Ö²Ö ÃÖ³Öß •Ö²ŸÖ ×Ûú‹ ÝÖ‹ †Ó¿ÖÖë ÛúÖ ¯Öã®ÖÙ®ÖÝÖỐ Ö®Ö ®ÖÆüà ×ÛúµÖÖ •ÖÖŸÖÖ Æîü, ŸÖ²Ö †Ó¿Ö •Ö²ŸÖ ÜÖÖŸÖÖ ´Öë †³Öß ŸÖÛú 

¯Öã®ÖÙ®ÖÝÖÔ´Ö®Ö ®ÖÆüà ×Ûú‹ ÝÖ‹ •Ö²ŸÖ †Ó¿ÖÖë Ûêú »ÖÖ³Ö Ûêú ²Ö¸üÖ²Ö¸ü ÛÎêú×›ü™ü ¿ÖêÂÖ ¤ü¿ÖÖÔµÖÖ •ÖÖ‹ÝÖÖ … 
 (2) †Ó¿ÖÖë Ûêú ¯Öã®ÖÙ®ÖÝÖÔ´Ö®Ö ¯Ö¸ü ÆüÖ×®Ö •Ö²ŸÖ ×Ûú‹ ÝÖ‹ †Ó¿ÖÖë ¯Ö¸ü Æãü‹ »ÖÖ³Ö ÃÖê †×¬ÖÛú ®ÖÆüà ÆüÖê ÃÖÛúŸÖß Æîü … 
 (3) †Ó¿ÖÖë ÛúÖê •Ö²ŸÖ Ûú¸ü®Öê Ûêú ÃÖ´ÖµÖ ¯ÖÏ×ŸÖ³Öæ×ŸÖ ¯ÖÏß×´ÖµÖ´Ö ÜÖÖŸÖê ÛúÖê †Ó¿Ö ¯ÖæÑ•Öß Ûêú ÃÖÖ£Ö ›êü×²Ö™ü ×ÛúµÖÖ •ÖÖŸÖÖ Æîü, •Ö²Ö ˆÃÖ 

¯Ö¸ü ¯ÖÏß×´ÖµÖ´Ö ÛúÖê ¯ÖÏÖ¯ŸÖ ®ÖÆüà ×ÛúµÖÖ ÝÖµÖÖ Æîü … 
 (4) •Ö²Ö •Ö²ŸÖ ×Ûú‹ ÝÖ‹ †Ó¿ÖÖë ÛúÖê ¯ÖÏß×´ÖµÖ´Ö ¯Ö¸ü •ÖÖ¸üß ×ÛúµÖÖ •ÖÖŸÖÖ Æîü, ŸÖ²Ö ¯ÖÏß×´ÖµÖ´Ö ¸üÖ×¿Ö ÛúÖê ¯ÖæÑ•Öß ÃÖÓ“ÖµÖ ÜÖÖŸÖê ´Öë 

ÛÎêú×›ü™ü ×ÛúµÖÖ •ÖÖŸÖÖ Æîü … 
 

7. ÃÖæ¡Ö¬ÖÖ¸üß ÛÓú¯Ö®Öß †Öî¸ü ‡ÃÖÛúß †Ö®ÖãÂÖÓÓ×ÝÖÛú ÛÓú¯Ö®Öß ÛúÖ ÃÖ´Öê×ÛúŸÖ †ÖÙ£ÖÛú ×“Ö½üÖ ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ×ÛúÃÖÛêú †®ÖãÃÖÖ¸ü ŸÖîµÖÖ¸ü 
×ÛúµÖÖ •ÖÖŸÖÖ Æîü ? 

 (1) »ÖêÜÖÖÓÛú®Ö ´ÖÖ®ÖÛú 11 (2) »ÖêÜÖÖÓÛú®Ö ´ÖÖ®ÖÛú 21 
 (3) »ÖêÜÖÖÓÛú®Ö ´ÖÖ®ÖÛú 22 (4) »ÖêÜÖÖÓÛú®Ö ´ÖÖ®ÖÛú 23 
 

8. ²ÖÖÆü¸ü •ÖÖ®Öê ¾ÖÖ»Öê ÃÖÖ—Öê¤üÖ¸ü ÛúÖê ¤êüµÖ ¸üÖ×¿Ö †ÖÙ£ÖÛú ×“Ö½êü ´Öë ¯ÖÏ¤üÙ¿ÖŸÖ Ûúß •ÖÖ‹ÝÖß ˆÃÖÛêú 
 (1) ¤üÖ×µÖŸ¾Ö Ûêú ºþ¯Ö ´Öë (2) ÃÖ´¯Ö×¢Ö Ûêú ºþ¯Ö ´Öë 
 (3) ¯ÖæÑ•Öß Ûêú ºþ¯Ö ´Öë (4) ŠúÞÖ Ûêú ºþ¯Ö ´Öë 
 

9. ÃÖæ“Öß-I Ûúß ´Ö¤üÖë ÛúÖê ÃÖæ“Öß-II ÃÖê ÃÖã´Öê×»ÖŸÖ Ûúß×•Ö‹ †Öî¸ü ˆ®ÖÛêú ÃÖÆüß ´Öê»Ö Ûêú Ûæú™ü ÛúÖ “ÖµÖ®Ö Ûúß×•Ö‹ … 
ÃÖæ“Öß – I ÃÖæ“Öß – II 

a. ´ÖÖÑÝÖ ÛúÖ ÝÖî¸ü-´Öæ»µÖ ´ÖÖ¡ÖÖ ÃÖÓ²ÖÓ¬Ö i. ´ÖÖÑÝÖ ÛúÖ ×¾ÖÃŸÖÖ¸ü †Öî¸ü ÃÖÓÛãú“Ö®Ö 
b. ´Öæ»µÖ ¾Öé×¨ü ÛúÖ †ÖµÖ ¯ÖÏ³ÖÖ¾Ö ‡ÃÖÛêú 

¯ÖÏ×ŸÖÃ£ÖÖ¯Ö®Ö ¯ÖÏ³ÖÖ¾Ö ÃÖê †×¬ÖÛú ÆüÖêŸÖÖ Æîü … 
ii. ¾ÖÝÖáµÖ ˆ¯ÖµÖÖê×ÝÖŸÖÖ ˆ¯ÖÖÝÖ´Ö 

c. ×¾ÖÛú»¯ÖÖë Ûúß ÃÖÛú´ÖÔÛúŸÖÖ †Öî¸ü ÃÖÓÝÖŸÖŸÖÖ iii. ´ÖÖÑÝÖ ´Öë ¾Öé×¨ü †Öî¸ü Ûú´Öß 
d. ´ÖÖÑÝÖ ÛúÖ ´Öæ»µÖ-´ÖÖ¡ÖÖ ÃÖÓ²ÖÓ¬Ö iv. ×ÝÖ±ú®Ö ¾ÖÃŸÖã‹Ñ 

 Ûæú™ü : 
  a b c d 
 (1) iv ii iii i 
 (2) ii i iv iii 
 (3) iii iv ii i 
 (4) i ii iii iv 
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10. The short-run cost function of a firm is as follows : 
  TC = 200 + 5Q + 2Q2 
 Where TC = Total Cost 
    Q = Physical units of the product of the firm 
 What would be the level of optimum output ?  
 (1) 05 (2) 10 
 (3) 12 (4) 15 
 

11. Short-run demand and total cost functions for a monopoly firm are as under : 
 Demand function : Q   =  100 – 0.2 P 
 Price function : P    =  500 – 5 Q 
 Cost function : TC =  50 + 20 Q + Q2 
 Where Q   =  Total quantity of the product in physical units.  
  P    =   Price of the product per unit 
  TC =   Total cost 
 What is the profit maximizing output of the pure monopoly firm ? 
 (1) 20 (2) 35 
 (3) 40 (4) 50 
 

12. In which one of the following market situations, the pricing above the prevailing market 
price is used as a more common practice ? 

 (1) Markets where the selling firms face perfect competitive situations. 
 (2) Markets where the selling firms want to gain popularity of  the products having high 

cross elasticity of their demand. 
 (3) Markets where sellers rely on their customers’ high propensity to consume a 

prestigious commodity. 
 (4) Markets where the selling firms have entered into the stages of maturity and 

saturation. 
 

13. Which one of the following statements is false regarding normal distribution ? 
 (1) Mean, Median and Mode always coincide. 
 (2) Within ± 1.96 σ limits from Mean value, the area under the distribution is 99 percent 

of the total area. 
 (3) The area under the normal curve represents probabilities for the normal random 

variable and the total area for the normal probability distribution is one. 
 (4) For every pair of values of Mean and Standard deviation, the curve of the 

distribution is bell-shaped and symmetric. 
 

14. If unexplained variation between variables X and Y is 36%, what is the coefficient of 
correlation between the variables ? 

 (1) 0.36 (2) 0.64 
 (3) 0.60 (4) 0.80 
 

15. Which one of the following is the formula to calculate standard error of mean differences 
of two sample groups ? 

 (1) 
σp

n
 (2) 

σ2
1

n1
 + 
σ2

2
n2

 

 (3) 
σ2

1

σ2
2
 when σ2

1 < σ2
2 (4) 

p1q1
n1

 + 
p2q2
n2
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10. ×ÛúÃÖß ¯ÖÏ×ŸÖÂšüÖ®Ö ÛúÖ †»¯ÖÛúÖ×»ÖÛú »ÖÖÝÖŸÖ ¯ÖÏÛúÖµÖÔ ×®Ö´®Ö¾ÖŸÖË Æîü : 
  TC = 200 + 5Q + 2Q2 
 •ÖÆüÖÑ TC = Ûãú»Ö »ÖÖÝÖŸÖ 
    Q = ¯ÖÏ×ŸÖÂšüÖ®Ö Ûêú ˆŸ¯ÖÖ¤ü Ûúß ¾ÖÖÃŸÖ×¾ÖÛú ‡ÛúÖ‡µÖÖÑ 
 ŸÖÖê †®ÖãÛæú»ÖŸÖ´Ö ˆŸ¯ÖÖ¤ü®Ö ÛúÖ ÃŸÖ¸ü ŒµÖÖ ÆüÖêÝÖÖ ?  
 (1) 05 (2) 10 
 (3) 12 (4) 15 
 

11. ×ÛúÃÖß ‹ÛúÖ×¬ÖÛúÖ¸ü ¯ÖÏ×ŸÖÂšüÖ®Ö Ûúß †»¯ÖÛúÖ×»ÖÛú ´ÖÖÑÝÖ ŸÖ£ÖÖ Ûãú»Ö »ÖÖÝÖŸÖ ¯ÖÏÛúÖµÖÔ ×®Ö´®Ö¾ÖŸÖË Æîü : 
 ´ÖÖÑÝÖ ¯ÖÏÛúÖµÖÔ : Q   =  100 – 0.2 P 
 Ûúß´ÖŸÖ ¯ÖÏÛúÖµÖÔ : P    =  500 – 5 Q 
 »ÖÖÝÖŸÖ ¯ÖÏÛúÖµÖÔ : TC =  50 + 20 Q + Q2 
 •ÖÆüÖÑ Q   =  ˆŸ¯ÖÖ¤ü Ûúß ³ÖÖî×ŸÖÛú ‡ÛúÖ‡µÖÖë Ûúß Ûãú»Ö ´ÖÖ¡ÖÖ 
  P    =   ˆŸ¯ÖÖ¤ü Ûúß ¯ÖÏ×ŸÖ ‡ÛúÖ‡Ô Ûúß´ÖŸÖ 
  TC =   Ûãú»Ö »ÖÖÝÖŸÖ 
 ¿Öã¨ü ‹ÛúÖ×¬ÖÛúÖ¸ü ¯ÖÏ×ŸÖÂšüÖ®Ö ÛúÖ »ÖÖ³Ö-†×¬ÖÛúŸÖ´ÖßÛú¸üÞÖ ˆŸ¯ÖÖ¤ü®Ö ŒµÖÖ ÆüÖêÝÖÖ ? 
 (1) 20 (2) 35 
 (3) 40 (4) 50 
 

12. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ×ÛúÃÖ ²ÖÖ•ÖÖ¸ü ×Ã£Ö×ŸÖ ´Öë ×¾Öª´ÖÖ®Ö ²ÖÖ•ÖÖ¸ü Ûúß´ÖŸÖ ÃÖê †×¬ÖÛú ´Öæ»µÖ ×®Ö¬ÖÖÔ¸üÞÖ ÛúÖê ‹Ûú ÃÖÖ´ÖÖ®µÖ ¾µÖ¾ÖÆüÖ¸ü 
´ÖÖ®ÖÖ •ÖÖŸÖÖ Æîü ? 

 (1) ²ÖÖ•ÖÖ¸ü ×•ÖÃÖ´Öë ×¾ÖÛÎúµÖ Ûú¸ü®Öê ¾ÖÖ»Öê ¯ÖÏ×ŸÖÂšüÖ®ÖÖë ÛúÖê ¯ÖæÞÖÔ ¯ÖÏ×ŸÖÃ¯Ö¬Öá ×Ã£Ö×ŸÖµÖÖë ÛúÖ ÃÖÖ´Ö®ÖÖ Ûú¸ü®ÖÖ ¯Ö›ÌüŸÖÖ Æîü … 
 (2) ²ÖÖ•ÖÖ¸ü ×•ÖÃÖ´Öë ×¾ÖÛÎúµÖ Ûú¸ü®Öê ¾ÖÖ»Öê ¯ÖÏ×ŸÖÂšüÖ®Ö †¯Ö®Öê ˆŸ¯ÖÖ¤üÖë Ûúß ´ÖÖÑÝÖ Ûúß ˆ““Ö/†Ö›Ìüß »ÖÖê“Ö Ûêú ÛúÖ¸üÞÖ †¯Ö®Öê 

ˆŸ¯ÖÖ¤üÖë ÛúÖê ¯ÖÏ×ÃÖ¨ü ²Ö®ÖÖ®ÖÖ “ÖÖÆüŸÖê Æïü … 
 (3) ²ÖÖ•ÖÖ¸ü •ÖÆüÖÑ ×¾ÖÛÎêúŸÖÖ ×ÛúÃÖß ¯ÖÏ×ŸÖ×ÂšüŸÖ ¾ÖÃŸÖãÛêú ˆ¯Ö³ÖÖêÝÖ Ûú¸ü®Öê ÃÖÓ²ÖÓ¬Öß †¯Ö®Öê ÝÖÏÖÆüÛúÖë Ûúß ˆ““Ö ¯ÖÏ¾Öé×¢Ö ¯Ö¸ü ×®Ö³ÖÔ¸ü 

ÆüÖêŸÖÖ Æîü … 
 (4) ²ÖÖ•ÖÖ¸ü ×•ÖÃÖ´Öë ×¾ÖÛÎúµÖ Ûú¸ü®Öê ¾ÖÖ»Öê ¯ÖÏ×ŸÖÂšüÖ®Ö ¯Ö×¸ü¯ÖŒ¾ÖŸÖÖ †Öî¸ü ÃÖÓŸÖé×¯ŸÖ Ûêú “Ö¸üÞÖ ´Öë ¯ÖÏ¾Öê¿Ö Ûú¸üŸÖê Æïü … 
 

13. ÃÖÖ´ÖÖ®µÖ ×¾ÖŸÖ¸üÞÖ Ûêú ÃÖÓ²ÖÓ¬Ö ´Öë ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ÃÖÖ Ûú£Ö®Ö ×´Ö£µÖÖ Æîü ? 
 (1) ´ÖÖ¬µÖ, ´ÖÖ×¬µÖÛúÖ †Öî¸ü ²ÖÆãü»ÖÛú ÃÖ¤îü¾Ö ´Öê»Ö ÜÖÖŸÖê Æïü … 
 (2) ´ÖÖ¬µÖ ´Öæ»µÖ Ûêú ÃÖß´ÖÖ†Öë ÃÖê ± 1.96 σ ×¾ÖŸÖ¸üÞÖ Ûêú †®ŸÖÝÖÔŸÖ †Ö®Öê ¾ÖÖ»ÖÖ õÖê¡Ö Ûãú»Ö õÖê¡Ö ÛúÖ 99 ¯ÖÏ×ŸÖ¿ÖŸÖ Æîü … 
 (3) ÃÖÖ´ÖÖ®µÖ ¾ÖÛÎú Ûêú †®ŸÖÝÖÔŸÖ †Ö®Öê ¾ÖÖ»ÖÖ õÖê¡Ö ÃÖÖ´ÖÖ®µÖ µÖÖ¥ü×“”ûÛú “Ö¸üÖë Ûêú ×»Ö‹ ÃÖÓ³ÖÖ¾µÖŸÖÖ†Öë ÛúÖê ¤ü¿ÖÖÔŸÖÖ Æîü †Öî¸ü 

ÃÖÖ´ÖÖ®µÖ ÃÖÓ³ÖÖ¾µÖŸÖÖ ×¾ÖŸÖ¸üÞÖ ÛúÖ Ûãú»Ö õÖê¡Ö ‹Ûú Æîü … 
 (4) ´ÖÖ¬µÖ †Öî¸ü ´ÖÖ®ÖÛú ×¾Ö“Ö»Ö®Ö Ûêú ´Öæ»µÖÖë Ûêú ¯ÖÏŸµÖêÛú µÖãÝ´Ö Ûêú ×»Ö‹ ×¾ÖŸÖ¸üÞÖ ÛúÖ ¾ÖÛÎú ‘ÖÓ™êü Ûêú †ÖÛúÖ¸ü ÛúÖ †Öî¸ü 

ÃÖ´Ö×´ÖŸÖßµÖ ÆüÖêŸÖÖ Æîü … 
 

14. µÖ×¤ü X †Öî¸ü Y “Ö¸üÖë Ûêú ²Öß“Ö †¾µÖÖ×ÜµÖŸÖ ×¾Ö“Ö¸üÞÖ 36% Æîü ŸÖÖê “Ö¸üÖë Ûêú ²Öß“Ö ÝÖãÞÖÖÓÛú ÛúÖ ÃÖÆüÃÖÓ²ÖÓ¬Ö ŒµÖÖ Æîü ? 
 (1) 0.36 (2) 0.64 
 (3) 0.60 (4) 0.80 
 

15. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ¤üÖê ¯ÖÏ×ŸÖ¤ü¿ÖÔ ÃÖ´ÖæÆüÖë Ûêú ´ÖÖ¬µÖ †ÓŸÖ¸ü Ûúß ´ÖÖ®ÖÛú ¡Öã×™ü Ûúß ÝÖÞÖ®ÖÖ Ûêú ×»Ö‹ ×ÛúÃÖ ÃÖæ¡Ö ÛúÖ ¯ÖÏµÖÖêÝÖ Ûú¸ëüÝÖê ? 

 (1) 
σp

n
 (2) 

σ2
1

n1
 + 
σ2

2
n2

 

 (3) 
σ2

1

σ2
2
 •Ö²Ö σ2

1 > σ2
2 (4) 

p1q1
n1

 + 
p2q2
n2
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16. A researcher wants to test the significance of the difference between the average 
performance of the two small sized samples when the information of the population 
standard deviation is not available, which one of the following hypothesis-testing is 
suitably used ?  

 (1) Z-test (2) Chi-square test 
 (3) F-test (4) t-test 
 
17. Which of the following statements are not correct ? Indicate the correct code. 
 Statement I  : Organizational culture means the general pattern of behaviour, belief and 

values that organization members have in individuality. 
 Statement II : As per contingency theory of Leadership, people become leader only 

because of the demand of group members. 
 Statement III  : The group judgement can only be obtained through the formal 

committees. 
 Statement IV : Ombudsperson in communication function is a person assigned to 

investigate employee concerns and providing valuable upward communication link. 
 Codes : 
 (1) Statements I, II and IV (2) Statements I, III and IV 
 (3) Statements I, II and III (4) Statements II, III and IV 
 
18. Assertion (A) : The organization is a closed system that operates within and interacts with 

the external environment. 
 Reasoning (R) : The system approach to management includes the outputs from the external 

environment on the basis of interactions between management and employees. 
 Codes : 
 (1) (A) and (R) are correct and (R) is the correct reasoning of (A). 
 (2) (A) and (R) are correct, but (R) is not the correct explanation of (A). 
 (3) (A) is incorrect while (R) is a correct statement. 
 (4) Both (A) and (R) are incorrect. 
 
19. Match List-I with List-II relating to corporate ethics and indicate the code of their correct 

matching.  
List – I List – II 

a. Utilitarian theory i. Behaviour guiding statements. 
b. Code ii. Making public known about unethical 

company practices. 
c. Whistle blowing iii. Society with varied interest groups. 
d. Pluralistic society iv. Evaluation of plans with its consequences 

 Codes : 
  a b c d 
 (1) i iii iv ii 
 (2) ii iii iv i 
 (3) iii i ii iv 
 (4) iv i ii iii 
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16. ‹Ûú ¿ÖÖê¬ÖÛú¢ÖÖÔ ¤üÖê »Ö‘Öã †ÖÛúÖ¸ü Ûêú ¯ÖÏ×ŸÖ¤ü¿ÖÖí Ûêú †ÖîÃÖŸÖ ×®ÖÂ¯ÖÖ¤ü®Ö Ûêú ²Öß“Ö Ûêú †ÓŸÖ¸ü Ûêú ´ÖÆü¢¾Ö ÛúÖ ¯ÖŸÖÖ »ÖÝÖÖ®ÖÖ “ÖÖÆüŸÖÖ 
Æîü, •Ö²Ö •Ö®ÖÃÖÓÜµÖÖ ´ÖÖ®ÖÛú ×¾Ö“Ö»Ö®Ö Ûúß ÃÖæ“Ö®ÖÖ ˆ¯Ö»Ö²¬Ö ®ÖÆüà Æîü ŸÖ²Ö ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ×ÛúÃÖ ÃÖÓÛú»¯Ö®ÖÖ-¯Ö¸üßõÖÞÖ ÛúÖ 
ˆ¯ÖµÖÖêÝÖ Ûú¸ü®ÖÖ ˆ¯ÖµÖãŒŸÖ ÆüÖêÝÖÖ ?  

 (1) Z-¯Ö¸üßõÖÞÖ (2) ÛúÖ‡Ô-ÃŒ¾ÖÖµÖ¸ü ¯Ö¸üßõÖÞÖ 
 (3) F-¯Ö¸üßõÖÞÖ (4) t-¯Ö¸üßõÖÞÖ 
 
17. ×®Ö´®ÖÖÓ×ÛúŸÖ ´Öë ÛúÖî®Ö ÃÖê Ûú£Ö®Ö ÃÖÆüß ®ÖÆüà Æîü ? ÃÖÆüß Ûæú™ü ÛúÖ “ÖµÖ®Ö Ûú¸ëü : 
 Ûú£Ö®Ö I  : ÃÖÓÝÖšü®ÖÖŸ´ÖÛú ÃÖÓÃÛéú×ŸÖ ÛúÖ †£ÖÔ Æîü ¾µÖ¾ÖÆüÖ¸ü, ×¾Ö¿¾ÖÖÃÖ ‹¾ÖÓ ´Öæ»µÖÖë ÛúÖ ÃÖÖ´ÖÖ®µÖ ¯ÖÏ×ŸÖºþ¯Ö •ÖÖê ˆÃÖ ÃÖÓÝÖšü®Ö Ûêú 

ÃÖ¤üÃµÖÖë ÛúÖ ÃÖÖ´ÖÖ®µÖ Ã¾Öºþ¯Ö ÆüÖêŸÖÖ Æîü … 
 Ûú£Ö®Ö II : ®ÖêŸÖéŸ¾Ö Ûêú †ÖÛú×Ã´ÖÛúŸÖÖ ×ÃÖ¨üÖÓŸÖ Ûêú †®ÖãÃÖÖ¸ü »ÖÖêÝÖ ®ÖêŸÖÖ Ûêú¾Ö»Ö ÃÖ´ÖæÆü Ûêú ÃÖ¤üÃµÖÖë Ûúß ´ÖÖÑÝÖ Ûêú ÛúÖ¸üÞÖ Æüß 

ÆüÖêŸÖê Æïü … 
 Ûú£Ö®Ö III  : ÃÖ´ÖæÆü ×®ÖÞÖÔµÖ Ûêú¾Ö»Ö †Öî¯Ö“ÖÖ×¸üÛú ÃÖ×´Ö×ŸÖµÖÖë Ûêú ´ÖÖ¬µÖ´Ö ÃÖê ¯ÖÏÖ¯ŸÖ ×ÛúµÖÖ •ÖÖ ÃÖÛúŸÖÖ Æîü … 
 Ûú£Ö®Ö IV : ÃÖÓ¾ÖÖ¤ü ÛúÖµÖÔ ´Öë †Öê´²Ö›ËüÃÖ¾µÖ×ŒŸÖ ‹Ûú ¾µÖ×ŒŸÖ ÆüÖêŸÖÖ Æîü ×•ÖÃÖê Ûú´ÖÔ“ÖÖ¸üß ´ÖÖ¯ÖÛúÖë Ûúß •ÖÖÑ“Ö Ûú¸ü®Öê ŸÖ£ÖÖ 

´Öæ»µÖ¾ÖÖ®Ö ‰ú¬¾ÖÔ´ÖãÜÖß ÃÖÓ¾ÖÖ¤ü ÃÖæ¡Ö ¯ÖÏ¤üÖ®Ö Ûú¸ü®Öê ÛúÖ ÛúÖµÖÔ ÃÖÖï¯ÖÖ •ÖÖŸÖÖ Æîü … 
 Ûæú™ü : 
 (1) Ûú£Ö®Ö I, II †Öî̧ ü IV (2) Ûú£Ö®Ö I, III †Öî̧ ü IV 
 (3) Ûú£Ö®Ö I, II †Öî̧ ü III (4) Ûú£Ö®Ö II, III †Öî̧ ü IV 
 
18. †×³ÖÛú£Ö®Ö (A) : ÃÖÓÝÖšü®Ö ‹Ûú ²Ö®¤ü ¯ÖÏÞÖÖ»Öß Æîü •ÖÖê †Ó¤ü¸ü ¯ÖÏ“ÖÖ×»ÖŸÖ ÆüÖêŸÖß Æîü ŸÖ£ÖÖ ²ÖÖÊ ¯Ö×¸ü¾Öê¿Ö Ûêú ÃÖÖ£Ö †ÓŸÖ:×ÛÎúµÖÖ 

Ûú¸üŸÖß Æîü … 
 ŸÖÛÔú (R) : ¯ÖÏ²ÖÓ¬Ö®Ö Ûêú ŸÖÓ¡Ö †×³ÖÝÖ´Ö ´Öë ¯ÖÏ²ÖÓ¬Ö®Ö ŸÖ£ÖÖ Ûú´ÖÔ“ÖÖ×¸üµÖÖë Ûêú ´Ö¬µÖ †ÓŸÖ:×ÛÎúµÖÖ†Öë Ûêú †Ö¬ÖÖ¸ü ¯Ö¸ü ²ÖÖÊ ¯Ö×¸ü¾Öê¿Ö ÃÖê 

¯ÖÏÖ¯ŸÖ ¯Ö×¸üÞÖÖ´ÖÖë ÛúÖê ÃÖ×´´Ö×»ÖŸÖ ×ÛúµÖÖ •ÖÖŸÖÖ Æîü … 
 Ûæú™ü : 
 (1) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß Æïü †Öî¸ü (R), (A) Ûúß ÃÖÆüß ¾µÖÖÜµÖÖ Æîü … 
 (2) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß Æïü, ØÛúŸÖã (R), (A) Ûúß ÃÖÆüß ¾µÖÖÜµÖÖ ®ÖÆüà Æîü … 
 (3) (A) ÝÖ»ÖŸÖ Æîü, •Ö²Ö×Ûú (R) ÃÖÆüß Ûú£Ö®Ö Æîü … 
 (4) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÝÖ»ÖŸÖ Æïü … 
 
19. ×®ÖÝÖ´ÖßµÖ ®Öî×ŸÖÛú-¿ÖÖÃ¡Ö ÃÖê ÃÖÓ²ÖÓ×¬ÖŸÖ ÃÖæ“Öß-I ŸÖ£ÖÖ ÃÖæ“Öß-II ÛúÖ ×´Ö»ÖÖ®Ö Ûú¸ëü ŸÖ£ÖÖ ÃÖÆüß ×´Ö»ÖÖ®Ö ¾ÖÖ»Öê Ûæú™ü ÛúÖ “ÖµÖ®Ö Ûú¸ëü: 

ÃÖæ“Öß – I ÃÖæ“Öß – II 
a. ˆ¯ÖµÖÖê×ÝÖŸÖÖ¾ÖÖ¤üß ×ÃÖ¨üÖ®ŸÖ i. ¾µÖ¾ÖÆüÖ¸ü †×³Ö×®Ö¤ìü¿ÖÛú Ûú£Ö®Ö 
b. ÃÖÓ×ÆüŸÖÖ ii. †®Öî×ŸÖÛú ÛÓú¯Ö®Öß †Ö“Ö¸üÞÖÖë Ûêú ²ÖÖ¸êü ´Öë »ÖÖêÝÖÖë ÛúÖê ÃÖæ×“ÖŸÖ 

Ûú¸ü®ÖÖ … 
c. ×¾ÆüÃÖ»Ö ²»ÖÖê‡ÓÝÖ iii. ¾ÖÆü ÃÖ´ÖÖ•Ö ×•ÖÃÖ´Öë ×¾Ö×³Ö®®Ö ×ÆüŸÖ ÃÖ´ÖæÆü Æïü … 
d. ²ÖÆãü»Ö¾ÖÖ¤üß ÃÖ´ÖÖ•Ö iv. µÖÖê•Ö®ÖÖ†Öë ÛúÖ ˆ®ÖÛêú ¯Ö×¸üÞÖÖ´ÖÖë ÃÖ×ÆüŸÖ ´Öæ»µÖÖÓÛú®Ö 

 Ûæú™ü : 
  a b c d 
 (1) i iii iv ii 
 (2) ii iii iv i 
 (3) iii i ii iv 
 (4) iv i ii iii 
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20. Find out the correct sequence of planning function of the following elements : 
 a. Diagnosis of opportunity 
 b. Establishing objectives 
 c. Indentifying and comparing alternatives 
 d. Formulating derivative plans 
 e. Choosing an alternative 
 Codes : 
 (1) a, c, b, e, d (2) b, e, a, c, d 
 (3) a, b, c, e, d (4) a, b, c, d, e 
 
21. Creating the capability of making purchases directly from a firm’s website is known as 
 (1) Electronic Networking (2) Electronic Transactions 
 (3) Electronic Data Interchange (4) Electronic Information Transfer 
 
22. For the following two statements of Assertion (A) and Reasoning (R) indicate the correct 

code : 
 Assertion (A) : The self image could be an individual’s own perceived image and actual 

image based on how others perceive the individual. 
 Reasoning (R) : Large number of products like credit cards, automobiles, readymade 

garments, designer ware, cosmetics and perfumes are bought due to self image and 
demographic variables like income may not be important in purchase decisions for 
these products. 

 Codes : 
 (1) (A) and (R) both are not correct. 
 (2) (A) is correct, but (R) is not correct. 
 (3) (A) is correct and (R) is  correct explanation for (A). 
 (4) (A) is not correct, but (R) is correct. 
 
23. Match the media factors given in List-I with examples given in List-II and indicate the 

code of current matching. 
List – I List – II 

a. Media class i. Prime time at 9:00 PM, full page ad of Honda City 
b. Media vehicles ii. Magazine, T.V., Radio 
c. Media option iii. Flighting, Pulsing 
d. Scheduling & timing iv. Times of India, T.V. serial Bhabhi Ji Ghar Pe Hain 

 Codes : 
  a b c d 
 (1) ii iv i iii 
 (2) iii i iv ii 
 (3) i ii iv iii 
 (4) iv ii iii i 
 
24. In integrating specialist functions of product management with the line function of sales as 

major challenge to top management can be achieved by which type of marketing 
organization ? 

 (1) Functional organization  (2) Territorial organization 
 (3) Matrix organization (4) None of the above 
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20. ×®ÖµÖÖê•Ö®Ö ÛúÖµÖÔ Ûêú ×®Ö´®ÖÖÓ×ÛúŸÖ ÛúÖ¸üÛúÖë Ûêú ÃÖÆüß †®ÖãÛÎú´Ö ÛúÖ ¯ÖŸÖÖ »ÖÝÖÖ‹Ñ : 
 a. †¾ÖÃÖ¸ü Ûúß ¯ÖÆü“ÖÖ®Ö Ûú¸ü®ÖÖ … 
 b. ˆ§êü¿µÖÖë Ûúß Ã£ÖÖ¯Ö®ÖÖ Ûú¸ü®ÖÖ … 
 c. ×¾ÖÛú»¯ÖÖë Ûúß ¯ÖÆü“ÖÖ®Ö Ûú¸ü®ÖÖ †Öî¸ü ŸÖã»Ö®ÖÖ Ûú¸ü®ÖÖ … 
 d. ¾µÖãŸ¯Ö®®Ö µÖÖê•Ö®ÖÖ†Öë ÛúÖê ŸÖîµÖÖ¸ü Ûú¸ü®ÖÖ … 
 e. ‹Ûú ×¾ÖÛú»¯Ö ÛúÖ “ÖµÖ®Ö Ûú¸ü®ÖÖ … 
 Ûæú™ü : 
 (1) a, c, b, e, d (2) b, e, a, c, d 
 (3) a, b, c, e, d (4) a, b, c, d, e 
 
21. ×ÛúÃÖß ±ú´ÖÔ Ûúß ¾Öê²ÖÃÖÖ‡™ü ÃÖê ÃÖß¬Öê ºþ¯Ö ÃÖê ÜÖ¸üß¤ü Ûú¸ü®Öê Ûúß õÖ´ÖŸÖÖ ˆŸ¯Ö®®Ö Ûú¸ü®Öê ÛúÖê ÛúÆüŸÖê Æïü 
 (1) ‡»ÖêŒ™ÒüÖò×®ÖÛú ®Öê™ü¾ÖÚÛúÝÖ (2) ‡»ÖêŒ™ÒüÖò×®ÖÛú ™ÒüÖ®•ÖêŒ¿Ö®Ö 
 (3) ‡»ÖêŒ™ÒüÖò×®ÖÛú ›üÖ™üÖ ‡Þ™ü¸ü“Öë•Ö (4) ‡»ÖêŒ™ÒüÖò×®ÖÛú ‡®±úÖò´Öì¿Ö®Ö ™ÒüÖ®ÃÖ±ú¸ü 
 
22. †×³ÖÛú£Ö®Ö (A) †Öî̧ ü ŸÖÛÔú (R) Ûêú ×®Ö´®Ö×»Ö×ÜÖŸÖ ¤üÖê Ûú£Ö®ÖÖë Ûêú ×»Ö‹ ÃÖÆüß Ûæú™ü ÛúÖ “ÖµÖ®Ö Ûú¸ëü : 
 †×³ÖÛú£Ö®Ö (A) : †¯Ö®Öß ”û×¾Ö ×ÛúÃÖß ¾µÖ×ŒŸÖ Ûúß †¯Ö®Öß ²ÖÖê×¬ÖŸÖ ”û×¾Ö ÆüÖê ÃÖÛúŸÖß Æîü †Öî¸ü ¾ÖÖÃŸÖ×¾ÖÛú ”û×¾Ö ˆÃÖ ŸÖ£µÖ ¯Ö¸ü 

†Ö¬ÖÖ×¸üŸÖ ÆüÖêŸÖß Æîü, •ÖÖê ¤æüÃÖ¸êü ¾µÖ×ŒŸÖ ˆÃÖê ´ÖÖ®ÖŸÖê Æïü … 
 ŸÖÛÔú (R) : ÛÎêú×›ü™ü ÛúÖ›Ôü, †Ö™üÖê´ÖÖê²ÖÖ‡Ô»Ö, ²Ö®Öê Æãü‹ ¾ÖÃ¡Ö, ×›ü•ÖÖ‡®Ö¸ü ¾ÖêµÖ¸ü, ÃÖÖî®¤üµÖÔ ¯ÖÏÃÖÖ¬Ö®Ö †Öî¸ü ‡¡Ö •ÖîÃÖê ÛúÖ±úß ÃÖÖ¸êü 

ˆŸ¯ÖÖ¤ü Ã¾Ö Ûúß ”û×¾Ö Ûêú ÛúÖ¸üÞÖ ÜÖ¸üß¤êü •ÖÖŸÖê Æïü ŸÖ£ÖÖ †ÖµÖ •ÖîÃÖê •Ö®Ö®ÖÖÓÛúßµÖ ×¾Ö“Ö¸ü ‡®Ö ˆŸ¯ÖÖ¤üÖë Ûêú ÛÎúµÖ ×®ÖÞÖÔµÖ ´Öë 
´ÖÆü¢¾Ö¯ÖæÞÖÔ ®ÖÆüà ÆüÖê ÃÖÛúŸÖê … 

 Ûæú™ü : 
 (1) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß ®ÖÆüà Æïü … 
 (2) (A) ÃÖÆüß Æîü, ¯Ö¸ÓüŸÖã (R) ÃÖÆüß ®ÖÆüà Æîü … 
 (3) (A) ÃÖÆüß Æîü †Öî¸ü (R), (A) ÛúÖ ÃÖÆüß Ã¯ÖÂ™üßÛú¸üÞÖ Æîü … 
 (4) (A) ÃÖÆüß ®ÖÆüà Æîü, ¯Ö¸ÓüŸÖã (R) ÃÖÆüß Æîü … 
 
23. ÃÖæ“Öß-I ´Öë ×¤ü‹ ÝÖ‹ ´Öß×›üµÖÖ ‘Ö™üÛúÖë ÛúÖ ×´Ö»ÖÖ®Ö ÃÖæ“Öß-II ´Öë ×¤ü‹ ÝÖ‹ ˆ¤üÖÆü¸üÞÖÖë ÃÖê Ûú¸ëü ‹¾Ö´ÖË ÃÖÆüß ×´Ö»ÖÖ®Ö Ûêú Ûæú™ü ÛúÖ 

“ÖµÖ®Ö Ûú¸ëü … 
ÃÖæ“Öß – I ÃÖæ“Öß – II 

a. ´Öß×›üµÖÖ ¾ÖÝÖÔ i. 9:00 ÃÖÖµÖÓ ¯ÖÏÖ‡´Ö ™üÖ‡Ô´Ö, ÆüÖë›üÖ ×ÃÖ™üß ÛúÖ ¯Öæ¸êü ¯ÖéÂšü ÛúÖ ×¾Ö–ÖÖ¯Ö®Ö 
b. ´Öß×›üµÖÖ ¾ÖÖÆü®Ö ii. ¯Ö×¡ÖÛúÖ, ™üß.¾Öß., ȩ̂ü×›üµÖÖê 
c. ´Öß×›üµÖÖ ×¾ÖÛú»¯Ö iii. ×¾Ö´ÖÖ®Ö ˆ›ÌüÖ®Öë, Ã¯ÖÓ¤ü®Ö 
d. †®ÖãÃÖæ“Öß †Öî¸ü ÃÖ´ÖµÖ 

×®Ö¬ÖÖÔ¸üÞÖ 
iv. ™üÖ‡Ô´ÃÖ †Öò±ú ‡Ó×›üµÖÖ, ™üß.¾Öß. ÃÖß×¸üµÖ»Ö ³ÖÖ³Öß •Öß ‘Ö¸ü ¯Ö¸ü Æïü … 

 Ûæú™ü : 
  a b c d 
 (1) ii iv i iii 
 (2) iii i iv ii 
 (3) i ii iv iii 
 (4) iv ii iii i 
 
24. ×¾Ö¿ÖêÂÖßÛéúŸÖ ¯ÖÏÛúÖµÖÖí Ûêú ÃÖ´ÖêÛú®Ö ´Öë ¿ÖßÂÖÔ ¯ÖÏ²ÖÓ¬Ö®Ö Ûêú ÃÖ´ÖõÖ ¯ÖÏ´ÖãÜÖ “Öã®ÖÖî×ŸÖµÖÖë Ûêú ºþ¯Ö ´Öë ×¾ÖÛÎúµÖ Ûêú »ÖÖ‡Ô®Ö ¯ÖÏÛúÖµÖÔ Ûêú ÃÖÖ£Ö 

ˆŸ¯ÖÖ¤ü ¯ÖÏ²ÖÓ¬Ö®Ö ×ÛúÃÖ ¯ÖÏÛúÖ¸ü Ûêú ×¾Ö¯ÖÞÖ®Ö ÃÖÓÝÖšü®Ö ´Öë ¯ÖÏÖ¯ŸÖ ×ÛúµÖÖ •ÖÖ ÃÖÛúŸÖÖ Æîü ? 
 (1) ¯ÖÏÛúÖµÖÖÔŸ´ÖÛú ÃÖÓÝÖšü®Ö  (2) ¯ÖÏÖ¤êü×¿ÖÛú ÃÖÓÝÖšü®Ö 
 (3) ´Öî×™ÒüŒÃÖ ÃÖÓÝÖšü®Ö (4) ˆ¯Ö¸üÖêŒŸÖ ´Öë ÃÖê ÛúÖê‡Ô ®ÖÆüà 
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25. Assertion (A) : The important aspect of dividend policy is to determine the amount of 
earnings to be distributed to shareholders and the amount to be retained in the firm. 

 Reasoning (R) : Dividend policy of the firm has its effect on both the long term financing 
and the wealth of shareholders.  

 Codes : 
 (1) (A) and (R) both are correct and (R) is the correct explanation of (A). 
 (2) (A) and (R) both are correct, but (R) is not the correct explanation of (A). 
 (3) (A) is correct, but (R) is wrong. 
 (4) (R) is correct, but (A) is wrong. 
 
26. Match the items in List-I with items in  List-II and indicate the code of correct matching : 

List – I List – II 
a. ABC Inventory Control 

System 
i. Developing ancillary units around the 

manufacturing sites and supplying parts to 
manufacturing units. 

b. Just-in-time (JIT) System ii. Enables a company to easily track large 
items of inventory. 

c. Out sourcing System iii. It eliminates the necessity of carrying large 
inventories and saves carrying cost. 

d. Computerized Inventory 
Control System 

iv. Tends to measure the significance of each 
item of inventories in terms of its value. 

 Codes : 
  a b c d 
 (1) ii iii i iv 
 (2) iv ii iii i 
 (3) iv iii i ii 
 (4) iii i ii iv 
 

27. In certainty-equivalent approach, risk adjusted cash flows are discounted at 
 (1) Accounting Rate of Return (2) Internal Rate of Return 
 (3) Hurdle Rate (4) Risk-free Rate 
 
28. ‘That personal leverage can replace corporate leverage’ is assumed by 
 (1) Traditional Approach (2) M M Model 
 (3) Net Income Approach (4) Net Operating Income Approach 
 
29. Match the List-I with List-II relating to Human Resource Planning activities and indicate 

the code of correct matching. 
          List – I           List – II 
a. Forecasting i. Optimal employment 
b. Inventorying ii. Development activities 
c. Anticipating manpower problems iii. Mathematical projections of industrial trends 
d. Planning programs iv. Projecting present resources into future 

 Codes : 
  a b c d 
 (1) ii i iv iii 
 (2) i iv iii ii 
 (3) iv ii i iii 
 (4) iii i iv ii 
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25. †×³ÖÛú£Ö®Ö (A) : »ÖÖ³ÖÖÓ¿Ö ®Öß×ŸÖ ÛúÖ ‹Ûú ´ÖÆü¢¾Ö¯ÖæÞÖÔ ¯ÖÆü»Öæ ¿ÖêµÖ¸ü¬ÖÖ¸üÛúÖë ÛúÖê ×¾ÖŸÖ×¸üŸÖ Ûúß •ÖÖ®Öê ¾ÖÖ»Öß †ÖµÖ Ûúß ¸üÖ×¿Ö 
†Öî¸ü ¯ÖÏ×ŸÖÂšüÖ®Ö Ûêú ¯ÖÖÃÖ ²Ö“ÖÖ‹ ¸üÜÖ®Öê ¾ÖÖ»Öß ¸üÖ×¿Ö ÛúÖ ×®Ö¬ÖÖÔ¸üÞÖ Ûú¸ü®ÖÖ Æîü … 

 ŸÖÛÔú (R) : ×ÛúÃÖß ¯ÖÏ×ŸÖÂšüÖ®Ö Ûúß »ÖÖ³ÖÖÓ¿Ö ®Öß×ŸÖ ÛúÖ ¯ÖÏ³ÖÖ¾Ö ¤üß‘ÖÔÛúÖ×»ÖÛú ×¾Ö¢Ö¯ÖÖêÂÖÞÖ †Öî¸ü ¿ÖêµÖ¸ü¬ÖÖ¸üÛúÖë Ûêú ¬Ö®Ö ¯Ö¸ü ÆüÖêŸÖÖ Æîü… 
 Ûæú™ü : 
 (1) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß Æïü †Öî¸ü (R), (A) ÛúÖ ÃÖÆüß Ã¯ÖÂ™üßÛú¸üÞÖ Æîü … 
 (2) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß Æïü, ¯Ö¸ÓüŸÖã (R), (A) ÛúÖ ÃÖÆüß Ã¯ÖÂ™üßÛú¸üÞÖ ®ÖÆüà Æîü … 
 (3) (A) ÃÖÆüß Æîü, ¯Ö¸ÓüŸÖã (R) ÝÖ»ÖŸÖ Æîü … 
 (4) (R) ÃÖÆüß Æîü, ¯Ö¸ÓüŸÖã (A) ÝÖ»ÖŸÖ Æîü … 
 

26. ÃÖæ“Öß-I Ûúß ´Ö¤üÖë ÛúÖ ×´Ö»ÖÖ®Ö ÃÖæ“Öß-II ÃÖê Ûúß×•Ö‹ †Öî¸ü ÃÖÆüß Ûæú™ü ÛúÖ “ÖµÖ®Ö Ûúß×•Ö‹ : 
ÃÖæ“Öß – I ÃÖæ“Öß – II 

a. ‹²ÖßÃÖß ‡®Ö¾Öê®™ü¸üß ÛÓú™ÒüÖê»Ö ×ÃÖÃ™ü´Ö i. ×¾Ö×®Ö´ÖÖÔÞÖ Ã£Ö»Ö Ûêú †ÖÃÖ-¯ÖÖÃÖ ÃÖÆüÖµÖÛú ‡ÛúÖ‡µÖÖë ÛúÖ 
×¾ÖÛú×ÃÖŸÖ ÆüÖê®ÖÖ †Öî¸ü ×¾Ö×®Ö´ÖÖÔÞÖ ‡ÛúÖ‡µÖÖë ÛúÖê ¯Öã•ÖÖí Ûúß 
†Ö¯ÖæÙŸÖ Ûú¸ü®ÖÖ … 

b. •ÖÃ™ü-‡®Ö-™üÖ‡Ô´Ö (JIT) ×ÃÖÃ™ü´Ö ii. ×ÛúÃÖß ÛÓú¯Ö®Öß ÛúÖê ´ÖÖ»Ö ÃÖæ“Öß Ûúß ²Ö›Ìüß ´Ö¤üÖë ÛúÖê †ÖÃÖÖ®Öß ÃÖê 
¯ÖŸÖÖ »ÖÝÖÖ®Öê ´Öë ÃÖõÖ´Ö ²Ö®ÖÖŸÖÖ Æîü … 

c. †Öˆ™üÃÖÖêÚÃÖÝÖ ×ÃÖÃ™ü´Ö iii. µÖÆü ²Ö›Ìüß ´ÖÖ»Ö ÃÖæ“Öß ¸üÜÖ®Öê Ûúß †Ö¾Ö¿µÖÛúŸÖÖ ÛúÖê ÃÖ´ÖÖ¯ŸÖ 
Ûú¸üŸÖß Æîü ‹¾Ö´ÖË ¸üÜÖ-¸üÜÖÖ¾Ö »ÖÖÝÖŸÖ ´Öë ²Ö“ÖŸÖ Ûú¸üŸÖß Æîü … 

d. ÛÓú¯µÖæ™ü¸üÖ‡Ô•ûÌ›ü ‡®Ö¾Öë™ü¸üß ÛÓú™ÒüÖê»Ö ×ÃÖÃ™ü´Ö iv. ´ÖÖ»Ö ÃÖæ“Öß Ûúß ¯ÖÏŸµÖêÛú ´Ö¤ü Ûêú ´Öæ»µÖ Ûêú ÃÖÓ¤ü³ÖÔ ´Öë ˆ®ÖÛêú 
´ÖÆü¢¾Ö ÛúÖê ´ÖÖ¯ÖŸÖÖ Æîü … 

 Ûæú™ü : 
  a b c d 
 (1) ii iii i iv 
 (2) iv ii iii i 
 (3) iv iii i ii 
 (4) iii i ii iv 
 

27. ×®Ö×¿“ÖŸÖŸÖÖ ÃÖ´ÖÛúõÖ ˆ¯ÖÖÝÖ´Ö ´Öë •ÖÖê×ÜÖ´Ö ÃÖ´ÖÖµÖÖê×•ÖŸÖ ®ÖÛú¤ü ¯ÖÏ¾ÖÖÆü ÛúÖê ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ×ÛúÃÖ ¯Ö¸ü ²Ö¼üÖ ×¤üµÖÖ •ÖÖŸÖÖ Æîü ? 
 (1) ¯ÖÏ×ŸÖ±ú»Ö Ûúß »ÖêÜÖÖÓÛú®Ö ¤ü¸ü (2) ¯ÖÏ×ŸÖ±ú»Ö Ûúß †ÖÓŸÖ×¸üÛú ¤ü¸ü 
 (3) ²ÖÖ¬ÖÖ ¤ü¸ü (4) •ÖÖê×ÜÖ´Ö ´ÖãŒŸÖ ¤ü¸ü 
 

28. ‘×Ûú ¾µÖ×ŒŸÖÝÖŸÖ »Öß¾Ö¸êü•Ö, ÛúÖò¯ÖÖì¸êü™ü »Öß¾Ö¸êü•Ö ÛúÖê ¯ÖÏ×ŸÖÃ£ÖÖ×¯ÖŸÖ Ûú¸ü ÃÖÛúŸÖß Æîü …’ ÛúÖ ¯ÖÏ×ŸÖ¯ÖÖ¤ü®Ö ×ÛúÃÖ´Öë ×ÛúµÖÖ ÝÖµÖÖ £ÖÖ ? 
 (1) ¯Ö¸Óü¯Ö¸üÖÝÖŸÖ ˆ¯ÖÖÝÖ´Ö (2) ‹´Ö ‹´Ö ´ÖÖò›ü»Ö 
 (3) ×®Ö¾Ö»Ö †ÖµÖ ˆ¯ÖÖÝÖ´Ö (4) ×®Ö¾Ö»Ö ¯Ö×¸ü“ÖÖ»Ö®Ö †ÖµÖ ˆ¯ÖÖÝÖ´Ö 
 

29. ´ÖÖ®Ö¾Ö ÃÖÓÃÖÖ¬Ö®Ö µÖÖê•Ö®ÖÖ ÝÖ×ŸÖ×¾Ö×¬ÖµÖÖë ÃÖê ÃÖÓ²ÖÓ×¬ÖŸÖ ÃÖæ“Öß-I †Öî¸ü ÃÖæ“Öß-II ÛúÖ ×´Ö»ÖÖ®Ö Ûú¸ëü †Öî¸ü ÃÖÆüß Ûæú™ü ÛúÖ “ÖµÖ®Ö Ûú¸ëü … 
                 ÃÖæ“Öß – I          ÃÖæ“Öß – II 
a. ¯Öæ¾ÖÖÔ®Öã´ÖÖ®Ö i. ‡ÔÂ™üŸÖ´Ö ¸üÖê•ÖÝÖÖ¸ü 
b. ´ÖÖ»Ö ÃÖæ“Öß ŸÖîµÖÖ¸ü Ûú¸ü®ÖÖ ii. ×¾ÖÛúÖÃÖ ÝÖ×ŸÖ×¾Ö×¬ÖµÖÖÑ 
c. •Ö®Ö¿Ö×ŒŸÖ Ûúß ÃÖ´ÖÃµÖÖ ÛúÖ ¯Öæ¾ÖÖÕÛú»Ö®Ö iii. †ÖîªÖê×ÝÖÛú ºþ—ÖÖ®ÖÖë Ûêú ÝÖ×ÞÖŸÖßµÖ †®Öã´ÖÖ®Ö 
d. µÖÖê•Ö®ÖÖ ÛúÖµÖÔÛÎú´Ö iv. ³Ö×¾ÖÂµÖ ´Öë ¾ÖŸÖÔ´ÖÖ®Ö ÃÖÓÃÖÖ¬Ö®ÖÖë ÛúÖ †®Öã´ÖÖ®Ö 

 Ûæú™ü : 
  a b c d 
 (1) ii i iv iii 
 (2) i iv iii ii 
 (3) iv ii i iii 
 (4) iii i iv ii 
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30. Which council was established in India by Government of India in the year 1966 to 
promote safety consciousness among workers in industries ? 

 (1) Factory Advise Council (2) National Safety Council 
 (3) National Industrial Council (4) Safety Regulations Council 
 
31. Assertion (A) : Recruitment is positive while selection is negative in its application. 
 Reasoning (R) : Recruitment aims at increasing the job seekers while selection rejects a 

large number of unqualified applicants. 
 Codes : 
 (1)  (A) is correct, but (R) is not correct. 
 (2)  (A) and (R) both are correct, but (R) is not the right explanation of (A). 
 (3) (A) and (R) both are correct and (R) is the right explanation of (A). 
 (4) (A) and (R) both are incorrect. 
 
32. Match the List-I with List-II relating to Social Security measures in India and indicate the 

code of correct matching. 
List – I List – II 

a. Social Assistance i. Payable to workers in accidents & injuries 
during employment. 

b. Social Insurance ii. Covers individual risks primarily. 
c. Commercial Insurance iii. Maternity benefits. 
d. Workmen’s Compensation iv. Provident Funds 

 Codes : 
  a b c d 
 (1) iii iv ii i 
 (2) iv iii ii i 
 (3) iv iii i ii 
 (4) ii i iii iv 
 
33. Match the following items of List-I with the items of  List-II and indicate the code of 

correct matching. 
List – I List – II 

(Name of Bank) (Year of establishment) 
a. IFCI i. 1981 
b. SIDBI ii. 1982 
c. NABARD iii. 1948 
d. EXIM Bank iv. 1990 

 Codes : 
  a b c d 
 (1) iii i ii iv 
 (2) iv ii iii i 
 (3) iv iii ii i 
 (4) iii iv ii i 

Aglasem Career

https://career.aglasem.com/
https://aglasem.com/


JA-008-17 15  Paper-III 

30. ˆªÖêÝÖÖë ´Öë ÛúÖ´ÖÝÖÖ¸üÖë Ûêú ²Öß“Ö ÃÖã¸üõÖÖ •ÖÖÝÖºþÛúŸÖÖ ÛúÖê ²ÖœÌüÖ¾ÖÖ ¤êü®Öê Ûêú ×»Ö‹ ³ÖÖ¸üŸÖ ÃÖ¸üÛúÖ¸ü «üÖ¸üÖ ¾ÖÂÖÔ 1966 ´Öë ³ÖÖ¸üŸÖ ´Öë 
×ÛúÃÖ ¯Ö×¸üÂÖ¤Ëü Ûúß Ã£ÖÖ¯Ö®ÖÖ Ûúß ÝÖ‡Ô £Öß ? 

 (1) ÛúÖ¸üÜÖÖ®ÖÖ ÃÖ»ÖÖÆü ¯Ö×¸üÂÖ¤Ëü (2) ¸üÖÂ™ÒüßµÖ ÃÖã¸üõÖÖ ¯Ö×¸üÂÖ¤Ëü 
 (3) ¸üÖÂ™ÒüßµÖ †ÖîªÖê×ÝÖÛú ¯Ö×¸üÂÖ¤Ëü (4) ÃÖã¸üõÖÖ ×¾Ö×®ÖµÖ´Ö ¯Ö×¸üÂÖ¤Ëü 
 
31. †×³ÖÛú£Ö®Ö (A) : †®Öã¯ÖÏµÖÖêÝÖ ´Öë ³ÖŸÖá ÃÖÛúÖ¸üÖŸ´ÖÛú Æîü, •Ö²Ö×Ûú “ÖµÖ®Ö ®ÖÛúÖ¸üÖŸ´ÖÛú Æîü … 
 ŸÖÛÔú (R) : ³ÖŸÖá ÛúÖ ˆ§êü¿µÖ ®ÖÖîÛú¸üß ´ÖÖÑÝÖ®Öê ¾ÖÖ»Öê Ûúß ÃÖÓÜµÖÖ ²ÖœÌüÖ®ÖÖ ÆüÖêŸÖÖ Æîü •Ö²Ö×Ûú “ÖµÖ®Ö ´Öë ÛúÖ±úß ÃÖÓÜµÖÖ ´Öë †¯ÖÖ¡Ö 

†Ö¾Öê¤üÛú ×®Ö¸üÃŸÖ ÆüÖêŸÖê Æïü … 
 Ûæú™ü : 
 (1)  (A) ÃÖÆüß Æîü, ¯Ö¸ÓüŸÖã (R) ÃÖÆüß ®ÖÆüà Æîü … 
 (2)  (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß Æïü, ¯Ö¸ÓüŸÖã (R), (A) ÛúÖ ÃÖÆüß Ã¯ÖÂ™üßÛú¸üÞÖ ®ÖÆüà Æîü … 
 (3) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß Æïü, †Öî¸ü (R), (A) ÛúÖ ÃÖÆüß Ã¯ÖÂ™üßÛú¸üÞÖ Æîü … 
 (4) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÝÖ»ÖŸÖ Æïü … 
 
32. ³ÖÖ¸üŸÖ ´Öë ÃÖÖ´ÖÖ×•ÖÛú ÃÖã¸üõÖÖ ˆ¯ÖÖµÖÖë Ûêú ÃÖÓ¤ü³ÖÔ ´Öë ÃÖæ“Öß-I ÛúÖ ×´Ö»ÖÖ®Ö ÃÖæ“Öß-II Ûêú ÃÖÖ£Ö Ûú¸ëü †Öî¸ü ÃÖÆüß Ûæú™ü ÛúÖ “ÖµÖ®Ö Ûú¸ëü … 

              ÃÖæ“Öß – I ÃÖæ“Öß – II 
a. ÃÖÖ´ÖÖ×•ÖÛú ÃÖÆüÖµÖŸÖÖ i. ¸üÖê•ÖÝÖÖ¸ü Ûêú ¤üÖî¸üÖ®Ö ¤ãü‘ÖÔ™ü®ÖÖ†Öë ŸÖ£ÖÖ ÆüŸÖÖÆüŸÖ ÆüÖê®Öê ¯Ö¸ü ÛúÖ´ÖÝÖÖ¸ü 

ÛúÖê ¤êüµÖ … 
b. ÃÖÖ´ÖÖ×•ÖÛú ²Öß´ÖÖ ii. ¯ÖÏÖ£Ö×´ÖÛú ºþ¯Ö ÃÖê ¾µÖ×ŒŸÖ Ûêú •ÖÖê×ÜÖ´Ö ÛúÖê Ûú¾Ö¸ü Ûú¸üŸÖÖ Æîü … 
c. ¾ÖÖ×ÞÖ×•µÖÛú ²Öß´ÖÖ iii. ´ÖÖŸÖé¢¾Ö »ÖÖ³Ö 
d. ÛúÖ´ÖÝÖÖ¸ü Ûúß õÖ×ŸÖ¯ÖæÙŸÖ iv. ³Ö×¾ÖÂµÖ ×®Ö×¬Ö 

 Ûæú™ü : 
  a b c d 
 (1) iii iv ii i 
 (2) iv iii ii i 
 (3) iv iii i ii 
 (4) ii i iii iv 
 
33. ÃÖæ“Öß-I Ûúß ´Ö¤üÖë ÛúÖê ÃÖæ“Öß-II Ûúß ´Ö¤üÖë Ûêú ÃÖÖ£Ö ÃÖã´Öê×»ÖŸÖ Ûú¸ëü ŸÖ£ÖÖ ÃÖÆüß ×´Ö»ÖÖ®Ö ¾ÖÖ»Öê Ûæú™ü ÛúÖ “ÖµÖ®Ö Ûú¸ëü … 

ÃÖæ“Öß – I ÃÖæ“Öß – II 
(²ÖïÛú ÛúÖ ®ÖÖ´Ö) (Ã£ÖÖ¯Ö®ÖÖ ¾ÖÂÖÔ) 

a. †Ö‡Ô ‹±ú ÃÖß †Ö‡Ô i. 1981 
b. ×ÃÖ›ü²Öß ii. 1982 
c. ®ÖÖ²ÖÖ›Ôü iii. 1948 
d. ‹×Œ•Ö´Ö ²ÖïÛú iv. 1990 

 Ûæú™ü : 
  a b c d 
 (1) iii i ii iv 
 (2) iv ii iii i 
 (3) iv iii ii i 
 (4) iii iv ii i 
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34. With a view to encourage newer classes of entrepreneurs and bringing about wider 
dispersal of ownership and control of industrial undertakings, IDBI operates a special 
scheme for supplementing the equity contribution to projects made by small and new 
entrepreneurs. This scheme is known as 

 (1) Bridge Loan Scheme 
 (2) Soft Loan Scheme for Modernisation 
 (3) Technical Development Fund Scheme 
 (4) Seed Capital Assistance Scheme 
 

35. Which one of the following is not the objective of UTI ? 
 (1) To give everyone a chance to indirectly own shares and securities in a large number 

of select companies. 
 (2) To maximise mobilisation of people’s savings by making insurance linked savings 

adequately attractive. 
 (3) To channelize the pooled savings into productive outlets. 
 (4) To mobilise savings of the community by offering savers the triple benefits of 

safety, liquidity and profitability of investments. 
 

36. Under which of the following schemes, the IFCI procures equipment for an actual-user 
industrial concern by making payment to the machinery/equipment supplier, and then 
resells/transfers the equipment to the actual-user-industrial concern at the same cost, 
subject, however, to any liability arising out of taxes and other levies, being put to the 
account of the actual user industrial concern ? 

 (1) Equipment Credit Scheme (2) Equipment Procurement Scheme 
 (3) Equipment Finance Scheme (4) Scheme of Equipment Leasing 
 
37. Match the items of List-I with List-II and denote the code of correct matching. 

List – I List – II 
a. International Bank for Reconstruction and Development i. 1945 
b. International Finance Corporation ii. 1956 
c. Asian Development Bank iii. 1966 
d. Export-Import Bank of India iv. 1981 

 Codes : 
  a b c d 
 (1) i ii iii iv 
 (2) iv iii ii i 
 (3) i iii ii iv 
 (4) ii i iv iii 
 

38. Assertion (A) : International Finance Corporation (IFC) contributes to increase 
sustainable agriculture opportunities, improve health and education and increase 
access to financing for micro finance and business client. 

 Reasoning (R) : The IFC has focused on a set of development goals to ensure that its 
projects are expected to achieve the target. 

 Codes : 
 (1) Both (A) and (R) are correct, but (R) is not the correct explanation of (A). 
 (2) Both (A) and (R) are correct and (R) is the correct explanation of (A). 
 (3) (A) is correct but (R) is incorrect. 
 (4) Both (A) and (R) are incorrect. 
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34. ˆª×´ÖµÖÖë Ûêú ®Ö‹ ¾ÖÝÖÖí ÛúÖê ¯ÖÏÖêŸÃÖÖ×ÆüŸÖ Ûú¸ü®Öê ŸÖ£ÖÖ †ÖîªÖê×ÝÖÛú ˆ¯ÖÛÎú´ÖÖë Ûêú Ã¾ÖÖ×´ÖŸ¾Ö ‹¾ÖÓ ×®ÖµÖÓ¡ÖÞÖ Ûêú †×¬ÖÛú ×”ûŸÖ¸üÖ¾Ö 
»ÖÖ®Öê Ûêú ˆ§êü¿µÖ ÃÖê »Ö‘Öã ŸÖ£ÖÖ ®Ö‹ ˆª×´ÖµÖÖë «üÖ¸üÖ ²Ö®ÖÖ‡Ô ÝÖ‡Ô ¯Ö×¸üµÖÖê•Ö®ÖÖ†Öë ´Öë ÃÖ´ÖŸÖÖ †Ó¿Ö¤üÖ®Ö Ûêú †®Öã¯Öæ¸üÞÖ Ûêú ×»Ö‹             
†Ö‡Ô ›üß ²Öß †Ö‡Ô ‹Ûú ×¾Ö¿ÖêÂÖ µÖÖê•Ö®ÖÖ ÃÖÓ“ÖÖ×»ÖŸÖ Ûú¸üŸÖÖ Æîü … µÖÆü µÖÖê•Ö®ÖÖ ×®Ö´®ÖÖÓ×ÛúŸÖ ´Öë ×ÛúÃÖ ®ÖÖ´Ö ÃÖê •ÖÖ®Öß •ÖÖŸÖß Æîü ? 

 (1) ×²ÖÎ•Ö »ÖÖê®Ö µÖÖê•Ö®ÖÖ (2) †Ö¬Öã×®ÖÛúßÛú¸üÞÖ Ûêú ×»Ö‹ ˆ¤üÖ¸ü ŠúÞÖ 
 (3) ŸÖÛú®ÖßÛúß ×¾ÖÛúÖÃÖ ×®Ö×¬Ö µÖÖê•Ö®ÖÖ (4) ²Öß•Ö ¯ÖæÑ•Öß ÃÖÆüÖµÖŸÖÖ µÖÖê•Ö®ÖÖ 
 

35. ×®Ö´®ÖÖÓ×ÛúŸÖ ´Öë ÃÖê ÛúÖî®Ö µÖæ ™üß †Ö‡Ô ÛúÖ ˆ§êü¿µÖ ®ÖÆüà Æîü ? 
 (1) ²Ö›Ìüß ÃÖÓÜµÖÖ ´Öë “Öã×®Ö®¤üÖ ÛÓú¯Ö×®ÖµÖÖë ´Öë ¿ÖêµÖ¸üÖë ŸÖ£ÖÖ ¯ÖÏ×ŸÖ³Öæ×ŸÖµÖÖë Ûêú †¯ÖÏŸµÖõÖ Ã¾ÖÖ×´ÖŸ¾Ö Ûêú ×»Ö‹ ÃÖ³Öß ÛúÖê †¾ÖÃÖ¸ü 

¤êü®ÖÖ … 
 (2) ²Öß´ÖÖ ÃÖ´²Ö¨ü ²Ö“ÖŸÖÖë ÛúÖê ¯ÖµÖÖÔ¯ŸÖ ºþ¯Ö ÃÖê †ÖÛúÂÖÔÛú ²Ö®ÖÖÛú¸ ü»ÖÖêÛú ²Ö“ÖŸÖ Ûêú ÃÖÓÝÖÏÆüÞÖ ÛúÖê †×¬ÖÛúŸÖ´Ö Ûú¸ü®ÖÖ … 
 (3) ‹Ûú×¡ÖŸÖ ²Ö“ÖŸÖÖë ÛúÖê ˆŸ¯ÖÖ¤üÛú ÃÖÖ¬Ö®ÖÖë ´Öë »ÖÝÖÖ®ÖÖ … 
 (4) ²Ö“ÖŸÖÛúŸÖÖÔ†Öë ÛúÖê ×®Ö¾Öê¿ÖÖë Ûúß ÃÖã¸üõÖÖ, ŸÖ¸ü»ÖŸÖÖ ŸÖ£ÖÖ »ÖÖ³Ö¯ÖÏ¤üŸÖÖ Ûêú ×ŸÖÆü¸êü »ÖÖ³ÖÖë Ûúß ¯Öê¿ÖÛú¿Ö Ûú¸ü ÃÖ´Öã¤üÖµÖ Ûúß 

²Ö“ÖŸÖÖë ÛúÖê •Öã™üÖ®ÖÖ … 
 

36. ×®Ö´®ÖÖÓ×ÛúŸÖ ´Öë ÃÖê ×ÛúÃÖ µÖÖê•Ö®ÖÖ Ûêú †ÓŸÖÝÖÔŸÖ †Ö‡Ô ‹±ú ÃÖß †Ö‡Ô ¾ÖÖÃŸÖ×¾ÖÛú-ˆ¯ÖµÖÖêÝÖÛúŸÖÖÔ †ÖîªÖê×ÝÖÛú ÛÓú¯Ö®Öß Ûêú ×»Ö‹ 
ˆ¯ÖÛú¸üÞÖ Ûúß ÜÖ¸üß¤ü ´Ö¿Öß®Ö¸üß/ˆ¯ÖÛú¸üÞÖ †Ö¯ÖæÙŸÖÛúŸÖÖÔ ÛúÖê ³ÖãÝÖŸÖÖ®Ö Ûú¸üÛêú Ûú¸üŸÖÖ Æîü ŸÖ£ÖÖ ‡ÃÖÛêú ²ÖÖ¤ü ˆÃÖß »ÖÖÝÖŸÖ ¯Ö¸ü 
ˆ¯ÖÛú¸üÞÖ ÛúÖê ¾ÖÖÃŸÖ×¾ÖÛú ˆ¯ÖµÖÖêÝÖÛúŸÖÖÔ †ÖîªÖê×ÝÖÛú ÛÓú¯Ö®Öß ÛúÖê ˆ¯ÖÛú¸üÞÖ Ûúß ¯Öã®ÖÙ²ÖÛÎúß/ˆÃÖÛúÖ ÆüÃŸÖÖÓŸÖ¸üÞÖ Ûú¸üŸÖÖ Æîü, •ÖÖê ×Ûú, 
ŸÖ£ÖÖ×¯Ö, Ûú¸üÖë ŸÖ£ÖÖ †®µÖ ˆ¤ËüÝÖÏÆüÞÖÖë Ûêú †¬Öß®Ö ÆüÖêŸÖÖ Æîü ×•ÖÃÖê ¾ÖÖÃŸÖ×¾ÖÛú ˆ¯ÖµÖÖêÝÖÛúŸÖÖÔ †ÖîªÖê×ÝÖÛú ÛÓú¯Ö®Öß Ûêú ÜÖÖŸÖê ÃÖê 
¾ÖÃÖæ»Ö ×ÛúµÖÖ •ÖÖŸÖÖ Æîü ? 

 (1) ˆ¯ÖÛú¸üÞÖ ÃÖÖÜÖ µÖÖê•Ö®ÖÖ (2) ˆ¯ÖÛú¸üÞÖ †×¬Ö¯ÖÏÖ×¯ŸÖ µÖÖê•Ö®ÖÖ 
 (3) ˆ¯ÖÛú¸üÞÖ ×¾Ö¢Ö µÖÖê•Ö®ÖÖ (4) ˆ¯ÖÛú¸üÞÖ ¯Ö¼üÖ ¯Ö¸ü ×¤ü‹ •ÖÖ®Öê Ûúß µÖÖê•Ö®ÖÖ 
 
37. ÃÖæ“Öß-I Ûúß ´Ö¤üÖë ÛúÖê ÃÖæ“Öß-II Ûêú ÃÖÖ£Ö ÃÖã´Öê×»ÖŸÖ Ûú¸ëü ŸÖ£ÖÖ ×´Ö»ÖÖ®Ö Ûêú ÃÖÆüß Ûæú™ü ÛúÖ “ÖµÖ®Ö Ûú¸ëü : 

ÃÖæ“Öß – I ÃÖæ“Öß – II 
a. †ÓŸÖ¸üÖÔÂ™ÒüßµÖ ¯Öã®ÖÙ®Ö´ÖÖÔÞÖ ‹¾ÖÓ ×¾ÖÛúÖÃÖ ²ÖïÛú i. 1945 
b. †ÓŸÖ¸üÖÔÂ™ÒüßµÖ ×¾Ö¢Ö ×®ÖÝÖ´Ö ii. 1956 
c. ‹×¿ÖµÖÖ‡Ô ×¾ÖÛúÖÃÖ ²ÖïÛú iii. 1966 
d. ³ÖÖ¸üŸÖßµÖ †ÖµÖÖŸÖ-×®ÖµÖÖÔŸÖ ²ÖïÛú iv. 1981 

 Ûæú™ü : 
  a b c d 
 (1) i ii iii iv 
 (2) iv iii ii i 
 (3) i iii ii iv 
 (4) ii i iv iii 
 

38. †×³ÖÛú£Ö®Ö (A) : †ÓŸÖ¸üÖÔÂ™ÒüßµÖ ×¾Ö¢Ö ×®ÖÝÖ´Ö (†Ö‡Ô.‹±ú.ÃÖß.) ÃÖŸÖŸÖ Ûéú×ÂÖ †¾ÖÃÖ¸üÖë ´Öë ¾Öé×¨ü Ûú¸ü®Öê, Ã¾ÖÖÃ£µÖ ŸÖ£ÖÖ ×¿ÖõÖÖ ´Öë 
ÃÖã¬ÖÖ¸ü Ûú¸ü®Öê ŸÖ£ÖÖ ÃÖæõ´Ö×¾Ö¢Ö ‹¾ÖÓ ÛúÖ¸üÖê²ÖÖ¸üß ÝÖÏÖÆüÛúÖë Ûêú ×»Ö‹ ×¾Ö¢Ö¯ÖÖêÂÖÞÖ Ûúß ÃÖã»Ö³ÖŸÖÖ ´Öë ¾Öé×¨ü Ûú¸ü®Öê ´Öë µÖÖêÝÖ¤üÖ®Ö 
Ûú¸üŸÖÖ Æîü … 

 ŸÖÛÔú (R) : †Ö‡Ô ‹±ú ÃÖß ®Öê ×¾ÖÛúÖÃÖ »ÖõµÖÖë Ûêú ‹Ûú ÃÖ´ÖæÆü ¯Ö¸ü ¬µÖÖ®Ö Ûëú×¦üŸÖ ×ÛúµÖÖ Æîü ŸÖÖ×Ûú µÖÆü ÃÖã×®Ö×¿“ÖŸÖ ×ÛúµÖÖ •ÖÖ 
ÃÖÛêú ×Ûú ‡ÃÖÛúß ¯Ö×¸üµÖÖê•Ö®ÖÖ†Öë «üÖ¸üÖ »ÖõµÖ ÛúÖê ¯ÖÏÖ¯ŸÖ Ûú¸ü®Öê Ûúß †Ö¿ÖÖ Ûúß •ÖÖŸÖß Æîü … 

 Ûæú™ü : 
 (1) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß Æïü, ØÛúŸÖã (R), (A) Ûúß ÃÖÆüß ¾µÖÖÜµÖÖ ®ÖÆüà Æîü … 
 (2) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß Æïü †Öî¸ü (R), (A) Ûúß ÃÖÆüß ¾µÖÖÜµÖÖ Æîü … 
 (3) (A) ÃÖÆüß Æîü, ØÛúŸÖã (R) ÝÖ»ÖŸÖ Æîü … 
 (4) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÝÖ»ÖŸÖ Æïü … 
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39. Under TRIPS Agreement, patent is granted subject to which of the following ? 
 a. The product or the process is new one. 
 b. It contains an inventive step. 
 c. It is capable of industrial application for 15 years from the grant of the patent. 
 d. It is capable of industrial application for 20 years from the grant of the patent. 
 Codes :  
 (1) Only a and b (2) Only a, b and c 
 (3) Only a, b and d (4) Only a and d 
 
40. Statement I  : During the period of prosperity, prices of goods fall and income of people 

go down. These changes in incomes of the people and prices of goods affect exports 
and imports of goods and thereby influence the balance of payments. 

 Statement II : Secular disequilibrium in balance of payments occur because of short-run 
changes in an economy. 

 Codes : 
 (1) Statement I is correct, but II is incorrect. 
 (2) Statement II is correct, but I is incorrect. 
 (3) Both the statements I and II are correct. 
 (4) Both the statements I and II are incorrect. 
 
41. Which of the following correctly depicts differences between a merger and an acquisition 

of stock ? 
 (1) An acquisition of stock results in the total absorption of a firm whereas a merger 

does not. 
 (2) In case of a merger, the firm can deal directly with the shareholders of the acquired 

firm but not in the case of acquisition of stock. 
 (3) Shareholders of the acquired or target firm vote by their response to a tender offer in 

an acquisition of stock but cast a formal vote in a merger situation. 
 (4) A formal vote by the acquired firm’s shareholders is required for an acquisition of 

stock but not for a merger. 
 
42. Match the items of List-I with the items of List-II and indicate the correct code  :  

List – I List – II 
a. Value added Model i. It is based on the process audit thereby evaluating the 

corporate social performance. 
b. Bauer-Fenn Model ii. It takes into account the social benefits and costs. 
c. ABT Model iii. It reflects the impact of a business enterprise on its 

employees, the local community and the public at large. 
d. ESTs Model iv. It shows the value added by the value of production of 

socially desirable outputs minus the value of socially 
undesirable effects. 

 Codes : 
  a b c d 
 (1) i ii iii iv 
 (2) iv i iii ii 
 (3) iv iii ii i 
 (4) iv i ii iii 
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39. ×™Òü¯ÃÖ (™üß †Ö¸ü †Ö‡Ô ¯Öß ‹ÃÖ) ÃÖ´Ö—ÖÖîŸÖê Ûêú †ÓŸÖÝÖÔŸÖ ×®Ö´®ÖÖÓ×ÛúŸÖ Ûêú †¬Öß®Ö ¯Öê™êü®™ü ¯ÖÏ¤üÖ®Ö ×ÛúµÖÖ •ÖÖŸÖÖ Æîü : 
 a. ˆŸ¯ÖÖ¤ü †£Ö¾ÖÖ ¯ÖÏ×ÛÎúµÖÖ ®Ö‡Ô Æîü … 
 b. ‡ÃÖ´Öë †Ö×¾ÖÂÛúÖ×¸üÛú Ûú¤ü´Ö Æîü … 
 c. µÖÆü ¯Öê™êü®™ü ¯ÖÏ¤üÖ®Ö ×Ûú‹ •ÖÖ®Öê ÃÖê 15 ¾ÖÂÖÖí Ûêú ×»Ö‹ †ÖîªÖê×ÝÖÛú †®Öã¯ÖÏµÖÖêÝÖ Ûêú ×»Ö‹ ÃÖõÖ´Ö Æîü … 
 d. µÖÆü ¯Öê™êü®™ü ¯ÖÏ¤üÖ®Ö ×Ûú‹ •ÖÖ®Öê ÃÖê 20 ¾ÖÂÖÖí Ûêú ×»Ö‹ †ÖîªÖê×ÝÖÛú †®Öã¯ÖÏµÖÖêÝÖ Ûêú ×»Ö‹ ÃÖõÖ´Ö Æîü … 
 Ûæú™ü :  
 (1) Ûêú¾Ö»Ö a †Öî¸ü b (2) Ûêú¾Ö»Ö a, b †Öî¸ü c 
 (3) Ûêú¾Ö»Ö a, b †Öî¸ü d (4) Ûêú¾Ö»Ö a †Öî¸ü d 
 
40. Ûú£Ö®Ö I  : ÃÖ´Öé×¨ü Ûúß †¾Ö×¬Ö Ûêú ¤üÖî¸üÖ®Ö ¾ÖÃŸÖã†Öë Ûúß Ûúß´ÖŸÖë ‘Ö™üŸÖß Æïü ŸÖ£ÖÖ »ÖÖêÝÖÖë Ûúß †ÖµÖ ‘Ö™ü •ÖÖŸÖß Æîü … »ÖÖêÝÖÖë Ûúß 

†ÖµÖ ŸÖ£ÖÖ ¾ÖÃŸÖã†Öë Ûúß Ûúß´ÖŸÖÖë ´Öë µÖê ¯Ö×¸ü¾ÖŸÖÔ®Ö ¾ÖÃŸÖã†Öë Ûêú ×®ÖµÖÖÔŸÖÖë ŸÖ£ÖÖ †ÖµÖÖŸÖÖë ÛúÖê ¯ÖÏ³ÖÖ×¾ÖŸÖ Ûú¸üŸÖê Æïü ŸÖ£ÖÖ 
‡ÃÖ ¯ÖÏÛúÖ¸ü ³ÖãÝÖŸÖÖ®Ö ÃÖÓŸÖã»Ö®Ö ÛúÖê ¯ÖÏ³ÖÖ×¾ÖŸÖ Ûú¸üŸÖê Æïü … 

 Ûú£Ö®Ö II : ³ÖãÝÖŸÖÖ®Ö ÃÖÓŸÖã»Ö®Ö ´Öë ×®Ö¸ü®ŸÖ¸ü †ÃÖÖ´µÖ ×ÛúÃÖß †£ÖÔ¾µÖ¾ÖÃ£ÖÖ ´Öë †»¯ÖÖ¾Ö×¬ÖÛú ¯Ö×¸ü¾ÖŸÖÔ®ÖÖë Ûêú ÛúÖ¸üÞÖ ÆüÖêŸÖÖ Æîü … 
 Ûæú™ü : 
 (1) Ûú£Ö®Ö I ÃÖÆüß Æîü, ØÛúŸÖã II ÝÖ»ÖŸÖ Æîü … 
 (2) Ûú£Ö®Ö II ÃÖÆüß Æîü, ØÛúŸÖã I ÝÖ»ÖŸÖ Æîü … 
 (3) Ûú£Ö®Ö I †Öî¸ü II ¤üÖê®ÖÖë ÃÖÆüß Æïü … 
 (4) Ûú£Ö®Ö I †Öî¸ü II ¤üÖê®ÖÖë ÝÖ»ÖŸÖ Æïü … 
 
41. ×®Ö´®ÖÖÓ×ÛúŸÖ ´Öë ÃÖê ÛúÖî®Ö ×¾Ö»ÖµÖ ŸÖ£ÖÖ Ã™üÖòÛú Ûêú †×¬ÖÝÖÏÆüÞÖ Ûêú ²Öß“Ö †ÓŸÖ¸ü ÛúÖê ÃÖÆüß ºþ¯Ö ÃÖê ×“Ö×¡ÖŸÖ Ûú¸üŸÖÖ Æîü ? 
 (1) Ã™üÖòÛú ÛúÖ †×¬ÖÝÖÏÆüÞÖ ×ÛúÃÖß ±ú´ÖÔ ÛúÖ ÃÖ´ÖÝÖÏ ÃÖ´ÖÖ¾Öê¿Ö®Ö Æîü, •Ö²Ö×Ûú ×¾Ö»ÖµÖ ‹êÃÖÖ ®ÖÆüà Æîü …  
 (2) ×¾Ö»ÖµÖ Ûêú ´ÖÖ´Ö»Öê ´Öë †×¬ÖÝÖÏÆüÞÖÛúŸÖÖÔ ±ú´ÖÔ †×¬ÖÝÖéÆüßŸÖ ±ú´ÖÔ Ûêú ¿ÖêµÖ¸ü¬ÖÖ¸üÛúÖë Ûêú ÃÖÖ£Ö ÃÖß¬Öê ÃÖ´¯ÖÛÔú Ûú¸ü ÃÖÛúŸÖß Æîü, 

»Öê×Ûú®Ö Ã™üÖòÛú Ûêú †×¬ÖÝÖÏÆüÞÖ Ûêú ´ÖÖ´Ö»Öê ´Öë ®ÖÆüà … 
 (3) †×¬ÖÝÖéÆüßŸÖ †£Ö¾ÖÖ »ÖõµÖ ±ú´ÖÔ Ûêú ¿ÖêµÖ¸ü¬ÖÖ¸üÛú Ã™üÖòÛú Ûêú †×¬ÖÝÖÏÆüÞÖ ´Öë ×®Ö×¾Ö¤üÖ ¯Öê¿ÖÛú¿Ö Ûêú ¯ÖÏ×ŸÖ †¯Ö®Öß †®Öã×ÛÎúµÖÖ 

Ûêú ´ÖÖ¬µÖ´Ö ÃÖê ´ÖŸÖ¤üÖ®Ö Ûú¸üŸÖê Æïü, ØÛúŸÖã ×¾Ö»ÖµÖ Ûêú ´ÖÖ´Ö»Öê ´Öë †Öî¯Ö“ÖÖ×¸üÛú ´ÖŸÖ¤üÖ®Ö Ûú¸üŸÖê Æïü … 
 (4) †×¬ÖÝÖéÆüßŸÖ ±ú´ÖÔ Ûêú ¿ÖêµÖ¸ü¬ÖÖ¸üÛúÖë «üÖ¸üÖ Ã™üÖòÛú Ûêú †×¬ÖÝÖÏÆüÞÖ Ûêú ×»Ö‹ †Öî¯Ö“ÖÖ×¸üÛú ´ÖŸÖ Ûúß †Ö¾Ö¿µÖÛúŸÖÖ ÆüÖêŸÖß Æîü, 

ØÛúŸÖã ×¾Ö»ÖµÖ Ûêú ×»Ö‹ ®ÖÆüà … 
 
42. ÃÖæ“Öß-I Ûúß ´Ö¤üÖë ÛúÖê ÃÖæ“Öß-II Ûêú ÃÖÖ£Ö ÃÖã´Öê×»ÖŸÖ Ûú¸ëü †Öî¸ü ÃÖÆüß Ûæú™ü ÛúÖ “ÖµÖ®Ö Ûú¸ëü :  

ÃÖæ“Öß – I ÃÖæ“Öß – II 
a. ´Öæ»µÖ ÃÖÓ¾ÖÙ¬ÖŸÖ ´ÖÖò›ü»Ö i. µÖÆü ¯ÖÏ×ÛÎúµÖÖ †ÓÛêúõÖÞÖ ¯Ö¸ü †Ö¬ÖÖ×¸üŸÖ ÆüÖêŸÖß Æîü, ×•ÖÃÖÛêú «üÖ¸üÖ ÛúÖò¯ÖÖì¸êü™ü ÃÖÖ´ÖÖ×•ÖÛú 

ÛúÖµÖÔÛÎú´ÖÖë ÛúÖ ´Öæ»µÖÖÓÛú®Ö ×ÛúµÖÖ •ÖÖŸÖÖ Æîü … 
b. ²ÖÖˆ¸ü-±êú®Ö ´ÖÖò›ü»Ö ii. ‡ÃÖ´Öë ÃÖÖ´ÖÖ×•ÖÛú »ÖÖ³ÖÖë †Öî¸ü »ÖÖÝÖŸÖÖë ÛúÖê ¿ÖÖ×´Ö»Ö ×ÛúµÖÖ •ÖÖŸÖÖ Æîü … 
c. ‹ ²Öß ™üß ´ÖÖò›ü»Ö iii. µÖÆü ¾µÖ¾ÖÃÖÖµÖ ˆª´Ö ÛúÖ †¯Ö®Öê Ûú´ÖÔ“ÖÖ×¸üµÖÖë, Ã£ÖÖ®ÖßµÖ ÃÖ´Öã¤üÖµÖÖë ŸÖ£ÖÖ ¾ÖéÆü¢Ö¸ü 

ºþ¯Ö ÃÖê •Ö®ÖÃÖÖ´ÖÖ®µÖ ¯Ö¸ü ¯ÖÏ³ÖÖ¾Ö ÛúÖê ¯ÖÏ×ŸÖØ²Ö×²ÖŸÖ Ûú¸üŸÖÖ Æîü … 
d. ‡Ô ‹ÃÖ ™üß ´ÖÖò›ü»Ö iv. µÖÆü ÃÖÖ´ÖÖ×•ÖÛú ºþ¯Ö ÃÖê ¾ÖÖÓ×”ûŸÖ ˆŸ¯ÖÖ¤ü®Ö Ûêú ´Öæ»µÖ ´Öë ÃÖê ÃÖÖ´ÖÖ×•ÖÛú ºþ¯Ö ÃÖê 

†¾ÖÖÓ×”ûŸÖ ¯ÖÏ³ÖÖ¾ÖÖë Ûêú ´Öæ»µÖ ÛúÖê ‘Ö™üÖ Ûú¸ü ²Ö“Öê ´Öæ»µÖ ÃÖÓ¾Ö¨Ôü®Ö ÛúÖê ¤ü¿ÖÖÔŸÖÖ Æîü … 
 Ûæú™ü : 
  a b c d 
 (1) i ii iii iv 
 (2) iv i iii ii 
 (3) iv iii ii i 
 (4) iv i ii iii 
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43. You are given the following information : 
 X-Security  Market-Security 
Expected Return (%) 15  12 
Standard Deviation of the return (%) 6  4 
Coefficient of Correlation between the returns  0.4  

 What is the Beta-coefficient of security X to measure its systematic risk ? 
 Codes : 
 (1) 1 (2) 1.5 
 (3) 0.6 (4) 0.4 
 
44. Lease which includes a third party (a lender) is known as 
 (1) Direct lease (2) Sales and lease-back 
 (3) Leveraged lease (4) Inverse lease 
 
45. Which of the following activities should be shown separately in the cash flow statement 

prepared as per Accounting Standard-3 ? 
 a. Cash flow from borrowing activities. 
 b. Cash flow from operating activities. 
 c. Cash flow from financing activities. 
 d. Cash flow from investing activities. 
 e. Cash flow from miscellaneous activities. 
 Codes : 
 (1) a, b, c (2) a, c, e 
 (3) b, c, d (4) a, b, e 
 

46. Which of the following statements is correct ? 
 (1) The oldest stock exchange of India is OTCEI. 
 (2) Sensex is an index number of 30 scrips. 
 (3) In book-building process, the price of the security is announced by the company. 
 (4) Futures and options in shares are traded at all stock exchanges of India. 
 

47. Match the items of List-I (Developers) with the items of List-II (Methods of measuring 
human assets) and indicate the correct code : 

List – I List – II 
a. Hekimian and Zones i. Stochastic Rewards Valuation Model 
b. Hermanson ii. Competence Bidding Method 
c. R. Likert iii. Adjusted Discounted Future Wages Model 
d. Flamholtz iv. Behavioural Variables Model 

 Codes : 
  a b c d 
 (1) i ii iii iv 
 (2) ii iii iv i 
 (3) iv iii i ii 
 (4) iii iv ii i 
 

48. The concept of achieving maximum profits through increased consumer satisfaction for 
raised market share focuses on 

 (1) Product (2) Selling 
 (3) Customer (4) Production 
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43. †Ö¯ÖÛúÖê ×®Ö´®ÖÖÓ×ÛúŸÖ ÃÖæ“Ö®ÖÖ ¤üß ÝÖ‡Ô Æîü : 
 X-¯ÖÏ×ŸÖ³Öæ×ŸÖ  ²ÖÖ•ÖÖ¸ü ¯ÖÏ×ŸÖ³Öæ×ŸÖ 
¯ÖÏŸµÖÖ×¿ÖŸÖ ¯ÖÏ×ŸÖ»ÖÖ³Ö (%) 15  12 
¯ÖÏ×ŸÖ»ÖÖ³Ö ÛúÖ ´ÖÖ®ÖÛú ×¾Ö“Ö»Ö®Ö (%) 6  4 
¯ÖÏ×ŸÖ»ÖÖ³ÖÖë Ûêú ²Öß“Ö ÃÖÆüÃÖÓ²ÖÓ¬Ö ÝÖãÞÖÖÓÛú  0.4  

 ¯ÖÏ×ŸÖ³Öæ×ŸÖ X Ûêú ¯ÖÏÞÖÖ»ÖßÝÖŸÖ •ÖÖê×ÜÖ´Ö Ûúß ´ÖÖ¯Ö Ûêú ×»Ö‹ ‡ÃÖÛúÖ ²Öß™üÖ-ÝÖãÞÖÖÓÛú ŒµÖÖ Æîü ? 
 Ûæú™ü : 
 (1) 1 (2) 1.5 
 (3) 0.6 (4) 0.4 
 

44. ¾ÖÆü ¯Ö¼üÖ ×•ÖÃÖ´Öë ŸÖßÃÖ¸üÖ ¯ÖõÖ (ŠúÞÖ¤üÖŸÖÖ) ¿ÖÖ×´Ö»Ö ÆüÖêŸÖÖ Æîü, ÛúÆü»ÖÖŸÖÖ Æîü 
 (1) ¯ÖÏŸµÖõÖ ¯Ö¼üÖ (2) ×²ÖÛÎúß ‹¾ÖÓ ¯Ö¼üÖ-¾ÖÖ¯ÖÃÖß 
 (3) »Öß¾Ö¸êü•›ü ¯Ö¼üÖ (4) ×¾Ö¯Ö¸üßŸÖ ¯Ö¼üÖ 
 

45. »ÖêÜÖÖÓÛú®Ö ´ÖÖ®ÖÛú-3 Ûêú †®ÖãÃÖÖ¸ü ŸÖîµÖÖ¸ü ×Ûú‹ ÝÖ‹ ®ÖÛú¤üß ¯ÖÏ¾ÖÖÆü ×¾Ö¾Ö¸üÞÖ ´Öë ×®Ö´®ÖÖÓ×ÛúŸÖ ´Öë ×Ûú®Ö ÛúÖµÖÔÛú»ÖÖ¯ÖÖë ÛúÖê †»ÖÝÖ ÃÖê 
¤ü¿ÖÖÔµÖÖ •ÖÖ®ÖÖ “ÖÖ×Æü‹ ? 

 a. ˆ¬ÖÖ¸ü ×»Ö‹ •ÖÖ®Öê Ûêú ÛúÖµÖÔÛú»ÖÖ¯ÖÖë ÃÖê ®ÖÛú¤üß ¯ÖÏ¾ÖÖÆü 
 b. ¯ÖÏ“ÖÖ»Ö®Ö ÛúÖµÖÔÛú»ÖÖ¯ÖÖë ÃÖê ®ÖÛú¤üß ¯ÖÏ¾ÖÖÆü 
 c. ×¾Ö¢ÖßµÖ®Ö ÛúÖµÖÔÛú»ÖÖ¯ÖÖë ÃÖê ®ÖÛú¤üß ¯ÖÏ¾ÖÖÆü 
 d. ×®Ö¾Öê¿Ö ÛúÖµÖÔÛú»ÖÖ¯ÖÖë ÃÖê ®ÖÛú¤üß ¯ÖÏ¾ÖÖÆü 
 e. ×¾Ö×¾Ö¬Ö ÛúÖµÖÔÛú»ÖÖ¯ÖÖë ÃÖê ®ÖÛú¤üß ¯ÖÏ¾ÖÖÆü 
 Ûæú™ü : 
 (1) a, b, c (2) a, c, e 
 (3) b, c, d (4) a, b, e 
 

46. ×®Ö´®ÖÖÓ×ÛúŸÖ ´Öë ÃÖê ÛúÖî®Ö ÃÖÖ Ûú£Ö®Ö ÃÖÆüß Æîü ? 
 (1) ³ÖÖ¸üŸÖ ÛúÖ ÃÖ²ÖÃÖê ¯Öã¸üÖ®ÖÖ Ã™üÖòÛú ‹ŒÃÖ“Öë•Ö †Öê.™üß.ÃÖß.‡Ô.†Ö‡Ô. Æîü … 
 (2) ÃÖëÃÖêŒÃÖ 30 ¿ÖêµÖ¸üÖë ÛúÖ ‹Ûú ÃÖæ“ÖÛúÖÓÛú Æîü … 
 (3) ²ÖãÛú ×²ÖØ»›üÝÖ ¯ÖÏ×ÛÎúµÖÖ ´Öë ¯ÖÏ×ŸÖ³Öæ×ŸÖ Ûêú ´Öæ»µÖ Ûúß ‘ÖÖêÂÖÞÖÖ Ûú´¯Ö®Öß «üÖ¸üÖ Ûúß •ÖÖŸÖß Æîü … 
 (4) ¿ÖêµÖ¸üÖë Ûêú °µÖæ“ÖÃÖÔ ŸÖ£ÖÖ †Öò¯¿Ö®Ö ÛúÖ ÛúÖ¸üÖê²ÖÖ¸ü ³ÖÖ¸üŸÖ Ûúß ÃÖ³Öß ÃÛú®¬Ö ×¾Ö¯Ö×ÞÖµÖÖë ´Öë ×ÛúµÖÖ •ÖÖŸÖÖ Æîü … 
 

47. ÃÖæ“Öß-I Ûúß ´Ö¤üÖë (¯ÖÏ×ŸÖ¯ÖÖ¤üÛú) ÛúÖê ÃÖæ“Öß-II Ûúß ´Ö¤üÖë (´ÖÖ®Ö¾Ö ÃÖÓÃÖÖ¬Ö®Ö Ûêú ´ÖÖ¯Ö Ûúß ×¾Ö×¬Ö) Ûêú ÃÖÖ£Ö ÃÖã´Öê×»ÖŸÖ Ûú ȩ̈ü ŸÖ£ÖÖ ÃÖÆüß 
Ûæú™ü ÛúÖ “ÖµÖ®Ö Ûú¸ëü : 

ÃÖæ“Öß – I ÃÖæ“Öß – II 
a. Æêü×Ûú×´ÖµÖÖ®Ö ‹Ó›ü •ÖÖò®ÃÖ i. ¯ÖÏÃÖÓ³ÖÖ¾µÖ (Ã™üÖòÛîú×Ã™üÛú) ¯Öã¸üÃÛúÖ¸ü ´Öæ»µÖÖÓÛú®Ö ´ÖÖò›ü»Ö 
b. Æü¸ü´Ö®ÃÖ®Ö ii. õÖ´ÖŸÖÖ ²ÖÖê»Öß ´ÖÖò›ü»Ö 
c. †Ö¸ü. ×»ÖÛú™Ôü iii. ÃÖ´ÖÖµÖÖê×•ÖŸÖ ²Ö¼üÖÛéúŸÖ ³Ö×¾ÖÂµÖÛúÖ×»ÖÛú ´Ö•Ö¤æü¸üß ´ÖÖò›ü»Ö 
d. °»Öî´ÖÆüÖê»•Ö iv. ¾µÖ¾ÖÆüÖ¸ü ÃÖÓ²ÖÓ¬Öß “Ö¸ü ´ÖÖò›ü»Ö 

 Ûæú™ü : 
  a b c d 
 (1) i ii iii iv 
 (2) ii iii iv i 
 (3) iv iii i ii 
 (4) iii iv ii i 
 

48. ²ÖœÌêü Æãü‹ ²ÖÖ•ÖÖ¸ü ³ÖÖÝÖ Ûêú ×»Ö‹ ÃÖÓ¾ÖÙ¬ÖŸÖ ˆ¯Ö³ÖÖêŒŸÖÖ ÃÖÓŸÖã×Â™ü Ûêú ´ÖÖ¬µÖ´Ö ÃÖê »ÖÖ³Ö ÛúÖê †×¬ÖÛúŸÖ´Ö Ûú¸ü®Öê Ûúß †¾Ö¬ÖÖ¸üÞÖÖ ´Öë 
×®Ö´®Ö ×ÛúÃÖ ¯Ö¸ü ¬µÖÖ®Ö Ûëú×¦üŸÖ ×ÛúµÖÖ •ÖÖŸÖÖ Æîü ? 

 (1) ˆŸ¯ÖÖ¤ü (2) ×²ÖÛÎúß 
 (3) ÝÖÏÖÆüÛú (4) ˆŸ¯ÖÖ¤ü®Ö 
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49. Which of the following is not a measure for quality of service for consumer ? 
 (1) Responsiveness (2) Competition 
 (3) Empathy (4) Tangibility 
 
50. Which of the following is not a targeting strategy ? 
 (1) Standardization (2) Differentiation 
 (3) Focus (4) All of the above 
 
51. Match the items of List-I with items of  List-II and indicate the code of correct matching. 

List – I List – II 
a. Real Needs i. Expecting good service from car dealer. 
b. Unstated Needs ii. Customer expects to be seen by his friends as value-oriented 

savvy consumer. 
c. Delight Needs iii. Customer wants car at low operational cost and not initial cost.
d. Secret Needs iv. Customer receives free insurance on purchase of car. 

 Codes : 
  a b c d 
 (1) iii i iv ii 
 (2) i iii ii iv 
 (3) ii iv i iii 
 (4) iv ii i iii 
 

52. Statement I  : The firm should “stick to its niching” but not necessarily to its niche.  
 Statement II : Multiple niching is not preferable to single niching.  
 Codes : 
 (1) Both the Statements are true. 
 (2) Both the Statements are false. 
 (3) Statement I is true, but Statement II is false. 
 (4) Statement II is true, but Statement I is false. 
 

53. A descriptive thought that a person holds about something is called  
 (1) Belief (2) Learning 
 (3) Attitude (4) Perception 
 

54. Deferment, Autonomy of object, use of the common place, involvement/detachment and 
use of metaphor are description of which of the following technique ? 

 (1) Brainstorming  (2) Synectics 
 (3) Forced Relationship (4) Attribute listing 
 

55. Which of the following statements are correct ? Indicate the correct combination : 
 a. A well motivated individual tends to experience a low degree of morale. 
 b. A group characterized by a high state of morale may or may not have a high degree 

of motivation to perform. 
 c. Morale can always be built up by a combination of rewards and penalties. 
 d. Organizations, in general, devote more direct attention towards motivational aspects 

of people’s behaviour than the aspects of morale. 
 Codes : 
 (1) a, b and d (2) c and d only 
 (3) a, c and d (4) b and d only 
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49. ×®Ö´®ÖÖÓ×ÛúŸÖ ´Öë ÃÖê ÛúÖî®Ö ˆ¯Ö³ÖÖêŒŸÖÖ Ûêú ×»Ö‹ ÃÖê¾ÖÖ Ûúß ÝÖãÞÖ¾Ö¢ÖÖ Ûúß ´ÖÖ¯Ö ®ÖÆüà Æîü ? 
 (1) †®Öã×ÛÎúµÖÖŸ´ÖÛúŸÖÖ (2) ¯ÖÏ×ŸÖÃ¯Ö¬ÖÖÔ 
 (3) ÃÖ´ÖÖ®Öã³Öæ×ŸÖ (4) Ã¯Öé¿µÖŸÖÖ 
 

50. ×®Ö´®ÖÖÓ×ÛúŸÖ ´Öë ÃÖê ÛúÖî®Ö »ÖõµÖ ¸üÞÖ®Öß×ŸÖ ®ÖÆüà Æîü ? 
 (1) ´ÖÖ®ÖÛúßÛú¸üÞÖ (2) ×¾Ö³Öê¤üßÛú¸üÞÖ 
 (3) ±úÖêÛúÃÖ (4) ˆ¯ÖµÖãÔŒŸÖ ÃÖ³Öß 
 

51. ÃÖæ“Öß-I Ûúß ´Ö¤üÖë ÛúÖ ÃÖæ“Öß-II Ûúß ´Ö¤üÖë Ûêú ÃÖÖ£Ö ×´Ö»ÖÖ®Ö Ûú¸ëü ŸÖ£ÖÖ ÃÖÆüß ×´Ö»ÖÖ®Ö ¾ÖÖ»Öê Ûæú™ü ÛúÖ “ÖµÖ®Ö Ûú¸ëü … 
ÃÖæ“Öß – I ÃÖæ“Öß – II 

a. ¾ÖÖÃŸÖ×¾ÖÛú †Ö¾Ö¿µÖÛúŸÖÖ i. ÛúÖ¸ü ›üß»Ö¸ü ÃÖê †“”ûß ÃÖê¾ÖÖ Ûúß ˆ´´Öß¤ü Ûú¸ü®ÖÖ … 
b. †¾µÖŒŸÖ †Ö¾Ö¿µÖÛúŸÖÖ ii. ˆ¯Ö³ÖÖêŒŸÖÖ µÖÆü †Ö¿ÖÖ Ûú¸üŸÖÖ Æîü ×Ûú ˆÃÖÛêú ×´Ö¡Ö ˆÃÖê ´Öæ»µÖÖê®´ÖãÜÖß •ÖÖ®ÖÛúÖ¸ü 

ˆ¯Ö³ÖÖêŒŸÖÖ ÃÖ´Ö—Öë … 
c. †Ö®Ö®¤ü †Ö¾Ö¿µÖÛúŸÖÖ iii. ˆ¯Ö³ÖÖêŒŸÖÖ Ûú´Ö ¯ÖÏ“ÖÖ»Ö®Ö »ÖÖÝÖŸÖ ¯Ö¸ü, ®Ö ×Ûú †Ö¸ü×´³ÖÛú »ÖÖÝÖŸÖ ¯Ö¸ü ÛúÖ¸ü “ÖÖÆüŸÖÖ Æîü… 
d. ÝÖã¯ŸÖ †Ö¾Ö¿µÖÛúŸÖÖ iv. ÛúÖ¸ü Ûêú ÛÎúµÖ Ûêú ÃÖ´ÖµÖ ˆ¯Ö³ÖÖêŒŸÖÖ ×®Ö:¿Öã»Ûú ²Öß´ÖÖ ¯ÖÏÖ¯ŸÖ Ûú¸üŸÖÖ Æîü … 

 Ûæú™ü : 
  a b c d 
 (1) iii i iv ii 
 (2) i iii ii iv 
 (3) ii iv i iii 
 (4) iv ii i iii 
 

52. Ûú£Ö®Ö I  : ±ú´ÖÔ ÛúÖê “†¯Ö®Öê ×®ÖØ¿ÖÝÖ ÃÖê »ÖÝÖê ¸üÆü®ÖÖ” “ÖÖ×Æü‹, »Öê×Ûú®Ö †×®Ö¾ÖÖµÖÔ ºþ¯Ö ÃÖê †¯Ö®Öê ×®Ö¿Ö ÃÖê ®ÖÆüà … 
 Ûú£Ö®Ö II : ‹Ûú»Ö ×®ÖØ¿ÖÝÖ Ûúß †¯ÖêõÖÖ ²ÖÆãü»Ö ×®ÖØ¿ÖÝÖ †×¬Ö´ÖÖ®Ö µÖÖêÝµÖ ®ÖÆüà Æîü … 
 Ûæú™ü : 
 (1) ¤üÖê®ÖÖë Ûú£Ö®Ö ÃÖÆüß Æïü … (2) ¤üÖê®ÖÖë Ûú£Ö®Ö ÝÖ»ÖŸÖ Æïü … 
 (3) Ûú£Ö®Ö I ÃÖÆüß Æîü, ØÛúŸÖã Ûú£Ö®Ö II ÝÖ»ÖŸÖ Æîü … (4) Ûú£Ö®Ö II ÃÖÆüß Æîü, ØÛúŸÖã Ûú£Ö®Ö I ÝÖ»ÖŸÖ Æîü … 
 

53. ×ÛúÃÖß ¾µÖ×ŒŸÖ ÛúÖ ×ÛúÃÖß ¾ÖÃŸÖã Ûêú ²ÖÖ¸êü ´Öë ×¾Ö¾Ö¸üÞÖÖŸ´ÖÛú ×¾Ö“ÖÖ¸ü ÛúÆü»ÖÖŸÖÖ Æîü 
 (1) ×¾Ö¿¾ÖÖÃÖ (2) ÃÖßÜÖ 
 (3) ¥ü×Â™üÛúÖêÞÖ (4) †¾Ö¬ÖÖ¸üÞÖÖ 
 

54. ×¾Ö»Ö´²Ö®Ö, ¾ÖÃŸÖã Ûúß Ã¾ÖÖµÖ¢ÖŸÖÖ, ÃÖÖ´ÖÖ®µÖ Ã£ÖÖ®Ö ÛúÖ ˆ¯ÖµÖÖêÝÖ, ¿ÖÖ×´Ö»Ö ÆüÖê®ÖÖ / †»ÖÝÖ ¸üÆü®ÖÖ ŸÖ£ÖÖ ºþ¯ÖÛú ÛúÖ ˆ¯ÖµÖÖêÝÖ ×ÛúÃÖ 
ŸÖÛú®ÖßÛú ÛúÖ ×¾Ö¾Ö¸üÞÖ Æîü ? 

 (1) ²ÖÎê®ÖÃ™üÖÚ´ÖÝÖ (2) ×ÃÖ®Öê×Œ™üŒÃÖ 
 (3) ²Ö»ÖÖŸÖ ÃÖÓ²ÖÓ¬Ö (4) »ÖõÖÞÖ ÃÖæ“ÖßÛú¸üÞÖ 
 

55. ×®Ö´®ÖÖÓ×ÛúŸÖ ´Öë ÛúÖî®Ö ÃÖê Ûú£Ö®Ö ÃÖÆüß Æïü ? ÃÖÆüß ÃÖ´Öã““ÖµÖ ÛúÖê ¤ü¿ÖÖÔ‹Ñ : 
 a. ‹Ûú ÃÖã¯ÖÏê×¸üŸÖ ¾µÖ×ŒŸÖ Ûú´Ö ´Ö®ÖÖê²Ö»Ö ÛúÖ †®Öã³Ö¾Ö Ûú¸üŸÖÖ Æîü … 
 b. ´Ö®ÖÖê²Ö»Ö Ûêú ˆ““Ö ÃŸÖ¸ü ¾ÖÖ»Öê ×ÛúÃÖß ÃÖ´ÖæÆü ´Öë ÛúÖµÖÔ Ûú¸ü®Öê Ûúß ÛúÖ±úß †×¬ÖÛú ¯ÖÏê¸üÞÖÖ ÆüÖê ÃÖÛúŸÖß Æîü †£Ö¾ÖÖ ®ÖÆüà ÆüÖê 

ÃÖÛúŸÖß Æîü … 
 c. ´Ö®ÖÖê²Ö»Ö Æü´Öê¿ÖÖ ¯Öã¸üÃÛúÖ¸üÖë ŸÖ£ÖÖ ¤üÞ›üÖë Ûêú ÃÖÓµÖÖêÝÖ «üÖ¸üÖ ²Ö®ÖÖµÖÖ •ÖÖ ÃÖÛúŸÖÖ Æîü … 
 d. ÃÖÖ´ÖÖ®µÖ ºþ¯Ö ÃÖê ÃÖÓÝÖšü®Ö ´Ö®ÖÖê²Ö»Ö Ûêú ¯ÖÆü»Öã†Öë Ûúß †¯ÖêõÖÖ »ÖÖêÛú ¾µÖ¾ÖÆüÖ¸ü Ûêú ¯ÖÏê¸üÞÖÖŸ´ÖÛú ¯ÖÆü»Öã†Öë ¯Ö¸ü ¯ÖÏŸµÖõÖ ºþ¯Ö 

ÃÖê †×¬ÖÛú ¬µÖÖ®Ö ¤êüŸÖê Æïü … 
 Ûæú™ü : 
 (1) a, b †Öî̧ ü d (2) Ûêú¾Ö»Ö c †Öî¸ü d 
 (3) a, c †Öî̧ ü d (4) Ûêú¾Ö»Ö b †Öî¸ü d 
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56. Assertion (A) : Organizations are increasingly getting de-jobbed. 
 Reasoning (R) : Jobs are becoming more amorphous and more difficult to define. 
 Codes : 
 (1) (A) and (R) both are correct but (R) is not the right explanation of (A). 
 (2) (A) and (R) both are not correct. 
 (3) (A) is correct, but (R) is incorrect. 
 (4) (A) is correct and (R) is right explanation of (A). 
 
57. Which of the following statements relating to incentive payments is correct ? 
 (1) In Halsey incentive plan, bonus paid to a worker is equal to 50 percent of time saved 

divided by rate per hour. 
 (2) In Rowan incentive plan, bonus paid to employee is equal to the proportion of the 

time saved to the standard time. 
 (3) In Taylor’s differential piece rate system, a worker whose output exceeds standard 

output is paid 100 per cent of piece rate and a worker whose output falls short of 
standard is paid only 50 percent of piece rate. 

 (4) The Rowan incentive plan is the base of all other incentive, payment plans. 
 
58. Match the most common rating errors made during performance appraisal with their right 

explanations. Indicate the code of correct matching. 
List – I List – II 

(Common Rating Errors) (Description) 
a. Leniency i. Subjective assessment 
b. Halo error ii. One aspect of individual’s performance 

influence his entire performance 
c. Spillover effect iii. Past performance appraisal ratings 

unjustifiably influencing current ratings. 
d. Rater effect iv. Favoritism and stereotyping 

 Codes : 
  a b c d 
 (1) i ii iii iv 
 (2) ii iii iv i 
 (3) iii iv ii i 
 (4) iv iii ii i 
 
59. Which one of the following industrial relations approach believes in state intervention via 

legislation and the creation of industrial tribunals as supporting management’s interest 
rather than ensuring a balance between the competing groups ? 

 (1) Unitary approach (2) Pluralistic approach 
 (3) Marxist approach (4) Judiciary approach 
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56. †×³ÖÛú£Ö®Ö (A) : ²Ö›Ìüß ÃÖÓÜµÖÖ ´Öë ÃÖÓÝÖšü®Ö ÛúÖµÖÔ ¸ü×ÆüŸÖ ÆüÖêŸÖê •ÖÖ ¸üÆêü Æïü … 
 ŸÖÛÔú (R) : ÛúÖµÖÔ †×¬ÖÛú †¾µÖ¾Ö×Ã£ÖŸÖ †Öî¸ü ¯Ö×¸ü³ÖÖ×ÂÖŸÖ Ûú¸ü®Öê ´Öë ¤ãüºþÆü ÆüÖêŸÖê •ÖÖ ¸üÆêü Æïü … 
 Ûæú™ü : 
 (1) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß Æïü, ØÛúŸÖã (R), (A) Ûúß ÃÖÆüß ¾µÖÖÜµÖÖ ®ÖÆüà Æîü … 
 (2) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß ®ÖÆüà Æïü … 
 (3) (A) ÃÖÆüß Æîü, ×Ûú®ŸÖã (R) ÝÖ»ÖŸÖ Æîü … 
 (4) (A) ÃÖÆüß Æîü †Öî¸ü (R), (A) Ûúß ÃÖÆüß ¾µÖÖÜµÖÖ Æîü … 
 
57. ¯ÖÏÖêŸÃÖÖÆü®Ö ³ÖãÝÖŸÖÖ®ÖÖë Ûêú ÃÖÓ²ÖÓ¬Ö ´Öë ×®Ö´®ÖÖÓ×ÛúŸÖ ´Öë ÃÖê ÛúÖî®Ö ÃÖÖ Ûú£Ö®Ö ÃÖÆüß Æîü ? 
 (1) ÆüÖ»ÖÃÖê ¯ÖÏÖêŸÃÖÖÆü®Ö µÖÖê•Ö®ÖÖ ´Öë ×ÛúÃÖß ÛúÖ´ÖÝÖÖ¸ü ÛúÖê ³ÖãÝÖŸÖÖ®Ö ×ÛúµÖÖ ÝÖµÖÖ ²ÖÖê®ÖÃÖ ÃÖ´ÖµÖ Ûúß ²Ö“ÖŸÖ Ûêú 50 ¯ÖÏ×ŸÖ¿ÖŸÖ ÛúÖê 

¯ÖÏ×ŸÖ ‘ÖÓ™êü ¤ü¸ü «üÖ¸üÖ ×¾Ö³ÖÖ×•ÖŸÖ ×Ûú‹ •ÖÖ®Öê Ûêú ²Ö¸üÖ²Ö¸ü ÆüÖêŸÖÖ Æîü … 
 (2) ¸üÖê¾Ö®Ö ¯ÖÏÖêŸÃÖÖÆü®Ö µÖÖê•Ö®ÖÖ ´Öë ×ÛúÃÖß Ûú´ÖÔ“ÖÖ¸üß ÛúÖê ³ÖãÝÖŸÖÖ®Ö ×ÛúµÖÖ ÝÖµÖÖ ²ÖÖê®ÖÃÖ ´ÖÖ®ÖÛú ÃÖ´ÖµÖ Ûúß ŸÖã»Ö®ÖÖ ´Öë ²Ö“ÖŸÖ 

×Ûú‹ ÝÖ‹ ÃÖ´ÖµÖ Ûêú †®Öã¯ÖÖŸÖ Ûêú ²Ö¸üÖ²Ö¸ü ÆüÖêŸÖÖ Æîü … 
 (3) ™êü»Ö¸ü Ûêú ×¾Ö³Öê¤üÛú ´Öæ»µÖ ¤ü¸ü ¯ÖÏÞÖÖ»Öß ´Öë ×ÛúÃÖß ÛúÖ´ÖÝÖÖ¸ü, ×•ÖÃÖÛúÖ ˆŸ¯ÖÖ¤ü®Ö ´ÖÖ®ÖÛú ˆŸ¯ÖÖ¤ü®Ö ÃÖê †×¬ÖÛú ÆüÖêŸÖÖ Æîü, 

ÛúÖê ‡ÛúÖ‡Ô ¤ü¸ü Ûêú 100 ¯ÖÏ×ŸÖ¿ÖŸÖ ÛúÖ ³ÖãÝÖŸÖÖ®Ö ×ÛúµÖÖ •ÖÖŸÖÖ Æîü ŸÖ£ÖÖ ×•ÖÃÖ ÛúÖ´ÖÝÖÖ¸ü ÛúÖ ˆŸ¯ÖÖ¤ü®Ö ´ÖÖ®ÖÛú ÃÖê Ûú´Ö 
ÆüÖêŸÖÖ Æîü, ˆÃÖê ‡ÛúÖ‡Ô ¤ü¸ü Ûêú Ûêú¾Ö»Ö 50 ¯ÖÏ×ŸÖ¿ÖŸÖ ÛúÖ ³ÖãÝÖŸÖÖ®Ö ×ÛúµÖÖ •ÖÖŸÖÖ Æîü … 

 (4) ¸üÖê¾Ö®Ö Ûúß ¯ÖÏÖêŸÃÖÖÆü®Ö µÖÖê•Ö®ÖÖ ¿ÖêÂÖ ÃÖ³Öß ¯ÖÏÖêŸÃÖÖÆü®Ö ³ÖãÝÖŸÖÖ®Ö µÖÖê•Ö®ÖÖ†Öë ÛúÖ †Ö¬ÖÖ¸ü Æîü … 
 
58. ÛúÖµÖÔ ×®ÖÂ¯ÖÖ¤ü®Ö ´Öæ»µÖÖÓÛú®Ö Ûêú ¤üÖî¸üÖ®Ö Ûúß ÝÖ‡Ô ÃÖ¾ÖÖÔ×¬ÖÛú ÃÖÖ´ÖÖ®µÖ ÁÖê×ÞÖµÖ®Ö ¡Öã×™üµÖÖë ÛúÖ ˆ®ÖÛúß ÃÖÆüß ¾µÖÖÜµÖÖ Ûêú ÃÖÖ£Ö 

×´Ö»ÖÖ®Ö Ûú¸ëü … ÃÖÆüß ×´Ö»ÖÖ®Ö ¾ÖÖ»Öê Ûæú™ü ÛúÖ “ÖµÖ®Ö Ûú¸ëü … 
ÃÖæ“Öß – I ÃÖæ“Öß – II 

(ÃÖÖ´ÖÖ®µÖ ÁÖê×ÞÖµÖ®Ö ¡Öã×™ü) (×¾Ö¾Ö¸üÞÖ) 
a. ˆ¤üÖ¸üŸÖÖ i. ¾µÖ×ŒŸÖ×®ÖÂšü †ÖÓÛú»Ö®Ö 
b. Æîü»ÖÖê ¡Öã×™ü ii. ×ÛúÃÖß ¾µÖ×ŒŸÖ Ûêú ÛúÖµÖÔ ×®ÖÂ¯ÖÖ¤ü®Ö ÛúÖ ‹Ûú ¯ÖÆü»Öæ ˆÃÖÛêú 

ÃÖ´ÖÝÖÏ ÛúÖµÖÔ ×®ÖÂ¯ÖÖ¤ü®Ö ÛúÖê ¯ÖÏ³ÖÖ×¾ÖŸÖ Ûú¸üŸÖÖ Æîü … 
c. ×Ã¯Ö»Ö†Öê¾Ö¸ü ¯ÖÏ³ÖÖ¾Ö iii. ×¾ÖÝÖŸÖ Ûêú ÛúÖµÖÔ ×®ÖÂ¯ÖÖ¤ü®Ö ´Öæ»µÖÖÓÛú®Ö ÁÖê×ÞÖµÖ®Ö †®Öã×“ÖŸÖ 

ºþ¯Ö ÃÖê ¾ÖŸÖÔ´ÖÖ®Ö ÁÖê×ÞÖµÖ®Ö ÛúÖê ¯ÖÏ³ÖÖ×¾ÖŸÖ Ûú¸üŸÖê Æïü … 
d. ÁÖê×ÞÖµÖ®ÖÛúŸÖÖÔ (¸êü™ü¸ü) ¯ÖÏ³ÖÖ¾Ö iv. ¯ÖõÖ¯ÖÖŸÖ ŸÖ£ÖÖ ºþ×œÌü¾ÖÖ¤üß 

 Ûæú™ü : 
  a b c d 
 (1) i ii iii iv 
 (2) ii iii iv i 
 (3) iii iv ii i 
 (4) iv iii ii i 
 
59. ×®Ö´®ÖÖÓ×ÛúŸÖ ´Öë ÃÖê ×ÛúÃÖ †ÖîªÖê×ÝÖÛú ÃÖÓ²ÖÓ¬Ö ˆ¯ÖÖÝÖ´Ö ´Öë ¯ÖÏ×ŸÖÃ¯Ö¬Öá ÃÖ´ÖæÆü Ûêú ²Öß“Ö ÃÖÓŸÖã»Ö®Ö ÃÖã×®Ö×¿“ÖŸÖ Ûú¸ü®Öê Ûêú ²Ö•ÖÖµÖ 

¯ÖÏ²ÖÓ¬Ö®Ö Ûêú ×ÆüŸÖ ÛúÖê ²ÖœÌüÖ®Öê Ûêú ×»Ö‹ ×¾Ö¬ÖÖ®Ö ŸÖ£ÖÖ †ÖîªÖê×ÝÖÛú †×¬ÖÛú¸üÞÖ Ûêú ÝÖšü®Ö Ûêú ´ÖÖ¬µÖ´Ö ÃÖê ¸üÖ•µÖ Ûêú ÆüÃŸÖõÖê¯Ö ´Öë 
×¾Ö¿¾ÖÖÃÖ ×ÛúµÖÖ •ÖÖŸÖÖ Æîü ? 

 (1) ‹Ûú»Ö¾ÖÖ¤üß ˆ¯ÖÖÝÖ´Ö (2) ²ÖÆãü»Ö¾ÖÖ¤üß ˆ¯ÖÖÝÖ´Ö 
 (3) ´ÖÖŒÃÖÔ¾ÖÖ¤üß ˆ¯ÖÖÝÖ´Ö (4) ®µÖÖµÖ¯ÖÖ×»ÖÛúÖ ˆ¯ÖÖÝÖ´Ö 
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60. What is the term coined for the system of communication and consultation, either formal 
or informal, by which workers of an organization are kept informed, as and when 
required, about the affairs of the undertaking and through which they express their opinion 
and contribute to decision-making process of management ? 

 (1) Collective Bargaining 
 (2) Empowerment 
 (3) Workers’ participation in management 
 (4) Welfare state 
 
61. Match the items of List-I with those of  List-II with regard to operative functions of HRM 

and indicate the code of correct matching. 
List – I List – II 

a. Procurement i. Performance appraisal 
b. Development ii. Discipline 
c. Integration iii. Induction 
d. Maintenance iv. Personnel research 

 Codes : 
  a b c d 
 (1) ii i iv iii 
 (2) i iv iii ii 
 (3) iii i ii iv 
 (4) ii iii i iv 
 
62. What is the popular term used for that type of option in Foreign Exchange Market which 

provides the holder the right to purchase or sell foreign currency at the most favorable 
exchange rate realized over the life of the option ? 

 (1) Forward reversing option (2) Preference option 
 (3) Look back option (4) Basket option 
 
63. What is the term used popularly for the situation when a speculator, being dominant in the 

market, expects a drop in the value of a particular currency and he begins selling it 
forward ? 

 (1) International Fisher Effect (2) Bandwagon Effect 
 (3) Interest Rate Parity Effect (4) Relative Version Effect 
 
64. Identify the correct statement. 
 (1) The Maastricht Treaty signed in February 1992 renamed European Community (EC) 

as European Economic Community (EEC). 
 (2) The main objective of the formation of ASEAN  Free Trade Area in 1993 was to 

soften the restrictions on the movement of professionals in the region and helping 
poorer countries. 

 (3) The SAARC is a regional grouping scheme among Six South Asian Countries. 
 (4) The European Union, including European Monetary Union, was the biggest and 

most important regional integrative scheme. 
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60. †Öî¯Ö“ÖÖ×¸üÛú †£Ö¾ÖÖ †®ÖÖî¯Ö“ÖÖ×¸üÛú ÃÖÓ¾ÖÖ¤ü ‹¾ÖÓ ×¾Ö“ÖÖ¸ü-×¾Ö´Ö¿ÖÔ Ûúß ¯ÖÏÞÖÖ»Öß Ûêú ×»Ö‹ ŒµÖÖ ¿Ö²¤ü ²Ö®ÖÖµÖÖ ÝÖµÖÖ Æîü, ×•ÖÃÖÛêú 
«üÖ¸üÖ ˆ¯ÖÛÎú´Ö Ûêú ÛúÖµÖÖí Ûêú ²ÖÖ¸êü ´Öë ×ÛúÃÖß ÃÖÓÝÖšü®Ö Ûêú Ûú´ÖÔ“ÖÖ×¸üµÖÖë ÛúÖê µÖ£ÖÖê¯Öê×õÖŸÖ ºþ¯Ö ÃÖê ÃÖæ×“ÖŸÖ ¸üÜÖÖ •ÖÖŸÖÖ Æîü ŸÖ£ÖÖ 
×•ÖÃÖÛêú «üÖ¸üÖ ¾Öê †¯Ö®Öß ¸üÖµÖ ¾µÖŒŸÖ Ûú¸üŸÖê Æïü ŸÖ£ÖÖ ¯ÖÏ²ÖÓ¬Ö®Ö Ûúß ×®ÖÞÖÔµÖ-¯ÖÏ×ÛÎúµÖÖ ´Öë µÖÖêÝÖ¤üÖ®Ö Ûú¸üŸÖê Æïü ? 

 (1) ÃÖÖ´Öæ×ÆüÛú ÃÖÖî¤êü²ÖÖ•Öß 
 (2) ÃÖ¿Ö×ŒŸÖÛú¸üÞÖ 
 (3) ¯ÖÏ²ÖÓ¬Ö ´Öë Ûú´ÖÔ“ÖÖ×¸üµÖÖë Ûúß ³ÖÖÝÖß¤üÖ¸üß 
 (4) Ûú»µÖÖÞÖÛúÖ¸üß ¸üÖ•µÖ 
 
61. ´ÖÖ®Ö¾Ö ÃÖÓÃÖÖ¬Ö®Ö ×¾ÖÛúÖÃÖ Ûêú ÃÖÓ×ÛÎúµÖÖŸ´ÖÛú ÛúÖµÖÖí Ûêú ÃÖÓ²ÖÓ¬Ö ´Öë ÃÖæ“Öß-I ŸÖ£ÖÖ ÃÖæ“Öß-II Ûúß ´Ö¤üÖë ÛúÖê ÃÖã´Öê×»ÖŸÖ Ûú ȩ̈ü ŸÖ£ÖÖ ÃÖÆüß 

Ûæú™ü ÛúÖ “ÖµÖ®Ö Ûú¸ëü … 
ÃÖæ“Öß – I ÃÖæ“Öß – II 

a. †×¬Ö¯ÖÏÖ¯ÖÞÖ i. ÛúÖµÖÔ ×®ÖÂ¯ÖÖ¤ü®Ö ´Öæ»µÖÖÓÛú®Ö 
b. ×¾ÖÛúÖÃÖ ii. †®Öã¿ÖÖÃÖ®Ö 
c. ‹ÛúßÛú¸üÞÖ iii. †×¬ÖÂšüÖ¯Ö®Ö 
d. ¸üÜÖ-¸üÜÖÖ¾Ö iv. ¾µÖ×ŒŸÖÝÖŸÖ †®ÖãÃÖÓ¬ÖÖ®Ö 

 Ûæú™ü : 
  a b c d 
 (1) ii i iv iii 
 (2) i iv iii ii 
 (3) iii i ii iv 
 (4) ii iii i iv 
 
62. ×¾Ö¤êü¿Öß ×¾Ö×®Ö´ÖµÖ ²ÖÖ•ÖÖ¸ü ´Öë ˆÃÖ ×¾ÖÛú»¯Ö Ûêú ×»Ö‹ ŒµÖÖ ¯ÖÏ×ÃÖ¨ü ¿Ö²¤ü ˆ¯ÖµÖÖêÝÖ ÆüÖêŸÖÖ Æîü •ÖÖê ¬ÖÖ¸üÛú ÛúÖê †×¬ÖÛúÖ¸ü ¤êüŸÖÖ Æîü ×Ûú 

¾ÖÆü †Öò¯¿Ö®Ö Ûúß †¾Ö×¬Ö Ûêú ¤üÖî¸üÖ®Ö ÃÖ¾ÖÖÔ×¬ÖÛú †®ÖãÛæú»Ö ×¾Ö×®Ö´ÖµÖ ¤ü¸ü ¯Ö¸ü ×¾Ö¤êü¿Öß ´Öã¦üÖ ÛúÖê ÜÖ¸üß¤êü µÖÖ ²Öê“Öê ? 
 (1) ±úÖò¸ü¾Ö›Ôü ×¸ü¾ÖÚÃÖÝÖ †Öò¯¿Ö®Ö (2) ×¯ÖÏ±ú¸êü®ÃÖ †Öò¯¿Ö®Ö 
 (3) »ÖãÛú ²ÖîÛú †Öò¯¿Ö®Ö (4) ²ÖÖòÃÛêú™ü †Öò¯¿Ö®Ö 
 
63. ˆÃÖ ×Ã£Ö×ŸÖ Ûêú ×»Ö‹ ×ÛúÃÖ ¯ÖÏ×ÃÖ¨ü ¿Ö²¤ü ÛúÖ ˆ¯ÖµÖÖêÝÖ ×ÛúµÖÖ •ÖÖŸÖÖ Æîü ×•ÖÃÖ´Öë ‹Ûú ÃÖ¼êü²ÖÖ•Ö ²ÖÖ•ÖÖ¸ü ´Öë ¯ÖÏ³ÖÖ¾Ö¿ÖÖ»Öß ÆüÖê®Öê Ûêú 

ÛúÖ¸üÞÖ ×ÛúÃÖß ×¾Ö¿ÖêÂÖ ´Öã¦üÖ Ûêú ´Öæ»µÖ ´Öë ×ÝÖ¸üÖ¾Ö™ü Ûúß ˆ´´Öß¤ü Ûú¸üŸÖÖ Æîü †Öî¸ü ¾ÖÆü ‡ÃÖê ¾ÖÖµÖ¤üÖ ´Öë ²Öê“Ö®ÖÖ ¿Öãºþ Ûú¸ü ¤êüŸÖÖ Æîü ? 
 (1) ‡®™ü¸ü®Öê¿Ö®Ö»Ö ×±ú¿Ö¸ü ¯ÖÏ³ÖÖ¾Ö (2) ²Öï›ü¾ÖîÝÖ®Ö ¯ÖÏ³ÖÖ¾Ö 
 (3) ‡®™ü¸êüÃ™ü ¸êü™ü ¯Öî×¸ü™üß ¯ÖÏ³ÖÖ¾Ö (4) ×¸ü»Öê×™ü¾Ö ¾Ö•ÖÔ®Ö ¯ÖÏ³ÖÖ¾Ö 
 
64. ÃÖÆüß Ûú£Ö®Ö Ûúß ¯ÖÆü“ÖÖ®Ö Ûú¸ëü : 
 (1) ±ú¸ü¾Ö¸üß, 1992 ´Öë ÆüÃŸÖÖõÖ×¸üŸÖ ´ÖÖ×Ã™Òü“Ö ÃÖÓ×¬Ö ´Öë µÖæ¸üÖê×¯ÖµÖ®Ö Ûú´µÖã×®Ö™üß (EC) ÛúÖ ®ÖÖ´Ö ²Ö¤ü»ÖÛú¸ü µÖæ¸üÖê×¯ÖµÖ®Ö 

‡ÛúÖê®ÖÖê×´ÖÛú Ûú´µÖã×®Ö™üß (EEC) Ûú¸ü ×¤üµÖÖ ÝÖµÖÖ … 
 (2) 1993 ´Öë †Ö×ÃÖµÖÖ®Ö ´ÖãŒŸÖ ¾µÖÖ¯ÖÖ¸ü õÖê¡Ö ²Ö®ÖÖ®Öê ÛúÖ ˆ§êü¿µÖ õÖê¡Ö ´Öë ¯Öê¿Öê¾Ö¸ü »ÖÖêÝÖÖë Ûêú †Ö¾ÖÖÝÖ´Ö®Ö ¯Ö¸ü »ÖÝÖê ¯ÖÏ×ŸÖ²ÖÓ¬ÖÖë 

´Öë ®Ö¸ü´Öß »ÖÖ®ÖÖ †Öî¸ü ÝÖ¸üß²Ö ¤êü¿ÖÖë Ûúß ÃÖÆüÖµÖŸÖÖ Ûú¸ü®ÖÖ Æîü … 
 (3) ÃÖÖÛÔú ”ûÆü ¤ü×õÖÞÖ ‹×¿ÖµÖÖ‡Ô ¤êü¿ÖÖë Ûêú ²Öß“Ö ‹Ûú õÖê¡ÖßµÖ ÝÖÏãØ¯ÖÝÖ ÃÛúß´Ö Æîü … 
 (4) µÖæ¸üÖê×¯ÖµÖ®Ö ´ÖÖî×¦üÛú ÃÖÓ‘Ö ÃÖ×ÆüŸÖ µÖæ¸üÖê¯ÖßµÖ ÃÖÓ‘Ö ÃÖ²ÖÃÖê ²Ö›Ìüß †Öî¸ü ÃÖ¾ÖÖÔ×¬ÖÛú ´ÖÆü¢¾Ö¯ÖæÞÖÔ õÖê¡ÖßµÖ ÃÖ´ÖêÛú®Ö ÃÛúß´Ö Æîü … 
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65. Match List-I with List-II relating to benefits and cost of economic integration and identify 
the code representing correct matching. 

List – I List – II 
a. Trade creation i. Movement of production and resources in opposite 

directions. 
b. Trade diversion ii. Become active when a member country does not 

augment export but simply shifts its imports from low 
cost source to high cost source. 

c. Trade deflection iii. Shifting the locus of production from high cost to low 
cost centre within the union. 

d. Polarisation forces iv. Goods produced in a third country entering a free trade 
area through a member country having lower tariff. 

 Codes : 
  a b c d 
 (1) ii iii iv i 
 (2) ii iv i iii 
 (3) iii i iv ii 
 (4) iii ii i iv 
 
66. What is the situation referred to as, amongst the following, when intra-region trade is duty 

free but there is variation in tariff structure for import from a third country ? 
 (1) Customs Union (2) Common Market 
 (3) Free Trade Area (4) Economic Union 
 
67. Which of the following statements is not correct relating to comparison of FDI with trade ? 
 (1) Only one market can better be served with differentiated products. 
 (2) FDI overcomes tariff and transport cost involved in trade. 
 (3) It reduces financial risk through greater diversification. 
 (4) It creates harmonious political relations. 
 
68. Match List-I with List-II regarding the grouping of Multi-national Corporations and 

identify the code representing correct matching. 
List – I List – II 

(Type of MNC) (Basic feature) 
a. Ethnocentric firms i. Maintain a balance in home and host 

market oriented policy. 
b. Polycentric firms ii. Seldom distinguish between domestic 

& global operation policies. 
c. Geo-centric firms iii. Follow a host market policy. 

 Codes : 
  a b c  
 (1) iii i ii 
 (2) iii ii i 
 (3) ii iii i 
 (4) ii i iii 
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65. †ÖÙ£ÖÛú ÃÖ´ÖêÛú®Ö Ûêú »ÖÖ³ÖÖë †Öî¸ü »ÖÖÝÖŸÖ Ûêú ÃÖÓ²ÖÓ¬Ö ´Öë ÃÖæ“Öß-I ÛúÖ ×´Ö»ÖÖ®Ö ÃÖæ“Öß-II ÃÖê Ûúß×•Ö‹ †Öî¸ü ÃÖÆüß ´Öê»Ö ÛúÖê ¤ü¿ÖÖÔ®Öê 
¾ÖÖ»Öê Ûæú™ü Ûúß ¯ÖÆü“ÖÖ®Ö Ûú¸ëü … 

ÃÖæ“Öß – I ÃÖæ“Öß – II 
a. ¾µÖÖ¯ÖÖ¸ü ÃÖé•Ö®Ö i. ˆŸ¯ÖÖ¤ü®Ö †Öî¸ü ÃÖÓÃÖÖ¬Ö®ÖÖë ÛúÖ ÃÖÓ“Ö»Ö®Ö ×¾Ö¯Ö¸üßŸÖ ×¤ü¿ÖÖ ´Öë ÆüÖêŸÖÖ Æîü … 
b. ¾µÖÖ¯ÖÖ¸ü ×¾Ö¯Ö£Ö®Ö ii. •Ö²Ö ÛúÖê‡Ô ÃÖ¤üÃµÖ ¤êü¿Ö ×®ÖµÖÖÔŸÖ ®ÖÆüà ²ÖœÌüÖŸÖÖ Æîü †×¯ÖŸÖã ¾ÖÆü †¯Ö®Öê †ÖµÖÖŸÖ ÛúÖê 

Ûêú¾Ö»Ö Ûú´Ö »ÖÖÝÖŸÖ Ûêú ÄÖÖêŸÖ ÃÖê ˆ““Ö »ÖÖÝÖŸÖ ÄÖÖêŸÖ ´Öë ¯Ö×¸ü¾ÖÙŸÖŸÖ Ûú¸ü »ÖêŸÖÖ Æîü 
ŸÖ²Ö ÃÖ×ÛÎúµÖ ÆüÖê •ÖÖŸÖÖ Æîü … 

c. ¾µÖÖ¯ÖÖ¸ü ×¾ÖõÖê¯ÖÞÖ iii. ÃÖÓ‘Ö ´Öë Æüß ˆŸ¯ÖÖ¤ü®Ö Ûêú ×²Ö®¤ãü ¯Ö£Ö ÛúÖê ˆ““Ö »ÖÖÝÖŸÖ ÃÖê Ûú´Ö »ÖÖÝÖŸÖ ´Öë 
†ÓŸÖ×¸üŸÖ Ûú¸ü®ÖÖ … 

d. ¬ÖÐã¾ÖßÛú¸üÞÖ ŸÖÖÛúŸÖë iv. ŸÖéŸÖßµÖ ¤êü¿Ö ´Öë ˆŸ¯ÖÖ×¤üŸÖ ¾ÖÃŸÖã‹Ñ Ûú´Ö ¯ÖÏ¿Öã»Ûú ¾ÖÖ»Öê ÃÖ¤üÃµÖ ¤êü¿Ö Ûêú ´ÖÖ¬µÖ´Ö 
ÃÖê ´ÖãŒŸÖ ¾µÖÖ¯ÖÖ¸ü õÖê¡Ö ´Öë ¯ÖÏ¾Öê¿Ö Ûú¸üŸÖÖ Æîü … 

 Ûæú™ü : 
  a b c d 
 (1) ii iii iv i 
 (2) ii iv i iii 
 (3) iii i iv ii 
 (4) iii ii i iv 
 
66. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ÃÖß ×Ã£Ö×ŸÖ ‹êÃÖß Æîü ×•ÖÃÖ´Öë †®ŸÖ¸üÖ-õÖê¡Ö ¾µÖÖ¯ÖÖ¸ü ÃÖß´ÖÖ ¿Öã»Ûú ´ÖãŒŸÖ Æîü ¯Ö¸ÓüŸÖã ŸÖéŸÖßµÖ ¤êü¿Ö ÃÖê 

†ÖµÖÖŸÖ ÆêüŸÖã ¯ÖÏ¿Öã»Ûú ÃÖÓ¸ü“Ö®ÖÖ ´Öë †ÓŸÖ¸ü Æîü ? 
 (1) ÃÖß´ÖÖ ¿Öã»Ûú ÃÖÓ‘Ö (2) ÃÖÖ´ÖÖ®µÖ ²ÖÖ•ÖÖ¸ü 
 (3) ´ÖãŒŸÖ ¾µÖÖ¯ÖÖ¸ü õÖê¡Ö (4) †ÖÙ£ÖÛú ÃÖÓ‘Ö 
 
67. ¾µÖÖ¯ÖÖ¸ü Ûêú ÃÖÖ£Ö ‹±ú ›üß †Ö‡Ô Ûúß ŸÖã»Ö®ÖÖ Ûêú ÃÖÓ²ÖÓ¬Ö ´Öë ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ÃÖÖ Ûú£Ö®Ö ÃÖÆüß ®ÖÆüà Æîü ? 
 (1) ×¾Ö³Öê¤üÛú ˆŸ¯ÖÖ¤üÖë Ûêú ÃÖÖ£Ö Ûêú¾Ö»Ö ‹Ûú Æüß ²ÖÖ•ÖÖ ü̧ ´Öë ²ÖêÆüŸÖ¸ü œÓüÝÖ ÃÖê ÃÖê¾ÖÖ ¤üß •ÖÖ ÃÖÛúŸÖß Æîü … 
 (2) ‹±ú ›üß †Ö‡Ô ¾µÖÖ¯ÖÖ¸ü ´Öë ¿ÖÖ×´Ö»Ö ¯ÖÏ¿Öã»Ûú †Öî¸ü ¯Ö×¸ü¾ÖÆü®Ö »ÖÖÝÖŸÖ ÛúÖê Ûú´Ö Ûú¸üŸÖß Æîü … 
 (3) µÖÆü †×¬ÖÛú ×¾Ö×¾Ö¬ÖßÛú¸üÞÖ Ûêú ´ÖÖ¬µÖ´Ö ÃÖê ×¾Ö¢ÖßµÖ •ÖÖê×ÜÖ´Ö ÛúÖê Ûú´Ö Ûú¸üŸÖÖ Æîü … 
 (4) µÖÆü ÃÖÖîÆüÖ¤Ôü¯ÖæÞÖÔ ¸üÖ•Ö®Öß×ŸÖÛú ÃÖÓ²ÖÓ¬Ö ²Ö®ÖÖŸÖê Æïü … 
 
68. ²ÖÆãü̧ üÖÂ™ÒüßµÖ ×®ÖÝÖ´ÖÖë Ûêú ÃÖ´ÖæÆü ²Ö®ÖÖ®Öê Ûêú ÃÖÓ²ÖÓ¬Ö ´Öë ÃÖæ“Öß-I ÛúÖ ×´Ö»ÖÖ®Ö ÃÖæ“Öß-II ÃÖê Ûúß×•Ö‹ †Öî ü̧ ÃÖÆüß Ûæú™ü ÛúÖ “ÖµÖ®Ö Ûúß×•Ö‹ … 

ÃÖæ“Öß – I ÃÖæ“Öß – II 
(²ÖÆãü¸üÖÂ™ÒüßµÖ ÛÓú¯Ö®Öß Ûêú ¯ÖÏÛúÖ¸ü) (†Ö¬ÖÖ¸ü³ÖæŸÖ ×¾Ö¿ÖêÂÖŸÖÖ‹Ñ) 
a. Ã¾Ö•ÖÖŸÖßµÖ ˆŸÛéúÂ™ü 

¯ÖÏ×ŸÖÂšüÖ®Ö 
i. ÝÖéÆü †Öî¸ü ´Öê•Ö²ÖÖ®Ö ²ÖÖ•ÖÖ¸ü ˆ®´ÖãÜÖß ®Öß×ŸÖ ´Öë ÃÖÓŸÖã»Ö®Ö 

²Ö®ÖÖŸÖÖ Æîü … 
b. ²ÖÆãüÛêú×®¦üÛú ¯ÖÏ×ŸÖÂšüÖ®Ö ii. ‘Ö¸êü»Öæ †Öî¸ü ¾Öî¿×¾ÖÛú ¯ÖÏ“ÖÖ»Ö®Ö ®Öß×ŸÖµÖÖë Ûêú ²Öß“Ö Ûú³Öß 

Ûú³ÖÖ¸ü Æüß †ÓŸÖ¸ü Ûú¸üŸÖÖ Æîü … 
c. ³ÖæÛêú®¦üßµÖ ¯ÖÏ×ŸÖÂšüÖ®Ö iii. ´Öê•Ö²ÖÖ®Ö ²ÖÖ•ÖÖ¸ü ®Öß×ŸÖ ÛúÖ †®Öã¯ÖÖ»Ö®Ö Ûú¸üŸÖÖ Æîü … 

 Ûæú™ü : 
  a b c  
 (1) iii i ii 
 (2) iii ii i 
 (3) ii iii i 
 (4) ii i iii 
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69. An equipment was acquired at a cost of ` 10 lacs and was put to use in Scientific 
Research. After one year of research the equipment was brought into another business of 
the assessee. For charging depreciation, Block of Assets shall be increased by 

 (1) ` 10 lacs. 
 (2) Market value of the equipment on the date it was brought into another business. 
 (3) Cost or market value of the equipment, whichever is less. 
 (4) NIL. 
 
70. If an assessee is engaged in the business of growing and manufacturing tea in India, the 

portion of agricultural income in that case shall be 
 (1) 100% (2) 60% 
 (3) 50% (4) 40% 
 
71. Which of the following statements is not correct ? 
 (1) X is an individual assessee. He pays a monthly rent of ` 10,000 pm. He cannot 

deduct tax at source. 
 (2) On salaries, tax is deducted at source according to provisions of Sec. 192. 
 (3) No tax is deducted at source in respect of interest on securities issued by a domestic 

company. 
 (4) Bank will deduct tax at source @ 10% if bank fixed deposit’s interest credit is more 

than ` 10,000 in a year. 
 
72. X donated ` 20,000 to a charitable institution, which is eligible for deduction u/s 80 G, 

during the financial year 2015-16. His total income during the period was ` 1,50,000. 
How much deduction he can claims u/s 80 G ? 

 (1) ` 7,500 (2) ` 10,000 
 (3) ` 15,000 (4) ` 20,000 
 
73. X is employed in a private company at a salary of ` 70,000 per month and ` 10,000 per 

month as dearness pay. He received ` 2,000 per month as house rent allowance. He paid           
` 2,500 per month as house rent. What is the exempted portion of house rent allowance ? 

 (1) ` 2,500 (2) ` 2,000 
 (3) ` 1,000 (4) NIL 
 
74. Surcharge is payable by an individual where the total income exceeds 
 (1) ` 10 lacs (2) ` 25 lacs 
 (3) ` 50 lacs (4) ` 1 crore 
 
75. Which one of the following statements is not correct ? 
 (1) A person may not have assessable income but still be an assessee. 
 (2) In some cases, the assessment year and the previous year can be same. 
 (3) An Indian company is always resident assessee. 
 (4) Surcharge is additional tax calculated on total income. 

_________ 
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69. ` 10 »ÖÖÜÖ Ûúß »ÖÖÝÖŸÖ ÃÖê ‹Ûú ˆ¯ÖÛú¸üÞÖ ÜÖ¸üß¤üÖ ÝÖµÖÖ †Öî¸ü ˆÃÖÛúÖ ˆ¯ÖµÖÖêÝÖ ¾Öî–ÖÖ×®ÖÛú †®ÖãÃÖÓ¬ÖÖ®Ö ´Öë ×ÛúµÖÖ ÝÖµÖÖ … 
†®ÖãÃÖÓ¬ÖÖ®Ö Ûêú ‹Ûú ¾ÖÂÖÔ ²ÖÖ¤ü Ûú¸ü ×®Ö¬ÖÖÔ×¸ü×ŸÖ Ûêú †®µÖ ¾µÖ¾ÖÃÖÖµÖ ´Öë ˆÃÖ ˆ¯ÖÛú¸üÞÖ ÛúÖê »ÖÖµÖÖ ÝÖµÖÖ … ´Öæ»µÖÈüÖÃÖ ¯ÖÏ³ÖÖ×¸üŸÖ 
Ûú¸ü®Öê Ûêú ×»Ö‹ †Ö×ÃŸÖµÖÖë Ûêú ²»ÖÖòÛú ´Öë ¾Öé×¨ü ÆüÖêÝÖß 

 (1) ` 10 »ÖÖÜÖ 
 (2) ×•ÖÃÖ ŸÖÖ¸üßÜÖ ÛúÖê ˆ¯ÖÛú¸üÞÖ †®µÖ ¾µÖ¾ÖÃÖÖµÖ ´Öë »ÖÝÖÖµÖÖ ÝÖµÖÖ ˆÃÖ ŸÖÖ¸üßÜÖ ¯Ö¸ü ˆ¯ÖÛú¸üÞÖ Ûêú ²ÖÖ•ÖÖ¸ü ´Öæ»µÖ Ûêú ÃÖ´ÖÖ®Ö 
 (3) ˆ¯ÖÛú¸üÞÖ Ûúß »ÖÖÝÖŸÖ †£Ö¾ÖÖ ²ÖÖ•ÖÖ¸ü ´Öæ»µÖ ´Öë ÃÖê •ÖÖê ³Öß Ûú´Ö ÆüÖê 
 (4) ¿Öæ®µÖ 
 
70. µÖ×¤ü ÛúÖê‡Ô Ûú¸ü ×®Ö¬ÖÖÔ×¸ü×ŸÖ ³ÖÖ¸üŸÖ ´Öë “ÖÖµÖ ˆÝÖÖ®Öê †Öî̧ ü ¯ÖÏÃÖÓÃÛú¸üÞÖ ÛúÖ ¾µÖ¾ÖÃÖÖµÖ Ûú¸üŸÖÖ Æîü, ŸÖÖê ˆÃÖ ×Ã£Ö×ŸÖ ´Öë Ûéú×ÂÖ †ÖµÖ ÛúÖ 

×ÆüÃÃÖÖ ÆüÖêÝÖÖ ? 
 (1) 100% (2) 60% 
 (3) 50% (4) 40% 
 
71. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ÃÖÖ Ûú£Ö®Ö ÃÖÆüß ®ÖÆüà Æîü ? 
 (1) X ‹Ûú ¾µÖ×ŒŸÖÝÖŸÖ Ûú¸ü ×®Ö¬ÖÖÔ×¸ü×ŸÖ Æîü … ¾ÖÆü ¯ÖÏ×ŸÖ ´ÖÖÆü ` 10,000 ×Ûú¸üÖ‹ ÛúÖ ³ÖãÝÖŸÖÖ®Ö Ûú¸üŸÖÖ Æîü … ¾ÖÆü ÄÖÖêŸÖ ¯Ö¸ü 

Ûú¸ü Ûúß Ûú™üÖîŸÖß ®ÖÆüà Ûú¸ü ÃÖÛúŸÖÖ Æîü … 
 (2) ¬ÖÖ¸üÖ 192 Ûêú ˆ¯Ö²ÖÓ¬ÖÖë Ûêú †®ÖãÃÖÖ¸ü ¾ÖêŸÖ®Ö ÃÖê Ûú¸ü Ûúß ÄÖÖêŸÖ ¯Ö¸ü Ûú™üÖîŸÖß Ûúß •ÖÖ ÃÖÛúŸÖß Æîü … 
 (3) ‘Ö¸êü»Öæ ÛÓú¯Ö®Öß «üÖ¸üÖ •ÖÖ¸üß ¯ÖÏ×ŸÖ³Öæ×ŸÖµÖÖë ¯Ö¸ü ²µÖÖ•Ö Ûêú ÃÖÓ²ÖÓ¬Ö ´Öë ÄÖÖêŸÖ ¯Ö¸ü Ûú™üÖîŸÖß ®ÖÆüà Ûúß •ÖÖŸÖß … 
 (4) µÖ×¤ü ²ÖïÛú Ûêú ÃÖÖ¾Ö×¬Ö •Ö´ÖÖ ¯Ö¸ü ‹Ûú ¾ÖÂÖÔ ´Öë ` 10,000 ¯ÖÏ×ŸÖ ¾ÖÂÖÔ ÃÖê †×¬ÖÛú ²µÖÖ•Ö •Ö´ÖÖ ÆüÖêŸÖÖ Æîü, ŸÖÖê ²ÖïÛú 10% 

Ûúß ¤ü¸ü ÃÖê ÄÖÖêŸÖ ¯Ö¸ü Ûú™üÖîŸÖß Ûú¸êüÝÖÖ … 
 
72. X ®Öê ‹Ûú ¬Ö´ÖÖÔ£ÖÔ ÃÖÓÃ£ÖÖ ÛúÖê ` 20,000 ¤üÖ®Ö ×¤ü‹ •ÖÖê ×Ûú ×¾Ö¢ÖßµÖ ¾ÖÂÖÔ 2015-16 Ûêú ×»Ö‹ ¬ÖÖ¸üÖ 80G Ûêú †®ŸÖÝÖÔŸÖ 

Ûú™üÖîŸÖß ÛúÖ ¯ÖÖ¡Ö Æîü … ˆÃÖ †¾Ö×¬Ö Ûêú ¤üÖî¸üÖ®Ö ˆÃÖÛúß Ûãú»Ö †ÖµÖ ` 1,50,000 £Öß … ¾ÖÆü ¬ÖÖ¸üÖ 80G Ûêú †®ŸÖÝÖÔŸÖ ×ÛúŸÖ®Öß 
”æû™ü ÛúÖ ¤üÖ¾ÖÖ Ûú¸ü ÃÖÛúŸÖÖ Æîü ? 

 (1) ` 7,500 (2) ` 10,000 
 (3) ` 15,000 (4) ` 20,000 
 
73. X, ` 70,000 ¯ÖÏ×ŸÖ ´ÖÖÆü Ûêú ¾ÖêŸÖ®Ö ¯Ö¸ü ‹Ûú ×®Ö•Öß ÛÓú¯Ö®Öß ´Öë ×®ÖµÖÖê×•ÖŸÖ Æîü †Öî¸ü ¾ÖÆü ´ÖÆÑüÝÖÖ‡Ô ¾ÖêŸÖ®Ö Ûêú ºþ¯Ö ´Öë ¯ÖÏ×ŸÖ ´ÖÖÆü      

` 10,000 ¯ÖÖŸÖÖ Æîü … ˆÃÖê ÝÖéÆü ×Ûú¸üÖµÖÖ ³Ö¢Öê Ûêú ºþ¯Ö ´Öë ` 2,000 ¯ÖÏ×ŸÖ ´ÖÖÆü ¯ÖÏÖ¯ŸÖ ÆüÖêŸÖê Æïü … ¾ÖÆü ¯ÖÏ×ŸÖ ´ÖÖÆü ÝÖéÆü ×Ûú¸üÖ‹ Ûêú 
ºþ¯Ö ´Öë ` 2,500 ÛúÖ ³ÖãÝÖŸÖÖ®Ö Ûú¸üŸÖÖ Æîü … ‡ÃÖ´Öë ÝÖéÆü ×Ûú¸üÖµÖÖ ³Ö¢Öê ÛúÖ ”æû™ü ¯ÖÏÖ¯ŸÖ ³ÖÖÝÖ ŒµÖÖ Æîü ? 

 (1) ` 2,500 (2) ` 2,000 
 (3) ` 1,000 (4) ¿Öæ®µÖ 
 
74. ×ÛúÃÖß ¾µÖ×ŒŸÖ «üÖ¸üÖ †×¬Ö³ÖÖ¸ü ¤êüµÖ ÆüÖêŸÖÖ Æîü, •Ö²Ö Ûãú»Ö †ÖµÖ ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ×ÛúÃÖÃÖê †×¬ÖÛú ÆüÖêŸÖß Æîü ? 
 (1) ` 10 »ÖÖÜÖ (2) ` 25 »ÖÖÜÖ 
 (3) ` 50 »ÖÖÜÖ (4) ` 1 Ûú¸üÖê›Ìü 
 
75. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ÃÖÖ Ûú£Ö®Ö ÃÖÆüß ®ÖÆüà Æîü ? 
 (1) µÖ×¤ü ×ÛúÃÖß ¾µÖ×ŒŸÖ Ûúß Ûú¸ü ×®Ö¬ÖÖÔ¸üÞÖ µÖÖêÝµÖ †ÖµÖ ®ÖÆüà Æîü ŸÖ²Ö ³Öß ¾ÖÆü Ûú¸ü ×®Ö¬ÖÖÔ×¸üŸÖß ÆüÖêÝÖÖ … 
 (2) Ûãú”û ´ÖÖ´Ö»ÖÖë ´Öë ´Öæ»µÖÖÓÛú®Ö ¾ÖÂÖÔ †Öî¸ü ¯Öæ¾ÖÔ¾ÖŸÖá ¾ÖÂÖÔ ‹Ûú ÃÖ´ÖÖ®Ö ÆüÖê ÃÖÛúŸÖÖ Æîü … 
 (3) ‹Ûú ³ÖÖ¸üŸÖßµÖ Ûú´¯Ö®Öß ÃÖ¤îü¾Ö ×®Ö¾ÖÖÃÖß Ûú¸ü ×®Ö¬ÖÖÔ×¸üŸÖß ÆüÖêÝÖß … 
 (4) †×¬Ö³ÖÖ¸ü Ûãú»Ö †ÖµÖ ¯Ö¸ü †ÖÛú×»ÖŸÖ †×ŸÖ×¸üŒŸÖ Ûú¸ü Æîü … 
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