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1. Write your roll number in the space provided on the top of
this page.

2. This paper consists of seventy five multiple-choice type of
questions.

3. At the commencement of examination, the question booklet
will be given to you. In the first 5 minutes, you are requested
to open the booklet and compulsorily examine it as below :
(i) To have access to the Question Booklet, tear off the paper

seal on the edge of this cover page. Do not accept a booklet
without sticker-seal and do not accept an open booklet.

(ii) Tally the number of pages and number of questions in
the booklet with the information printed on the cover
page. Faulty booklets due to pages/questions missing
or duplicate or not in serial order or any other
discrepancy should be got replaced immediately by a
correct booklet from the invigilator within the period
of 5 minutes. Afterwards, neither the Question Booklet
will be replaced nor any extra time will be given.

(iii) After this verification is over, the Test Booklet Number
should be entered on  the OMR Sheet and the OMR
Sheet Number should be entered on this Test Booklet.

(iv) The test booklet no. and OMR sheet no. should be same.
In case of discrepancy in the number, the candidate should
immediately report the matter to the invigilator for
replacement of the test booklet / OMR Sheet.

4. Each item has four alternative responses marked (1), (2), (3)
and (4). You have to darken the circle as indicated below on
the correct response against each item.
Example :
where (3) is the correct response.

5. Your responses to the items are to be indicated in the OMR
Sheet given inside the Booklet only. If you mark your
response at any place other than in the circle in the OMR
Sheet, it will not be evaluated.

6. Read instructions given inside carefully.
7. Rough Work is to be done in the end of this booklet.
8. If you write your Name, Roll Number, Phone Number or put

any mark on any part of the OMR Sheet, except for the space
allotted for the relevant entries, which may disclose your
identity, or use abusive language or employ any other unfair
means, such as change of response by scratching or using
white fluid, you will render yourself liable to disqualification.

9. You have to return the Original OMR Sheet to the invigilators
at the end of the examination compulsorily and must not
carry it with you outside the Examination Hall. You are,
however, allowed to carry original question booklet on
conclusion of examination.

10. Use only Black Ball point pen.
11. Use of any calculator or log table etc., is prohibited.
12. There is no negative marks for incorrect answers.
13. In case of any discrepancy in the English and Hindi versions,

English version will be taken as final.

Instructions for the Candidates ¯Ö¸üßõÖÖÙ£ÖµÖÖë Ûêú ×»Ö‹ ×®Ö¤ìü¿Ö
1. ‡ÃÖ ¯ÖéÂšü Ûêú ‰ú¯Ö¸ü ×®ÖµÖŸÖ Ã£ÖÖ®Ö ¯Ö¸ü †¯Ö®ÖÖ ¸üÖê»Ö ®Ö´²Ö¸ü ×»Ö×ÜÖ‹ …
2. ‡ÃÖ ¯ÖÏ¿®Ö-¯Ö¡Ö ´Öë ¯Ö“ÖÆü¢Ö¸ü ²ÖÆãü×¾ÖÛú»¯ÖßµÖ ¯ÖÏ¿®Ö Æïü …
3. ¯Ö¸üßõÖÖ ¯ÖÏÖ¸ü´³Ö ÆüÖê®Öê ¯Ö¸ü, ¯ÖÏ¿®Ö-¯Öã×ÃŸÖÛúÖ †Ö¯ÖÛúÖê ¤êü ¤üß •ÖÖµÖêÝÖß … ¯ÖÆü»Öê

¯ÖÖÑ“Ö ×´Ö®Ö™ü †Ö¯ÖÛúÖê ¯ÖÏ¿®Ö-¯Öã×ÃŸÖÛúÖ ÜÖÖê»Ö®Öê ŸÖ£ÖÖ ˆÃÖÛúß ×®Ö´®Ö×»Ö×ÜÖŸÖ
•ÖÖÑ“Ö Ûêú ×»Ö‹ ×¤üµÖê •ÖÖµÖëÝÖê, ×•ÖÃÖÛúß •ÖÖÑ“Ö †Ö¯ÖÛúÖê †¾Ö¿µÖ Ûú¸ü®Öß Æîü :
(i) ¯ÖÏ¿®Ö-¯Öã×ÃŸÖÛúÖ ÜÖÖê»Ö®Öê Ûêú ×»Ö‹ ¯Öã×ÃŸÖÛúÖ ¯Ö¸ü »ÖÝÖß ÛúÖÝÖ•Ö Ûúß ÃÖß»Ö

ÛúÖê ±úÖ›Ìü »Öë … ÜÖã»Öß Æãü‡Ô µÖÖ ×²Ö®ÖÖ Ã™üßÛú¸ü-ÃÖß»Ö Ûúß ¯Öã×ÃŸÖÛúÖ
Ã¾ÖßÛúÖ¸ü ®Ö Ûú¸ëü …

(ii) Ûú¾Ö¸ü ¯ÖéÂšü ¯Ö¸ü ”û¯Öê ×®Ö¤ìü¿ÖÖ®ÖãÃÖÖ¸ü ¯ÖÏ¿®Ö-¯Öã×ÃŸÖÛúÖ Ûêú ¯ÖéÂšü ŸÖ£ÖÖ
¯ÖÏ¿®ÖÖë Ûúß ÃÖÓÜµÖÖ ÛúÖê †“”ûß ŸÖ¸üÆü “ÖîÛú Ûú¸ü »Öë ×Ûú µÖê ¯Öæ¸êü
Æïü … ¤üÖêÂÖ¯ÖæÞÖÔ ¯Öã×ÃŸÖÛúÖ ×•Ö®Ö´Öë ¯ÖéÂšü/¯ÖÏ¿®Ö Ûú´Ö ÆüÖë µÖÖ ¤ãü²ÖÖ ü̧Ö †Ö
ÝÖµÖê ÆüÖë µÖÖ ÃÖß×¸üµÖ»Ö ´Öë ®Ö ÆüÖë †£ÖÖÔŸÖ ×ÛúÃÖß ³Öß ¯ÖÏÛúÖ¸ü Ûúß
¡Öã×™ü¯ÖæÞÖÔ ¯Öã×ÃŸÖÛúÖ Ã¾ÖßÛúÖ¸ü ®Ö Ûú¸ëü ŸÖ£ÖÖ ˆÃÖß ÃÖ´ÖµÖ ˆÃÖê
»ÖÖî™üÖÛú¸ü ˆÃÖÛêú Ã£ÖÖ®Ö ¯Ö¸ü ¤æüÃÖ¸üß ÃÖÆüß ¯ÖÏ¿®Ö-¯Öã×ÃŸÖÛúÖ »Öê »Öë …
‡ÃÖÛêú ×»Ö‹ †Ö¯ÖÛúÖê ¯ÖÖÑ“Ö ×´Ö®Ö™ü ×¤üµÖê •ÖÖµÖëÝÖê … ˆÃÖÛêú ²ÖÖ¤ü ®Ö
ŸÖÖê †Ö¯ÖÛúß ¯ÖÏ¿®Ö-¯Öã×ÃŸÖÛúÖ ¾ÖÖ¯ÖÃÖ »Öß •ÖÖµÖêÝÖß †Öî̧ ü ®Ö Æüß †Ö¯ÖÛúÖê
†×ŸÖ×¸üŒŸÖ ÃÖ´ÖµÖ ×¤üµÖÖ •ÖÖµÖêÝÖÖ …

(iii) ‡ÃÖ •ÖÖÑ“Ö Ûêú ²ÖÖ¤ü ¯ÖÏ¿®Ö-¯Öã×ÃŸÖÛúÖ ÛúÖ ®ÖÓ²Ö ü̧ OMR ¯Ö¡ÖÛú ¯Ö ü̧ †Ó×ÛúŸÖ Ûú ȩ̈ü
†Öî̧ ü OMR ¯Ö¡ÖÛú ÛúÖ ®ÖÓ²Ö ü̧ ‡ÃÖ ¯ÖÏ¿®Ö-¯Öã×ÃŸÖÛúÖ ¯Ö ü̧ †Ó×ÛúŸÖ Ûú ü̧ ¤ëü …

(iv) ¯ÖÏ¿®Ö ¯Öã×ÃŸÖÛúÖ ®ÖÓ. †Öî¸ü OMR ¯Ö¡ÖÛú ®ÖÓ. ÃÖ´ÖÖ®Ö ÆüÖê®Öê “ÖÖ×Æü‹ … µÖ×¤ü
®ÖÓ²Ö¸ü ×³Ö®®Ö ÆüÖë, ŸÖÖê ¯Ö¸üßõÖÖ£Öá ¯ÖÏ¿®Ö-¯Öã×ÃŸÖÛúÖ / OMR ¯Ö¡ÖÛú ²Ö¤ü»Ö®Öê
Ûêú ×»Ö‹ ×®Ö¸üßõÖÛú ÛúÖê ŸÖã¸ÓüŸÖ ÃÖæ×“ÖŸÖ Ûú¸ëü …

4. ¯ÖÏŸµÖêÛú ¯ÖÏ¿®Ö Ûêú ×»Ö‹ “ÖÖ¸ü ˆ¢Ö¸ü ×¾ÖÛú»¯Ö (1), (2), (3) ŸÖ£ÖÖ (4) ×¤üµÖê ÝÖµÖê
Æïü … †Ö¯ÖÛúÖê ÃÖÆüß ˆ¢Ö¸ü Ûêú ¾Öé¢Ö ÛúÖê ¯Öê®Ö ÃÖê ³Ö¸üÛú¸ü ÛúÖ»ÖÖ Ûú¸ü®ÖÖ Æîü •ÖîÃÖÖ
×Ûú ®Öß“Öê ×¤üÜÖÖµÖÖ ÝÖµÖÖ Æîü :
ˆ¤üÖÆü¸üÞÖ :
•Ö²Ö×Ûúú(3) ÃÖÆüß ˆ¢Ö¸ü Æîü …

5. ȪÏ¿®ÖÖë Ûêú ̂ ¢Ö̧ ü Ûêú¾Ö»Ö ̄ ÖÏ¿®Ö ̄ Öã×ÃŸÖÛúÖ Ûêú †®¤ü̧ ü ×¤üµÖê ÝÖµÖê OMR ̄ Ö¡ÖÛú ̄ Ö ü̧ Æüß †Ó×ÛúŸÖ
Ûú ü̧®Öê Æïü … µÖ×¤ü †Ö¯Ö OMR ¯Ö¡ÖÛú ¯Ö ü̧ ×¤üµÖê ÝÖµÖê ¾Öé¢Ö Ûêú †»ÖÖ¾ÖÖ ×ÛúÃÖß †®µÖ
Ã£ÖÖ®Ö ¯Ö ü̧ ˆ¢Ö ü̧ ×“ÖÅ®ÖÖÓ×ÛúŸÖ Ûú ü̧ŸÖê Æïü, ŸÖÖê ˆÃÖÛúÖ ´Öæ»µÖÖÓÛú®Ö ®ÖÆüà ÆüÖêÝÖÖ …

6. †®¤ü¸ü ×¤üµÖê ÝÖµÖê ×®Ö¤ìü¿ÖÖë ÛúÖê ¬µÖÖ®Ö¯Öæ¾ÖÔÛú ¯ÖœÌëü …
7. Ûú““ÖÖ ÛúÖ´Ö (Rough Work) ‡ÃÖ ¯Öã×ÃŸÖÛúÖ Ûêú †×®ŸÖ´Ö ¯ÖéÂšü ¯Ö¸ü Ûú¸ëü …
8. µÖ×¤ü †Ö¯Ö OMR ¯Ö¡ÖÛú ¯Ö¸ü ×®ÖµÖŸÖ Ã£ÖÖ®Ö Ûêú †»ÖÖ¾ÖÖ †¯Ö®ÖÖ ®ÖÖ´Ö, ¸üÖê»Ö

®Ö´²Ö¸ü, ±úÖê®Ö ®Ö´²Ö¸ü µÖÖ ÛúÖê‡Ô ³Öß ‹êÃÖÖ ×“ÖÅ®Ö ×•ÖÃÖÃÖê †Ö¯ÖÛúß ¯ÖÆü“ÖÖ®Ö ÆüÖê
ÃÖÛêú, †Ó×ÛúŸÖ Ûú¸üŸÖê Æïü †£Ö¾ÖÖ †³Ö¦ü ³ÖÖÂÖÖ ÛúÖ ¯ÖÏµÖÖêÝÖ Ûú¸üŸÖê Æïü, µÖÖ ÛúÖê‡Ô
†®µÖ †®Öã×“ÖŸÖ ÃÖÖ¬Ö®Ö ÛúÖ ¯ÖÏµÖÖêÝÖ Ûú¸üŸÖê Æïü, •ÖîÃÖê ×Ûú †Ó×ÛúŸÖ ×ÛúµÖê ÝÖµÖê
ˆ¢Ö¸ü ÛúÖê ×´Ö™üÖ®ÖÖ µÖÖ ÃÖ±êú¤ü ÃµÖÖÆüß ÃÖê ²Ö¤ü»Ö®ÖÖ ŸÖÖê ¯Ö¸üßõÖÖ Ûêú ×»ÖµÖê
†µÖÖêÝµÖ ‘ÖÖê×ÂÖŸÖ ×ÛúµÖê •ÖÖ ÃÖÛúŸÖê Æïü …

9. †Ö¯ÖÛúÖê ¯Ö ü̧ßõÖÖ ÃÖ´ÖÖ¯ŸÖ ÆüÖê®Öê ¯Ö ü̧ ´Öæ»Ö OMR ¯Ö¡ÖÛú ×®Ö ü̧ßõÖÛú ´ÖÆüÖê¤üµÖ ÛúÖê
»ÖÖî™üÖ®ÖÖ †Ö¾Ö¿µÖÛú Æîü †Öî̧ ü ¯Ö ü̧ßõÖÖ ÃÖ´ÖÖ×¯ŸÖ Ûêú ²ÖÖ¤ü ˆÃÖê †¯Ö®Öê ÃÖÖ£Ö ¯Ö ü̧ßõÖÖ ³Ö¾Ö®Ö
ÃÖê ²ÖÖÆü̧ ü ®Ö »ÖêÛú ü̧ •ÖÖµÖë … ÆüÖ»ÖÖÓ×Ûú †Ö¯Ö ¯Ö ü̧ßõÖÖ ÃÖ´ÖÖ×¯ŸÖ ¯Ö ü̧ ´Öæ»Ö ¯ÖÏ¿®Ö-¯Öã×ÃŸÖÛúÖ
†¯Ö®Öê ÃÖÖ£Ö »Öê •ÖÖ ÃÖÛúŸÖê Æïü …

10. ÛúÖ»Öê ²ÖÖ»Ö ¯¾ÖÖ‡Õ™ü ¯Öê®Ö ÛúÖ Æüß ‡ÃŸÖế ÖÖ»Ö Ûú ȩ̈ü …
11. ×ÛúÃÖß ³Öß ¯ÖÏÛúÖ¸ü ÛúÖ ÃÖÓÝÖÞÖÛú (Ûîú»ÖÛãú»Öê™ü¸ü) µÖÖ »ÖÖÝÖ ™êü²Ö»Ö †Ö×¤ü ÛúÖ

¯ÖÏµÖÖêÝÖ ¾ÖÙ•ÖŸÖ Æîü …
12. ÝÖ»ÖŸÖ ˆ¢Ö¸üÖë Ûêú ×»Ö‹ ÛúÖê‡Ô ®ÖÛúÖ¸üÖŸ´ÖÛú †ÓÛú ®ÖÆüà Æïü …
13. µÖ×¤ü †ÓÝÖÏê•Öß µÖÖ ØÆü¤üß ×¾Ö¾Ö¸üÞÖ ´Öë ÛúÖê‡Ô ×¾ÖÃÖÓÝÖ×ŸÖ ÆüÖê, ŸÖÖê †ÓÝÖÏê•Öß ×¾Ö¾Ö¸üÞÖ

†Ó×ŸÖ´Ö ´ÖÖ®ÖÖ •ÖÖ‹ÝÖÖ …
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EDUCATION 
PAPER – III 

 

Note : This paper contains seventy five (75) objective type questions of two (2) marks each. All 
questions are compulsory. 

 

1. Select the most appropriate combination of the following, which may be used to describe 
the relation between philosophy and education.  

 i. Goals of life 
 ii. Study of human behaviour 
 iii. Needed knowledge and skills for jobs 
 iv. Patterns of human interactions 
 v. Life values 
 vi. History of human growth  
 (1) i, iii, and v 
  (2) i, iii, and iv 
 (3) iii, iv, and v 
 (4) i, ii, and iv 
 
2. Which of the following methods is closely related to the tenets of realism ?  
 (1) Discovery method (2) Hieuristic method 
 (3) Learning by doing (4) Project method 
 
3. In terms of which of the following epistemological approaches, knowledge is considered to 

be multifaceted ?  
 (1) Principles of Islamic knowledge (2) Anuman of Vedanta 
 (3) Dwadash Nidan of Buddhism (4) Syadvad of Jainism 
 
4. In Buddhism, which school advocates attainment of ‘Nirvana’ through practical and worldly 

reality considerations ?  
 (1) Hinyana (2) Mahayana 
 (3) Soutantrik (4) Yogachara 
 
5. Which one of the following statements appropriately describes the position of Sri 

Aurobindo ?  
 (1) Life has been evolving to a higher level. 
 (2) Art is long and time is short. 
 (3) Life has a purpose. 
 (4) Man is a divine animal. 
 
6. The concept of sociology of education implies :  
 (1) Use of sociology for making learning socially relevant 
 (2) Devising ways and means of education to reach all sections of society 
 (3) Consideration on the uses of education from sociological perspective 
 (4) Discussion on the implications of sociology for education  
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×¿ÖõÖÖ 
¯ÖÏ¿®Ö¯Ö¡Ö – III 

 
×®Ö¤ìü¿Ö : ‡ÃÖ ¯ÖÏ¿®Ö¯Ö¡Ö ´Öë ¯Ö“ÖÆü¢Ö¸ü (75) ²ÖÆãü-×¾ÖÛú»¯ÖßµÖ ¯ÖÏ¿®Ö Æïü … ¯ÖÏŸµÖêÛú ¯ÖÏ¿®Ö Ûêú ¤üÖê (2) †ÓÛú Æïü … ÃÖ³Öß ¯ÖÏ¿®Ö †×®Ö¾ÖÖµÖÔ Æïü … 

 
1. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ¤ü¿ÖÔ®Ö †Öî¸ü ×¿ÖõÖÖ Ûêú ²Öß“Ö ÃÖÓ²ÖÓ¬Ö ÛúÖ ¾ÖÞÖÔ®Ö ×Ûú‹ •ÖÖ ÃÖÛú®Öê ¾ÖÖ»Öê ÃÖ²ÖÃÖê ˆ¯ÖµÖãŒŸÖ ×¾ÖÛú»¯Ö ÛúÖ “ÖµÖ®Ö 

Ûú ȩ̈ü : 
 i. •Öß¾Ö®Ö Ûêú ˆ§êü¿µÖ  
 ii. ´ÖÖ®Ö¾Ö ¾µÖ¾ÖÆüÖ¸ü ÛúÖ †¬µÖµÖ®Ö  
 iii. ¸üÖê•ÖÝÖÖ¸ü Ûêú ×»Ö‹ †Ö¾Ö¿µÖÛú –ÖÖ®Ö †Öî¸ü ÛúÖî¿Ö»Ö  
 iv. ´ÖÖ®Ö¾Ö †®ŸÖ:×ÛÎúµÖÖ†Öë ÛúÖ ¯Öî™ü®ÖÔ 
 v. •Öß¾Ö®Ö ´Öæ»µÖ  
 vi. ´ÖÖ®Ö¾Ö ×¾ÖÛúÖÃÖ ÛúÖ ‡×ŸÖÆüÖÃÖ 
 (1) i, iii, †Öî̧ ü v 
  (2) i, iii, †Öî̧ ü iv 
 (3) iii, iv, †Öî̧ ü v 
 (4) i, ii, †Öî̧ ü iv 
 
2. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ÃÖß ×¾Ö×¬Ö µÖ£ÖÖ£ÖÔ¾ÖÖ¤ü Ûêú ×ÃÖ¨üÖ®ŸÖÖë ÃÖê ÃÖ²ÖÃÖê ‘Ö×®ÖÂšü ºþ¯Ö ÃÖê ÃÖÓ²ÖÓ×¬ÖŸÖ Æîü ?  
 (1) ÜÖÖê•Ö ×¾Ö×¬Ö  (2) Êæ×¸ü×Ã™üÛú ×¾Ö×¬Ö  
 (3) Ûú¸üÛêú ÃÖßÜÖ®ÖÖ  (4) ¯Ö×¸üµÖÖê•Ö®ÖÖ ×¾Ö×¬Ö  
 
3. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ÃÖê –ÖÖ®Ö´Öß´ÖÖÓÃÖÖŸ´ÖÛú ˆ¯ÖÖÝÖ´Ö ´Öë –ÖÖ®Ö ÛúÖê ²ÖÆãü†ÖµÖÖ´Öß ´ÖÖ®ÖÖ •ÖÖŸÖÖ Æîü ?  
 (1) ‡Ã»ÖÖ´Öß –ÖÖ®Ö Ûêú ×ÃÖ¨üÖ®ŸÖ  (2) ¾Öê¤üÖÓŸÖ ÛúÖ †®Öã´ÖÖ®Ö  
 (3) ²ÖÖî¨ü ¤ü¿ÖÔ®Ö ÛúÖ «üÖ¤ü¿Ö ×®Ö¤üÖ®Ö  (4) •Öî®Ö ¤ü¿ÖÔ®Ö ÛúÖ ÃµÖÖ¤ü¾ÖÖ¤ü 
 
4. ²ÖÖî¨ü ¤ü¿ÖÔ®Ö Ûúß ÛúÖî®Ö ÃÖß ×¾Ö“ÖÖ¸ü¬ÖÖ¸üÖ ¾µÖÖ¾ÖÆüÖ×¸üÛú †Öî¸ü ÃÖÖÓÃÖÖ×¸üÛú µÖ£ÖÖ£ÖÔ ÛúÖê ´ÖÆüŸ¾Ö ¤êüŸÖê Æãü‹ ‘×®Ö¾ÖÖÔÞÖ’ ¯ÖÏÖ×¯ŸÖ ÛúÖ ÃÖ´Ö£ÖÔ®Ö 

Ûú¸üŸÖß Æîü ? 
 (1) Æüß®ÖµÖÖ®Ö (2) ´ÖÆüÖµÖÖ®Ö 
 (3) ÃÖÖîŸÖÖÓ×¡ÖÛú (4) µÖÖêÝÖÖ“ÖÖ¸ü  
 
5. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ÃÖÖ Ûú£Ö®Ö ÁÖß †¸ü×¾Ö®¤ü Ûêú ´ÖŸÖ Ûúß ÃÖ´Öã×“ÖŸÖ ¾µÖÖÜµÖÖ Ûú¸üŸÖÖ Æîü ?  
 (1) •Öß¾Ö®Ö ÛúÖ ˆ““ÖŸÖ¸ü ÃŸÖ¸ü ŸÖÛú ×¾ÖÛúÖÃÖ ÆüÖêŸÖÖ ¸üÆüÖ Æîü …  
 (2) –ÖÖ®Ö †®Ö®ŸÖ Æîü †Öî¸ü ÃÖ´ÖµÖ Ûú´Ö Æîü …  
 (3) •Öß¾Ö®Ö ÛúÖ ˆ¤Ëü¤êü¿µÖ ÆüÖêŸÖÖ Æîü …  
 (4) ´Ö®ÖãÂµÖ ‹Ûú ×¤ü¾µÖ •Öß¾Ö Æîü …  
 
6. ×¿ÖõÖÖ Ûêú ÃÖ´ÖÖ•Ö¿ÖÖÃ¡Ö Ûúß †¾Ö¬ÖÖ¸üÞÖÖ ´Öë ×®Ö×ÆüŸÖ Æîü :  
 (1) †×¬ÖÝÖ´Ö ÛúÖê ÃÖÖ´ÖÖ×•ÖÛú ¥ü×Â™ü ÃÖê ¯ÖÏÖÃÖÓ×ÝÖÛú ²Ö®ÖÖ®Öê Ûêú ×»Ö‹ ÃÖ´ÖÖ•Ö¿ÖÖÃ¡Ö ÛúÖ ˆ¯ÖµÖÖêÝÖ  
 (2) ÃÖ´ÖÖ•Ö Ûêú ÃÖ³Öß ¾ÖÝÖÖí ŸÖÛú ¯ÖÆãÑü“Ö Ûêú ×»Ö‹ ×¿ÖõÖÖ Ûêú ŸÖÖî¸ü-ŸÖ¸üßÛúÖë ÛúÖ ×®Ö¬ÖÖÔ¸üÞÖ Ûú¸ü®ÖÖ … 
 (3) ÃÖ´ÖÖ•Ö¿ÖÖÃ¡ÖßµÖ ¯Ö×¸ü¯ÖÏêõµÖ ´Öë ×¿ÖõÖÖ Ûêú ˆ¯ÖµÖÖêÝÖÖë ¯Ö¸ü ×¾Ö“ÖÖ¸ü Ûú¸ü®ÖÖ …  
 (4) ×¿ÖõÖÖ Ûêú ×»Ö‹ ÃÖ´ÖÖ•Ö¿ÖÖÃ¡Ö Ûêú ×®Ö×ÆüŸÖÖ£ÖÖí ¯Ö¸ü “Ö“ÖÖÔ Ûú¸ü®ÖÖ …  
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7. Which of the following may not be  a barrier in education for social change ?  
 (1) Caste and ethnicity (2) Language 
 (3) Regionalism and religion (4) Scientific attitude 
 
8. The purpose of common school system is to address the issue of :  
 (1) Evils of modernity 
 (2) Social equity 
 (3) Extraneous interference in education 
 (4) Caste based reservation system 
 
9. Which of the following will be more benefited by the diversified curriculum ?   
 (1) Tribal girls (2) Scheduled Tribes 
 (3) Scheduled Castes (4) Slum dwellers 
 
10. Which of the following interventions are likely to raise human development index ?  
 (1) Vocationalisation of education (2) Value education 
 (3) Health and wellness education (4) Secular education 
 
11. Creativeness and originality are processes of arranging well known facts and principles in 

new relationships so that whatever is intended may be achieved more effectively. In other 
words, this means :  

 (1) New knowledge has been applied in a traditional way to achieve a purpose. 
 (2) Common knowledge has been applied in a new way to achieve a new purpose.  
 (3) Known knowledge has been applied in a traditional way to achieve a purpose. 
 (4) New knowledge has been applied in a traditional existing way to achieve a purpose. 
 
12. Despite divergent intellectual levels of students, their performance level can be made 

comparable if 
 (a) Similar life and living conditions are provided to them 
 (b) Diversified training and learning  sessions are conducted 
 (c) The diet and nutrients are controlled properly 
 (d) Students are given opportunities of growing and developing in accordance with their 

talents. 
 (e) Students are able to manifest themselves according to their potentials. 
 (f) Multiple methods and techniques to address diverse needs are put in place. 
 On the basis of statements given above, select the correct combination from the following :  
 (1) (a), (c), (d), (e) 
 (2) (b), (d), (e), (f) 
 (3) (a), (b), (d), (e) 
 (4) (c), (d), (e), (f) 
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7. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÃÖÖ´ÖÖ×•ÖÛú ¯Ö×¸ü¾ÖŸÖÔ®Ö ÆêüŸÖã ×¿ÖõÖÖ ´Öë ŒµÖÖ ²ÖÖ¬ÖÛú ®ÖÆüà ÆüÖê ÃÖÛúŸÖÖ Æîü ?  
 (1) •ÖÖ×ŸÖ †Öî¸ü ®Öé•ÖÖŸÖßµÖŸÖÖ  (2) ³ÖÖÂÖÖ  
 (3) õÖê¡Ö¾ÖÖ¤ü †Öî¸ü ¬Ö´ÖÔ  (4) ¾Öî–ÖÖ×®ÖÛú ¥ü×Â™üÛúÖêÞÖ 
 
8. ÃÖ´ÖÖ®Ö ÃÛæú»Ö ¯ÖÏÞÖÖ»Öß ÛúÖ ˆ¤Ëü¤êü¿µÖ ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ×ÛúÃÖ ´Öã¤Ëü¤êü ÛúÖ ÃÖ´ÖÖ¬ÖÖ®Ö Ûú¸ü®ÖÖ Æîü ? 
 (1) †Ö¬Öã×®ÖÛúŸÖÖ Ûúß ²Öã¸üÖ‡µÖÖÑ  
 (2) ÃÖÖ´ÖÖ×•ÖÛú ÃÖ´ÖÖ®ÖŸÖÖ  
 (3) ×¿ÖõÖÖ ´Öë ²ÖÖÊ ÆüÃŸÖõÖê¯Ö  
 (4) •ÖÖ×ŸÖ †Ö¬ÖÖ×¸üŸÖ †Ö¸üõÖÞÖ ¯ÖÏÞÖÖ»Öß  
 
9. ×¾Ö×¾Ö¬ÖÖ¯ÖæÞÖÔ ¯ÖÖšËüµÖ“ÖµÖÖÔ ÃÖê ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ÃÖ²ÖÃÖê †×¬ÖÛú »ÖÖ³ÖÖ×®¾ÖŸÖ ÆüÖêÝÖÖ ?   
 (1) •Ö®Ö•ÖÖŸÖßµÖ »Ö›Ìü×ÛúµÖÖÑ  (2) †®ÖãÃÖæ×“ÖŸÖ •Ö®Ö•ÖÖ×ŸÖµÖÖÑ  
 (3) †®ÖãÃÖæ×“ÖŸÖ •ÖÖ×ŸÖµÖÖÑ  (4) ´Ö×»Ö®Ö ²Ö×ÃŸÖµÖÖë ´Öë ¸üÆü®Öê ¾ÖÖ»Öê »ÖÖêÝÖ  
 
10. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ÃÖê ˆ¯ÖÖµÖ ÃÖê ´ÖÖ®Ö¾Ö ×¾ÖÛúÖÃÖ ÃÖæ“ÖÛúÖÓÛú ´Öë ÃÖã¬ÖÖ¸ü ÆüÖê®Öê Ûúß ÃÖÓ³ÖÖ¾Ö®ÖÖ Æîü ?  
 (1) ×¿ÖõÖÖ ÛúÖ ¾µÖÖ¾ÖÃÖÖµÖßÛú¸üÞÖ  (2) ´Öæ»µÖ¯Ö¸üÛú ×¿ÖõÖÖ  
 (3) Ã¾ÖÖÃ£µÖ ‹¾ÖÓ ÃÖã×Ã£Ö×ŸÖ ×¿ÖõÖÖ  (4) ¬Ö´ÖÔ×®Ö¸ü¯ÖêõÖ ×¿ÖõÖÖ  
 
11. ÃÖé•Ö®ÖÖŸ´ÖÛú ´ÖÖî×»ÖÛúŸÖÖ ÃÖã¯Ö×¸ü×“ÖŸÖ ŸÖ£µÖÖë †Öî¸ü ×ÃÖ¨üÖ®ŸÖÖë ÛúÖê ®Ö‹ ÃÖÓ²ÖÓ¬ÖÖë ´Öë ¾µÖ¾Ö×Ã£ÖŸÖ Ûú¸ü®Öê Ûúß ¯ÖÏ×ÛÎúµÖÖ Æîü ŸÖÖ×Ûú ‡Â™ü ÛúÖê 

†×¬ÖÛú ¯ÖÏ³ÖÖ¾Öß ºþ¯Ö ÃÖê ¯ÖÏÖ¯ŸÖ ×ÛúµÖÖ •ÖÖ ÃÖÛêú … ¤æüÃÖ¸êü ¿Ö²¤üÖë ´Öë ‡ÃÖÛúÖ †£ÖÔ Æîü :  
 (1) ˆ¤Ëü¤êü¿µÖ ÛúÖê ¯ÖÏÖ¯ŸÖ Ûú¸ü®Öê Ûêú ×»Ö‹ ®Ö‹ –ÖÖ®Ö ÛúÖ ¯Ö¸ü´¯Ö¸üÖÝÖŸÖ ŸÖ¸üßÛêú ÃÖê †®Öã¯ÖÏµÖÖêÝÖ ×ÛúµÖÖ ÝÖµÖÖ Æîü …  
 (2) ˆ¤Ëü¤êü¿µÖ ÛúÖê ¯ÖÏÖ¯ŸÖ Ûú¸ü®Öê Ûêú ×»Ö‹ ÃÖÖ´ÖÖ®µÖ –ÖÖ®Ö ÛúÖê ¯ÖÖ¸ü´¯Ö×¸üÛú ŸÖ¸üßÛêú ÃÖê †®Öã¯ÖÏµÖÖêÝÖ ×ÛúµÖÖ ÝÖµÖÖ Æîü …  
 (3) ˆ¤Ëü¤êü¿µÖ ÛúÖê ¯ÖÏÖ¯ŸÖ Ûú¸ü®Öê Ûêú ×»Ö‹ ×¾Ö×¤üŸÖ –ÖÖ®Ö ÛúÖ ¯Ö¸ü´¯Ö¸üÖÝÖŸÖ ŸÖ¸üßÛêú ÃÖê †®Öã¯ÖÏµÖÖêÝÖ ×ÛúµÖÖ ÝÖµÖÖ Æîü …  
 (4) ˆ¤Ëü¤êü¿µÖ ÛúÖê ¯ÖÏÖ¯ŸÖ Ûú¸ü®Öê Ûêú ×»Ö‹ ®Ö‹ –ÖÖ®Ö ÛúÖ ¯Ö¸ü´¯Ö ü̧ÖÝÖŸÖ ´ÖÖî•Öæ¤üÖ ŸÖ¸üßÛêú ÃÖê †®Öã¯ÖÏµÖÖêÝÖ ×ÛúµÖÖ ÝÖµÖÖ Æîü …  
 
12. ”ûÖ¡ÖÖë ÛúÖ ²ÖÖî×¨üÛú ÃŸÖ¸ü †»ÖÝÖ-†»ÖÝÖ ÆüÖê®Öê Ûêú ²ÖÖ¾Ö•Öæ¤ü ˆ®ÖÛêú ×®ÖÂ¯ÖÖ¤ü®Ö ÃŸÖ¸ü ÛúÖê ŸÖã»Ö®ÖßµÖ ²Ö®ÖÖµÖÖ •ÖÖ ÃÖÛúŸÖÖ Æîü, µÖ×¤ü  
 (a) ˆ®Æëü ¸üÆü®Ö-ÃÖÆü®Ö Ûúß ÃÖ´ÖÖ®Ö ×Ã£Ö×ŸÖµÖÖÑ ˆ¯Ö»Ö²¬Ö Ûú¸üÖ‡Ô •ÖÖ‹Ñ … 
 (b) ×¾Ö×¾Ö¬ÖŸÖÖ¯ÖæÞÖÔ ¯ÖÏ×¿ÖõÖÞÖ †Öî¸ü †×¬ÖÝÖ´Ö ÃÖ¡Ö †ÖµÖÖê×•ÖŸÖ ×Ûú‹ •ÖÖ‹Ñ …  
 (c) †ÖÆüÖ¸ü †Öî¸ü ¯ÖÖêÂÖÛúŸÖ¢¾ÖÖë ÛúÖê ÃÖ´Öã×“ÖŸÖ ºþ¯Ö ÃÖê ×®ÖµÖÓ×¡ÖŸÖ ×ÛúµÖÖ •ÖÖ‹ …  
 (d) ”ûÖ¡ÖÖë ÛúÖê ˆ®ÖÛúß ¯ÖÏ×ŸÖ³ÖÖ Ûêú †®ÖãÃÖÖ¸ü ¾Öé×¨ü ‹¾ÖÓ ×¾ÖÛúÖÃÖ Ûú¸ü®Öê ÛúÖ †¾ÖÃÖ¸ü ¯ÖÏ¤üÖ®Ö ×ÛúµÖÖ •ÖÖ‹ …  
 (e) ”ûÖ¡Ö †¯Ö®Öß õÖ´ÖŸÖÖ†Öë Ûêú †®ÖãÃÖÖ¸ü ¯ÖÏ¤ü¿ÖÔ®Ö Ûú¸ü®Öê ´Öë ÃÖõÖ´Ö ÆüÖë …  
 (f) ×¾Ö×¾Ö¬Ö †Ö¾Ö¿µÖÛúŸÖÖ†Öë ÛúÖê ¯Öæ¸üÖ Ûú¸ü®Öê Ûêú ×»Ö‹ †®ÖêÛú ×¾Ö×¬ÖµÖÖÑ †Öî¸ü ¯ÖÏ×¾Ö×¬ÖµÖÖÑ †¯Ö®ÖÖ‡Ô •ÖÖ‹Ñ …  
 ‰ú¯Ö¸ü ×¤ü‹ ÝÖ‹ Ûú£Ö®ÖÖë Ûêú †Ö¬ÖÖ¸ü ¯Ö¸ü ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÃÖÆüß µÖãÝ´Ö ÛúÖ “ÖµÖ®Ö Ûú¸ëü :  
 (1) (a), (c), (d), (e) 
 (2) (b), (d), (e), (f) 
 (3) (a), (b), (d), (e) 
 (4) (c), (d), (e), (f) 
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13. Choose the appropriate sequence of steps involved in problem solving : 
 (i) Confronting the problem 
 (ii) Collection of evidence 
 (iii) Formulating possible solutions of hypothesis 
 (iv) Testing the possible solutions 
 (v) Arriving at conclusions 
 (vi) Evaluating the sustainability of solutions 
 Codes :  
 (1) (i), (ii), (iii), (vi), (iv), (v) 
   (2) (i), (iii), (ii), (vi), (v), (iv) 
 (3) (i), (iii), (ii), (iv), (v), (vi) 
 (4) (i), (ii), (iv), (iii), (v), (vi) 
 
14. Peer group membership has high educational implications during 
 (1) Childhood (2) Later childhood 
 (3) Adolescence (4) Adulthood 
 
15. In the List-I stages of Piget’s cognitive development are given and in List-II are given 

distinct cognitive features. Match the two lists and choose the code to give your answer :  
List-I List-II 

(a) Sensorimotor stage (i) Logical reasoning and ability to think 
in terms of abstract concepts   

(b) Pre-operational stage (ii) Transductive reasoning 
(c) Formal operational stage (iii) Object constancy 
(d) Concrete operational stage (iv) Reversibility 

 Codes : 
  (a) (b) (c) (d) 
 (1) (ii) (iii) (iv) (i) 
 (2) (iii) (ii) (iv) (i) 
 (3) (iii)  (ii) (i) (iv) 
 (4) (iv) (i) (iii) (ii) 
 
16. Which of the following set of statements appropriately differentiates between classical and 

operant conditioning paradigm ? 
 (i) Classical conditioning involves stimulus-stimulus substitution whereas operant 

conditioning is S-R conditioning where S is made contingent on R. 
 (ii) Classical conditioning is related to psycho-somatic behaviour while operant 

conditioning deals with reflexes. 
 (iii) In classical conditioning reinforcement precedes a response while in operant 

conditioning it follows a response. 
 (iv) Subject is relatively active in classical conditioning whereas  it is a passive responder 

in operant conditioning. 
 (v) The association between two stimuli is a critical factor in learning through classical 

conditioning while the response and reinforcement contingency is important for 
learning in operant conditioning. 

 Select the correct code : 
 (1) (i), (ii) and (iii) (2) (i), (iii) and (v) 
 (3) (ii), (iii) and (iv) (4) (i), (iv) and (v) 
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13. ÃÖ´ÖÃµÖÖ ÃÖ´ÖÖ¬ÖÖ®Ö ´Öë ÃÖ×´´Ö×»ÖŸÖ ˆ¯ÖµÖãŒŸÖ †®ÖãÛÎú´Ö ÛúÖ “ÖµÖ®Ö Ûúß×•Ö‹ : 
 (i) ÃÖ´ÖÃµÖÖ ÛúÖ ÃÖÖ´Ö®ÖÖ Ûú¸ü®ÖÖ  
 (ii) ÃÖÖõµÖ ÃÖÓÝÖÏÆü 
 (iii) ¯Ö×¸üÛú»¯Ö®ÖÖ Ûêú ÃÖÓ³ÖÖ×¾ÖŸÖ ÃÖ´ÖÖ¬ÖÖ®ÖÖë ÛúÖê ŸÖîµÖÖ¸ü Ûú¸ü®ÖÖ  
 (iv) ÃÖÓ³ÖÖ×¾ÖŸÖ ÃÖ´ÖÖ¬ÖÖ®ÖÖë ÛúÖ ¯Ö¸üßõÖÞÖ Ûú¸ü®ÖÖ  
 (v) ×®ÖÂÛúÂÖÖí ¯Ö¸ü ¯ÖÆãÑü“Ö®ÖÖ  
 (vi) ÃÖ´ÖÖ¬ÖÖ®ÖÖë Ûúß ÃÖ´Ö£ÖÔ®ÖßµÖŸÖÖ ÛúÖ ´Öæ»µÖÖÓÛú®Ö Ûú¸ü®ÖÖ  
 Ûæú™ü :  
 (1) (i), (ii), (iii), (vi), (iv), (v) 
   (2) (i), (iii), (ii), (vi), (v), (iv) 
 (3) (i), (iii), (ii), (iv), (v), (vi) 
 (4) (i), (ii), (iv), (iii), (v), (vi) 
 

14. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ×ÛúÃÖ †¾ÖÃ£ÖÖ Ûêú ¤üÖî¸üÖ®Ö ÃÖ´Ö¾ÖÝÖáµÖ ÃÖ´ÖæÆü ÃÖ¤üÃµÖŸÖÖ Ûêú ¿Öî×õÖÛú ×®Ö×ÆüŸÖÖ£ÖÔ †×¬ÖÛú Æïü ? 
 (1) ²ÖÖ»µÖÖ¾ÖÃ£ÖÖ (2) ˆ¢Ö¸ü ²ÖÖ»µÖÖ¾ÖÃ£ÖÖ  
 (3) ×Ûú¿ÖÖê¸üÖ¾ÖÃ£ÖÖ (4) ¯ÖÏÖîœÌüÖ¾ÖÃ£ÖÖ 
 

15. ÃÖæ“Öß-I ´Öë ×¯ÖµÖÖ•Öê Ûêú ÃÖÓ–ÖÖ®ÖÖŸ´ÖÛú ×¾ÖÛúÖÃÖ Ûúß †¾ÖÃ£ÖÖ‹Ñ ¤üß ÝÖ‡Ô Æïü †Öî¸ü ÃÖæ“Öß-II ´Öë ×¾Ö×¿ÖÂ™ü ÃÖÓ–ÖÖ®ÖÖŸ´ÖÛú ×¾Ö¿ÖêÂÖŸÖÖ‹Ñ ¤üß 
ÝÖ‡Ô Æïü … ¤üÖê®ÖÖë ÃÖæ×“ÖµÖÖë ÛúÖê ÃÖã´Öê×»ÖŸÖ Ûúß×•Ö‹ †Öî ü̧ †¯Ö®ÖÖ ˆ¢Ö¸ü ¤êü®Öê Ûêú ×»Ö‹ ÃÖÆüß Ûæú™ü ÛúÖ “ÖµÖ®Ö Ûúß×•Ö‹ :  

ÃÖæ“Öß-I ÃÖæ“Öß-II 
(a) ÃÖÓ¾Öê¤üß ¯ÖÏê¸üÛú †¾ÖÃ£ÖÖ (i) ŸÖÖÙÛúÛú Ø“ÖŸÖ®Ö †Öî¸ü †´ÖæŸÖÔ †¾Ö¬ÖÖ¸üÞÖÖ†Öë Ûêú ÃÖÓ¤ü³ÖÔ 

´Öë Ø“ÖŸÖ®Ö Ûú¸ü®Öê Ûúß µÖÖêÝµÖŸÖÖ  
(b) ¯Öæ¾ÖÔ-ÃÖÓ×ÛÎúµÖÖŸ´ÖÛú †¾ÖÃ£ÖÖ (ii) ¯ÖÖ¸ü×®ÖÝÖ´Ö®ÖÖŸ´ÖÛú ŸÖÛÔú  
(c) †Öî¯Ö“ÖÖ×¸üÛú ÃÖÓ×ÛÎúµÖÖŸ´ÖÛú †¾ÖÃ£ÖÖ  (iii) ¾ÖÃŸÖã Ã£ÖÖ×µÖŸ¾Ö  
(d) ´ÖæŸÖÔ ÃÖÓ×ÛÎúµÖÖŸ´ÖÛú †¾ÖÃ£ÖÖ  (iv) ¯ÖÏŸµÖÖ¾ÖŸÖÔ®Ö 

 Ûæú™ü : 
  (a) (b) (c) (d) 
 (1) (ii) (iii) (iv) (i) 
 (2) (iii) (ii) (iv) (i) 
 (3) (iii)  (ii) (i) (iv) 
 (4) (iv) (i) (iii) (ii) 
 

16. ×®Ö´®Ö×»Ö×ÜÖŸÖ Ûú£Ö®ÖÖë ÛúÖ ÛúÖî®Ö ÃÖÖ ÃÖ´Öã““ÖµÖ Œ»ÖÖ×ÃÖÛúß †®Öã²ÖÓ¬Ö®Ö ¯ÖÏ×ŸÖ´ÖÖ®Ö †Öî¸ü ×ÛÎúµÖÖ¯ÖÏÃÖæŸÖ †®Öã²ÖÓ¬Ö®Ö ¯ÖÏ×ŸÖ´ÖÖ®Ö Ûêú ²Öß“Ö 
ÃÖ´Öã×“ÖŸÖ ºþ¯Ö ÃÖê ×¾Ö³Öê¤ü Ûú¸üŸÖÖ Æîü ? 

 (i) Œ»ÖÖ×ÃÖÛúß †®Öã²ÖÓ¬Ö®Ö ´Öë ˆ¤Ëü¤üß¯ÖÛú-ˆ¤Ëü¤üß¯ÖÛú ¯ÖÏ×ŸÖÃ£ÖÖ¯Ö®Ö ÆüÖêŸÖÖ Æîü •Ö²Ö×Ûú ×ÛÎúµÖÖ¯ÖÏÃÖæŸÖ †®Öã²ÖÓ¬Ö®Ö ´Öë ˆ¤Ëü¤üß¯ÖÛú-
†®Öã×ÛÎúµÖÖ †®Öã²ÖÓ¬Ö®Ö ÆüÖêŸÖÖ Æîü ×•ÖÃÖ´Öë ˆ¤Ëü¤üß¯ÖÛú (S) †®Öã×ÛÎúµÖÖ (R) ¯Ö¸ü ×®ÖÙ´ÖŸÖ ‘Ö™üÛú Æîü …  

 (ii) Œ»ÖÖ×ÃÖÛúß †®Öã²ÖÓ¬Ö®Ö ´Ö®ÖÖê¤îü×ÆüÛú ¾µÖ¾ÖÆüÖ¸ü ÃÖê ÃÖÓ²ÖÓ×¬ÖŸÖ Æîü •Ö²Ö×Ûú ×ÛÎúµÖÖ¯ÖÏÃÖæŸÖ †®Öã²ÖÓ¬Ö®Ö ¯ÖÏ×ŸÖ¾ÖŸÖÖí ÃÖê ÃÖÓ²ÖÓ×¬ÖŸÖ Æîü …  
 (iii) Œ»ÖÖ×ÃÖÛúß †®Öã²ÖÓ¬Ö®Ö ´Öë ¯Öã®Ö²ÖÔ»Ö®Ö †®Öã×ÛÎúµÖÖ ÃÖê ¯ÖÆü»Öê †ÖŸÖÖ Æîü •Ö²Ö×Ûú ×ÛÎúµÖÖ¯ÖÏÃÖæŸÖ †®Öã²ÖÓ¬Ö®Ö ´Öë ¯Öã®Ö²ÖÔ»Ö®Ö †®Öã×ÛÎúµÖÖ 

Ûêú ²ÖÖ¤ü †ÖŸÖÖ Æîü …  
 (iv) Œ»ÖÖ×ÃÖÛúß †®Öã²ÖÓ¬Ö®Ö ´Öë ¯ÖÏµÖÖê•µÖ †¯ÖêõÖÖÛéúŸÖ ÃÖ×ÛÎúµÖ ÆüÖêŸÖÖ Æîü •Ö²Ö×Ûú ×ÛÎúµÖÖ¯ÖÏÃÖæŸÖ †®Öã²ÖÓ¬Ö®Ö ´Öë »ÖÝÖ³ÖÝÖ ×®Ö×ÂÛÎúµÖ ºþ¯Ö 

ÃÖê †®Öã×ÛÎúµÖÖ Ûú¸üŸÖÖ Æîü …  
 (v) Œ»ÖÖ×ÃÖÛúß †®Öã²ÖÓ¬Ö®Ö Ûêú ´ÖÖ¬µÖ´Ö ÃÖê ÃÖßÜÖ®Öê ´Öë ¤üÖê ˆ¤Ëü¤üß¯ÖÛúÖë Ûêú ²Öß“Ö ÃÖÖÆü“ÖµÖÔ ‹Ûú ´ÖÆüŸ¾Ö¯ÖæÞÖÔ ÛúÖ¸üÛú ÆüÖêŸÖÖ Æîü 

•Ö²Ö×Ûú ×ÛÎúµÖÖ¯ÖÏÃÖæŸÖ †®Öã²ÖÓ¬Ö®Ö «üÖ¸üÖ ÃÖßÜÖ®Öê ´Öë †®Öã×ÛÎúµÖÖ †Öî¸ü ¯Öã®Ö²ÖÔ»Ö®Ö ÛúÖ ÃÖÓµÖÖêÝÖ ´ÖÆüŸ¾Ö¯ÖæÞÖÔ ÆüÖêŸÖÖ Æîü …  
 ÃÖÆüß Ûæú™ü ÛúÖ “ÖµÖ®Ö Ûú¸ëü : 
 (1) (i), (ii) †Öî̧ ü (iii) (2) (i), (iii) †Öî̧ ü (v) 
 (3) (ii), (iii) †Öî̧ ü (iv) (4) (i), (iv) †Öî̧ ü (v) 
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17. According to Hull, which one of the following will be called a dependent variable ?  
 (1) Habit strength (2) Drive 
 (3) Resistance to Extinction (4) Excitatory reaction potential 
 
18. The evidence on latent learning became the basis of formulating which theory/model of 

learning ?  
 (1) Bruner’s discovery learning model (2) Tolman’s sign-gestalt theory 
 (3) Lewin’s cognitive field theory (4) Kohler’s theory of insight learning 
 
19. Which of the following sequence reflects the correct experiential learning process as 

described by Kolb ?  
 (1) Processing, experiencing, generalising, applying 
 (2) Applying, generalizing, experiencing, processing 
 (3) Experiencing, processing, generalizing, applying 
 (4) Generalizing, experiencing, processing, applying 
 
20. Which of the following terms is the equivalent of transfer in learning experiments ?  
 (1) Stimulus discrimination (2) Extinction of response 
 (3) Reinforcing stimulus (4) Stimulus or response generalization 
 
21. Which of the following types in Gagne’s hierarchy of learning exemplifies hypothesis 

making and hypothesis testing ?  
 (1) Sign learning (Type I) (2) Stimulus response learning (Type III) 
 (3) Rule learning (Type VII) (4) Problem solving learning (Type VIII) 
 
22. In which of the operant conditioning procedure the positive reinforcement is made 

contingent on the making of a response in the presence of a cue ?  
 (1) Reward training (2) Omission training 
 (3) Discrimination training (4) Discriminated omission training 
 
23. Who advanced the concept of ‘creative self’ as the most essential aspect of one’s 

personality ?  
 (1) Allport (2) Adler 
 (3) Freud (4) Jung 
 
24. ‘Defence Mechanisms’ are used by an individual  
 (1) to solve personal problems (2) to avoid unpleasant situations 
 (3) to promote adjustment process (4) to counter the hostility of others 
 
25. A school programme is directed at ensuring a satisfactory level of cleanliness with a view to 

organize ‘Yoga Camps’ for wellness life style in children. Which aspect of the programme 
may lead to ‘mental health’ of children ?    

 (1) The school programme itself (2) Cleanliness of a satisfactory level 
 (3) Organizing cleanliness drive (4) Yoga camps for wellness life style 
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17. Æü»Ö Ûêú †®ÖãÃÖÖ¸ü ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ×ÛúÃÖê †Ö×ÁÖŸÖ “Ö¸ü ÛúÆüÖ •ÖÖ‹ÝÖÖ ?  
 (1) †Ö¤üŸÖ ²Ö»Ö  (2) †ÓŸÖ®ÖÖì¤ü  
 (3) ×¾Ö»ÖÖê¯Ö Ûêú ¯ÖÏ×ŸÖ ¯ÖÏÖ¾Ö¸üÖê¬Ö  (4) ˆ¢Öê•Ö®ÖÖŸ´ÖÛú ¯ÖÏ×ŸÖ×ÛÎúµÖÖ ×¾Ö³Ö¾Ö  
 
18. †¾µÖŒŸÖ †×¬ÖÝÖ´Ö ÃÖÓ²ÖÓ¬Öß ÃÖÖõµÖ ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ×ÛúÃÖ †×¬ÖÝÖ´Ö ×ÃÖ¨üÖÓŸÖ/¯ÖÏ×ŸÖ´ÖÖ®Ö ÛúÖ †Ö¬ÖÖ¸ü ²Ö®ÖÖ £ÖÖ ?  
 (1) ²ÖÎæ®Ö¸ü ÛúÖ ÜÖÖê•Ö †×¬ÖÝÖ´Ö ¯ÖÏ×ŸÖ´ÖÖ®Ö  (2) ™üÖê»Ö´Öê®Ö ÛúÖ ×“ÖÅ®Ö-ÝÖêÃ™üÖ»™ü ×ÃÖ¨üÖÓŸÖ  
 (3) »Öê×¾Ö®Ö ÛúÖ ÃÖÓ–ÖÖ®ÖÖŸ´ÖÛú õÖê¡Ö ×ÃÖ¨üÖÓŸÖ  (4) ÛúÖêÆü»Ö¸ü ÛúÖ †ÓŸÖ¥Ôü×Â™ü †×¬ÖÝÖ´Ö ×ÃÖ¨üÖÓŸÖ  
 
19. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ÃÖÖ ÛÎú´Ö ÛúÖê²Ö «üÖ¸üÖ ¾ÖÙÞÖŸÖ †®Öã³Ö¾Ö•Ö®µÖ †×¬ÖÝÖ´Ö ¯ÖÏ×ÛÎúµÖÖ ÛúÖê ÃÖÆüß ºþ¯Ö ÃÖê ¤ü¿ÖÖÔŸÖÖ Æîü ?  
 (1) ¯ÖÏÛÎú´ÖÞÖ, †®Öã³Ö¾Ö Ûú¸ü®ÖÖ, ÃÖÖ´ÖÖ®µÖßÛú¸üÞÖ Ûú¸ü®ÖÖ, †®Öã¯ÖÏµÖÖêÝÖ Ûú¸ü®ÖÖ  
 (2) †®Öã¯ÖÏµÖÖêÝÖ Ûú¸ü®ÖÖ, ÃÖÖ´ÖÖ®µÖßÛú¸üÞÖ Ûú¸ü®ÖÖ, †®Öã³Ö¾Ö Ûú¸ü®ÖÖ, ¯ÖÏÛÎú´ÖÞÖ 
 (3) †®Öã³Ö¾Ö Ûú¸ü®ÖÖ, ¯ÖÏÛÎú´ÖÞÖ, ÃÖÖ´ÖÖ®µÖßÛú¸üÞÖ Ûú¸ü®ÖÖ, †®Öã¯ÖÏµÖÖêÝÖ Ûú¸ü®ÖÖ 
 (4) ÃÖÖ´ÖÖ®µÖßÛú¸üÞÖ Ûú¸ü®ÖÖ, †®Öã³Ö¾Ö Ûú¸ü®ÖÖ, ¯ÖÏÛÎú´ÖÞÖ, †®Öã¯ÖÏµÖÖêÝÖ Ûú¸ü®ÖÖ 
 
20. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ÃÖÖ ¿Ö²¤ü †×¬ÖÝÖ´Ö ¯ÖÏµÖÖêÝÖÖë ´Öë †ÓŸÖ¸üÞÖ Ûêú ÃÖ´ÖŸÖã»µÖ Æîü ?  
 (1) ˆ¤Ëü¤üß¯ÖÛú ×¾Ö³Öê¤ü  (2) †®Öã×ÛÎúµÖÖ ÛúÖ ×¾Ö»ÖÖê¯Ö  
 (3) ˆ¤Ëü¤üß¯ÖÛúÖë ÛúÖ ¯ÖÏ²Ö»Ö®Ö (4) ˆ¤Ëü¤üß¯ÖÛú †£Ö¾ÖÖ †®Öã×ÛÎúµÖÖ ÃÖÖ´ÖÖ®µÖßÛú¸üÞÖ  
 
21. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ÃÖÖ ¯ÖÏÛúÖ¸ü ÝÖî®Öê Ûêú †×¬ÖÝÖ´Ö †×¬ÖÛÎú´Ö ´Öë ¯Ö×¸üÛú»¯Ö®ÖÖ ×®Ö´ÖÖÔÞÖ †Öî¸ü ¯Ö×¸üÛú»¯Ö®ÖÖ ¯Ö¸üßõÖÞÖ ÛúÖ 

ˆ¤üÖÆü¸üÞÖ Æîü ?  
 (1) ×“ÖÅ®Ö †×¬ÖÝÖ´Ö (™üÖ‡¯Ö I) (2) ˆ¤Ëü¤üß¯ÖÛú †®Öã×ÛÎúµÖÖ †×¬ÖÝÖ´Ö (™üÖ‡¯Ö III) 
 (3) ×®ÖµÖ´Ö †×¬ÖÝÖ´Ö (™üÖ‡¯Ö VII) (4) ÃÖ´ÖÃµÖÖ ÃÖ´ÖÖ¬ÖÖ®Ö †×¬ÖÝÖ´Ö (™üÖ‡¯Ö VIII) 
 
22. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ÃÖß ×ÛÎúµÖÖ¯ÖÏÃÖæŸÖ †®Öã²ÖÓ¬Ö®Ö ¯Ö¨ü×ŸÖ ´Öë ×ÛúÃÖß ¯ÖÏ²Ö»Ö®Ö ÃÖÓÛêúŸÖ Ûúß ˆ¯Ö×Ã£Ö×ŸÖ ´Öë †®Öã×ÛÎúµÖÖ Ûú¸üÖµÖÖ 

•ÖÖ®ÖÖ ÃÖÛúÖ¸üÖŸ´ÖÛú ¯ÖÏ²Ö»Ö®Ö ¯Ö¸ü ×®Ö³ÖÔ¸ü Ûú¸üŸÖÖ Æîü ?  
 (1) ¯Öã¸üÃÛúÖ¸ü ¯ÖÏ×¿ÖõÖÞÖ  (2) †Ûú´ÖÔ ¯ÖÏ×¿ÖõÖÞÖ 
 (3) ×¾Ö³Öê¤ü ¯ÖÏ×¿ÖõÖÞÖ  (4) ×¾Ö³Öê×¤üŸÖ †Ûú´ÖÔ ¯ÖÏ×¿ÖõÖÞÖ 
 
23. ¾µÖ×ŒŸÖŸ¾Ö Ûêú ÃÖ¾ÖÖÔ×¬ÖÛú †Ö¾Ö¿µÖÛú ¯ÖÆü»Öæ Ûêú ºþ¯Ö ´Öë ‘ÃÖé•Ö®ÖÖŸ´ÖÛú †ÖŸ´Ö’ Ûúß †¾Ö¬ÖÖ¸üÞÖÖ ÛúÖê ×ÛúÃÖ®Öê ¯ÖÏÃŸÖÖ×¾ÖŸÖ ×ÛúµÖÖ    

£ÖÖ ?  
 (1) †Ö»Ö¯ÖÖê™Ôü  (2) ‹›ü»Ö¸ü  
 (3) ±ÏúÖµÖ›ü (4) µÖãÓÝÖ  
 

24. ×ÛúÃÖß ¾µÖ×ŒŸÖ «üÖ¸üÖ ‘¸üõÖÖ µÖã×ŒŸÖ’ ÛúÖ ˆ¯ÖµÖÖêÝÖ ×ÛúµÖÖ •ÖÖŸÖÖ Æîü  
 (1) ¾µÖ×ŒŸÖÝÖŸÖ ÃÖ´ÖÃµÖÖ†Öë Ûêú ÃÖ´ÖÖ¬ÖÖ®Ö Ûêú ×»Ö‹ 
 (2) †×¯ÖÏµÖ ¯Ö×¸ü×Ã£Ö×ŸÖµÖÖë ÃÖê ²Ö“Ö®Öê Ûêú ×»Ö‹  
 (3) ÃÖ´ÖÖµÖÖê•Ö®Ö ¯ÖÏ×ÛÎúµÖÖ ÛúÖê ²ÖœÌüÖ¾ÖÖ ¤êü®Öê Ûêú ×»Ö‹  
 (4) ¤æüÃÖ¸üÖë Ûêú ×¾Ö¸üÖê¬Ö ÛúÖ ÃÖÖ´Ö®ÖÖ Ûú¸ü®Öê Ûêú ×»Ö‹ 
 
25. ²Ö““ÖÖë ´Öë Ã¾ÖÃ£Ö •Öß¾Ö®Ö ¿Öî»Öß ÛúÖ ×¾ÖÛúÖÃÖ Ûú¸ü®Öê Ûêú ×»Ö‹ ‘µÖÖêÝÖ ×¿Ö×¾Ö¸ü’ †ÖµÖÖê•Ö®Ö Ûúß ¥ü×Â™ü ÃÖê ×ÛúÃÖß ×¾ÖªÖ»ÖµÖß ÛúÖµÖÔÛÎú´Ö 

´Öë ‹Ûú ÃÖ®ŸÖÖêÂÖ•Ö®ÖÛú ÃŸÖ¸ü Ûúß Ã¾Ö“”ûŸÖÖ Ûêú ×»Ö‹ ×®Ö¤ìü×¿ÖŸÖ ×ÛúµÖÖ ÝÖµÖÖ Æîü … ˆŒŸÖ ÛúÖµÖÔÛÎú´Ö ÛúÖ ÛúÖî®Ö ÃÖÖ ¯ÖÆü»Öæ ²Ö““ÖÖë Ûêú 
‘´ÖÖ®Ö×ÃÖÛú Ã¾ÖÖÃ£µÖ’ ´Öë ÃÖã¬ÖÖ¸ü Ûú¸ü ÃÖÛúŸÖÖ Æîü ?    

 (1) ´ÖÖ¡Ö ÃÛæú»Ö ÛúÖµÖÔÛÎú´Ö (2) ÃÖ®ŸÖÖêÂÖ•Ö®ÖÛú ÃŸÖ¸ü Ûúß Ã¾Ö“”ûŸÖÖ 
 (3) Ã¾Ö“”ûŸÖÖ †×³ÖµÖÖ®Ö “Ö»ÖÖ®ÖÖ (4) Ã¾ÖÃ£Ö •Öß¾Ö®Ö ¿Öî»Öß Ûêú ×»Ö‹ µÖÖêÝÖ ×¿Ö×¾Ö¸ü  
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26. Educational guidance to the students may be provided through : 
 (a) Organizing interactive sessions 
 (b) Engaging students in co-curricular activities in a meaningful way 
 (c) Promoting sensitivity to others  
 (d) Aquenting students with available vocational opportunities 
 (e) Introducing students to group life situations 
 Select the correct code : 
 Codes : 
 (1) (a) (b) (d) (e) (2) (e) (c) (b) (d) 
 (3) (c) (b) (e) (a) (4) (e) (d) (a) (c) 
 
27. Match the following : 

List-I 
(Techniques) 

List-II 
(Procedural Concerns) 

(a) Group guidance (i) Giving students a scope for personal inquiries 
(b) Directive counselling (ii) Conducting need based intimate discussion 

sessions 
(c) Group counselling (iii) Advising students about do’s and don’ts’ 
(d) Electic counselling  (iv) Conducting discussions in a group 

 Codes : 
  (a) (b) (c) (d) 
 (1) (i) (iii) (ii) (iv) 
 (2) (ii) (i) (iii) (iv) 
 (3) (iv)  (iii) (i) (ii) 
 (4) (iii) (i) (ii) (iv) 
 
28. Match the items of List-I with those of List-II and select the proper code to indicate your 

answer : 
List-I 

(Tools of guidance) 
List-II 

(Associated functions) 
(a) Testing (i) Tracking whether students are doing well in their 

profession 
(b) Counselling (ii) Details reflecting particular events / episodes related 

to student 
(c) Follow up (iii) Organising face to face interaction to help solve the 

problems 
(d) Anecdotal record (iv) Diagnosing the ability of students 

 Codes : 
  (a) (b) (c) (d) 
 (1) (i) (iv) (ii) (iii) 
 (2) (iv) (iii) (i) (ii) 
 (3) (iii)  (i) (iv) (ii) 
 (4) (ii) (iv) (iii) (i) 
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26. ”ûÖ¡ÖÖë ÛúÖê ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ×ÛúÃÖÛêú ´ÖÖ¬µÖ´Ö ÃÖê ¿Öî×õÖÛú ×®Ö¤ìü¿Ö®Ö ¯ÖÏ¤üÖ®Ö ×ÛúµÖÖ •ÖÖ ÃÖÛúŸÖÖ Æîü ? 
 (a) †ÓŸÖÙÛÎúµÖÖ ÃÖ¡ÖÖë ÛúÖê †ÖµÖÖê×•ÖŸÖ Ûú¸ü  
 (b) ”ûÖ¡ÖÖë ÛúÖê ÃÖÖ£ÖÔÛú ¯ÖÖšËüµÖ ÃÖÆüÝÖÖ´Öß ×ÛÎúµÖÖ†Öë ´Öë »ÖÝÖÖÛú¸ü  
 (c) †®µÖ Ûêú ¯ÖÏ×ŸÖ ÃÖÓ¾Öê¤ü®Ö¿Öß»ÖŸÖÖ ÛúÖê ²ÖœÌüÖ¾ÖÖ ¤êüÛú¸ü  
 (d) ”ûÖ¡ÖÖë ÛúÖê ˆ¯Ö»Ö²¬Ö ¾µÖÖ¾ÖÃÖÖ×µÖÛú †¾ÖÃÖ¸üÖë ÃÖê †¾ÖÝÖŸÖ Ûú¸üÖÛú¸ü  
 (e) ”ûÖ¡ÖÖë ÛúÖ ÃÖÖ´Öæ×ÆüÛú •Öß¾Ö®Ö Ûúß ¯Ö×¸ü×Ã£Ö×ŸÖµÖÖë ÃÖê ¯Ö×¸ü“ÖµÖ Ûú¸üÖÛú¸ü  
 ÃÖÆüß Ûæú™ü ÛúÖ “ÖµÖ®Ö Ûú¸ëü : 
 Ûæú™ü : 
 (1) (a) (b) (d) (e) (2) (e) (c) (b) (d) 
 (3) (c) (b) (e) (a) (4) (e) (d) (a) (c) 
 
27. ×®Ö´®Ö×»Ö×ÜÖŸÖ ÛúÖê ÃÖã´Öê×»ÖŸÖ Ûú¸ëü : 

ÃÖæ“Öß-I 
(¯ÖÏ×¾Ö×¬ÖµÖÖÑ) 

ÃÖæ“Öß-II 
(¯ÖÏ×ÛÎúµÖÖÝÖŸÖ ÃÖ¸üÖêÛúÖ¸ü) 

(a) ÃÖ´ÖæÆü ×®Ö¤ìü¿Ö®Ö (i) ”ûÖ¡ÖÖë ÛúÖê ¾µÖ×ŒŸÖÝÖŸÖ ¯ÖÏ¿®Ö ¯Öæ”û®Öê ÛúÖ †¾ÖÃÖ¸ü ¤êü®ÖÖ … 
(b) ×®Ö¤ìü×¿ÖŸÖ ¯Ö¸üÖ´Ö¿ÖÔ  (ii) †Ö¾Ö¿µÖÛúŸÖÖ †Ö¬ÖÖ×¸üŸÖ †ÓŸÖ¸ÓüÝÖ ¯Ö×¸ü“Ö“ÖÖÔ ÃÖ¡Ö †ÖµÖÖê×•ÖŸÖ  

Ûú¸ü®ÖÖ …  
(c) ÃÖ´ÖæÆü ¯Ö¸üÖ´Ö¿ÖÔ (iii) ”ûÖ¡ÖÖë ÛúÖê µÖÆü ÃÖ»ÖÖÆü ¤êü®ÖÖ ×Ûú ŒµÖÖ Ûú¸ëü †Öî¸ü ŒµÖÖ ®Ö Ûú¸ëü …  
(d) ÃÖÓÛú»Ö®ÖÖŸ´ÖÛú ¯Ö¸üÖ´Ö¿ÖÔ  (iv) ÃÖ´ÖæÆü ´Öë ¯Ö×¸ü“Ö“ÖÖÔ Ûú¸ü®ÖÖ … 

 Ûæú™ü : 
  (a) (b) (c) (d) 
 (1) (i) (iii) (ii) (iv) 
 (2) (ii) (i) (iii) (iv) 
 (3) (iv)  (iii) (i) (ii) 
 (4) (iii) (i) (ii) (iv) 
 
28. ÃÖæ“Öß-I ÛúÖ ÃÖæ“Öß-II ÃÖê ×´Ö»ÖÖ®Ö Ûú¸ëü †Öî¸ü †¯Ö®ÖÖ ˆ¢Ö¸ü ¤êü®Öê Ûêú ×»Ö‹ ˆ¯ÖµÖãŒŸÖ Ûæú™ü ÛúÖ “ÖµÖ®Ö Ûú¸ëü : 

ÃÖæ“Öß-I 
(×®Ö¤ìü¿Ö®Ö Ûêú ˆ¯ÖÛú¸üÞÖ) 

ÃÖæ“Öß-II 
(ÃÖ´²Ö¨ü ÛúÖµÖÔ ) 

(a) ¯Ö¸üßõÖÞÖ (i) µÖÆü ¯ÖŸÖÖ »ÖÝÖÖ®ÖÖ ×Ûú ŒµÖÖ ”ûÖ¡Ö †¯Ö®Öê ¾µÖ¾ÖÃÖÖµÖ ´Öë †“”ûÖ ¯ÖÏ¤ü¿ÖÔ®Ö Ûú¸ü 
¸üÆêü Æïü …  

(b) ¯Ö¸üÖ´Ö¿ÖÔ  (ii) ”ûÖ¡ÖÖë ÃÖê ÃÖÓ²ÖÓ×¬ÖŸÖ ×¾Ö×¿ÖÂ™ü ‘Ö™ü®ÖÖ†Öë/¯ÖÏÛú¸üÞÖÖë ÛúÖê ¤ü¿ÖÖÔ®Öê ¾ÖÖ»Öê ×¾Ö¾Ö¸üÞÖ 
(c) †®Öã¾ÖŸÖá ÛúÖ¸Ôü¾ÖÖ‡Ô (iii) ÃÖ´ÖÃµÖÖ†Öë Ûêú ÃÖ´ÖÖ¬ÖÖ®Ö ´Öë ÃÖÆüÖµÖŸÖÖ Ûú¸ü®Öê Ûêú ×»Ö‹ †Ö´Ö®Öê-ÃÖÖ´Ö®Öê 

²ÖÖŸÖ“ÖßŸÖ Ûú¸ü®ÖÖ …  
(d) ˆ¯ÖÖÜµÖÖ×®ÖÛú †×³Ö»ÖêÜÖ  (iv) ”ûÖ¡ÖÖë Ûúß µÖÖêÝµÖŸÖÖ ÛúÖ ¯ÖŸÖÖ »ÖÝÖÖ®ÖÖ  

 Ûæú™ü : 
  (a) (b) (c) (d) 
 (1) (i) (iv) (ii) (iii) 
 (2) (iv) (iii) (i) (ii) 
 (3) (iii)  (i) (iv) (ii) 
 (4) (ii) (iv) (iii) (i) 
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29. Guidance  is a process which enables each individual : 
 (a) To understand one’s abilities 
 (b) To develop a realistic picture of one’s ownself 
 (c) To sharpen one’s understanding about life goals 
 (d) To procure information about the role of community 
 (e) To help achieve a state of mature self guidance 
 Select the appropriate code : 
 Codes :      
 (1) (a) (d) (e) (b) (2) (c) (a) (d) (e) 
 (3) (b) (d) (a) (c) (4) (a) (b) (c) (e) 
 
30. A student wants to know whether he will perform well in a particular job. Which of the 

following tools will predict this ?  
 (1) Attitude test (2) Aptitude test 
 (3) Intelligence test (4) Interest test 
 
31. For collecting data in respect of attitude of school teachers towards the new curriculum, 

which of the following scales, will use summated rating scores as an indicator ?  
 (1) Thurstone scale (2) Guttman scale 
 (3) Likert scale (4) Osgood scale 
 
32. A study was designed to estimate the effect of four different methods of providing feedback 

to elementary school level students on their spelling ability. At the level of data analysis 
which of the following statistical technique will be considered appropriate for hypothesis 
testing in this study ?  

 (1) Kruskal-Wallis ‘H’ test (2) Fisher’s ‘F’ test 
 (3) Student’s ‘t’ test (4) Mann-Whitney ‘U’ test 
 
33. Which of the following is not a characteristic of narrative research ? Select the code : 
 a. Collecting individual stories 
 b. Collaborating with participants 
 c. Chronology of the experience 
 d. Association of variables for group of participants    
 e. Data collection at one point of time from a sample 
 Codes : 
 (1) b and c (2) a and e 
 (3) d and e (4) b and d 
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29. ×®Ö¤ìü¿Ö®Ö ‹Ûú ‹êÃÖß ¯ÖÏ×ÛÎúµÖÖ Æîü •ÖÖê ×ÛúÃÖß ¾µÖ×ŒŸÖ Ûúß ÃÖÆüÖµÖŸÖÖ Ûú¸üŸÖß Æîü : 
 (a) †¯Ö®Öß µÖÖêÝµÖŸÖÖ†Öë ÛúÖê ÃÖ´Ö—Ö®Öê ´Öë  
 (b) Ã¾ÖµÖÓ ÛúÖê µÖ£ÖÖ£ÖÔ¾ÖÖ¤üß Ã¾Öºþ¯Ö ´Öë ×“Ö×¡ÖŸÖ Ûú¸ü®ÖÖ  
 (c) •Öß¾Ö®Ö Ûêú ˆ¤Ëü¤êü¿µÖÖë Ûêú ¯ÖÏ×ŸÖ †¯Ö®Öß ÃÖ´Ö—Ö ÛúÖê ²ÖêÆüŸÖ¸ü Ûú¸ü®ÖÖ  
 (d) ÃÖ´Öã¤üÖµÖ Ûúß ³Öæ×´ÖÛúÖ Ûêú ²ÖÖ¸êü ´Öë ÃÖæ“Ö®ÖÖ ¯ÖÏÖ¯ŸÖ Ûú¸ü®ÖÖ  
 (e) ¯Ö×¸ü¯ÖŒ¾Ö Ã¾Ö ×®Ö¤ìü¿Ö®Ö Ûúß ×Ã£Ö×ŸÖ ¯ÖÏÖ¯ŸÖ Ûú¸ü®Öê ´Öë ÃÖÆüÖµÖŸÖÖ Ûú¸ü®ÖÖ  
 ˆ¯ÖµÖãŒŸÖ Ûæú™ü ÛúÖ “ÖµÖ®Ö Ûú¸ëü : 
 Ûæú™ü :      
 (1) (a) (d) (e) (b) (2) (c) (a) (d) (e) 
 (3) (b) (d) (a) (c) (4) (a) (b) (c) (e) 
 
30. ‹Ûú ”ûÖ¡Ö µÖÆü •ÖÖ®Ö®ÖÖ “ÖÖÆüŸÖÖ Æîü ×Ûú ŒµÖÖ ¾ÖÆü ‹Ûú ×¾Ö×¿ÖÂ™ü ¸üÖê•ÖÝÖÖ¸ü ´Öë †“”ûÖ ¯ÖÏ¤ü¿ÖÔ®Ö Ûú¸êüÝÖÖ … ‡ÃÖÛúÖ ¯Öæ¾ÖÖÔ®Öã´ÖÖ®Ö »ÖÝÖÖ®Öê Ûêú 

×»Ö‹ ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ×ÛúÃÖ ˆ¯ÖÛú¸üÞÖ ÛúÖ ¯ÖÏµÖÖêÝÖ ×ÛúµÖÖ •ÖÖ‹ÝÖÖ ? 
 (1) †×³Ö¾Öé×¢Ö ¯Ö¸üßõÖÞÖ (2) †×³ÖµÖÖêÝµÖŸÖÖ ¯Ö¸üßõÖÞÖ 
 (3) ²Öã×¨ü ¯Ö¸üßõÖÞÖ (4) ¹ý×“Ö ¯Ö¸üßõÖÞÖ 
 
31. ®Ö‡Ô ¯ÖÖšËüµÖ“ÖµÖÖÔ Ûêú ¯ÖÏ×ŸÖ ÃÛæú»Ö ×¿ÖõÖÛúÖë Ûúß †×³Ö¾Öé×¢Ö Ûêú ÃÖÓ²ÖÓ¬Ö ´Öë ¯ÖÏ¤ü¢Ö ÃÖÓÝÖÏÆü Ûú¸ü®Öê Ûêú ×»Ö‹ ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ÃÖß 

´ÖÖ¯Ö®Öß µÖÖêÝÖÖŸ´ÖÛú ´ÖÖ¯Ö®Ö ¯ÖÏÖ¯ŸÖÖÓÛúÖë ÛúÖê ‹Ûú ÃÖÓÛêúŸÖ Ûêú ºþ¯Ö ´Öë ˆ¯ÖµÖÖêÝÖ Ûú¸êüÝÖß ?  
 (1) £ÖÃ™Ôü®Ö ´ÖÖ¯Ö®Öß (2) ÝÖ™ü´Öê®Ö ´ÖÖ¯Ö®Öß 
 (3) ×»ÖÛú™Ôü ´ÖÖ¯Ö®Öß (4) †ÖòÃÖÝÖã›ü ´ÖÖ¯Ö®Öß 
 
32. ¯ÖÏÖ¸ü×´³ÖÛú ÃÛæú»Ö Ûêú ÃŸÖ¸ü ¯Ö¸ü ”ûÖ¡ÖÖë Ûúß ¾ÖŸÖÔ®Öß µÖÖêÝµÖŸÖÖ ÛúÖ ¯ÖéÂšü¯ÖÖêÂÖÞÖ ¯ÖÏ¤üÖ®Ö Ûú¸ü®Öê Ûúß “ÖÖ¸ü †»ÖÝÖ-†»ÖÝÖ ×¾Ö×¬ÖµÖÖë Ûêú 

¯ÖÏ³ÖÖ¾Ö ÛúÖ †®Öã´ÖÖ®Ö »ÖÝÖÖ®Öê Ûêú ×»Ö‹ ‹Ûú †¬µÖµÖ®Ö †×³ÖÛú×»¯ÖŸÖ ×ÛúµÖÖ ÝÖµÖÖ £ÖÖ … ‡ÃÖ †¬µÖµÖ®Ö ´Öë ¯Ö×¸üÛú»¯Ö®ÖÖ ¯Ö¸üßõÖÞÖ Ûêú 
×»Ö‹ ¯ÖÏ¤ü¢Ö ×¾Ö¿»ÖêÂÖÞÖ Ûêú ÃŸÖ¸ü ¯Ö¸ü ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ×ÛúÃÖ ÃÖÖÓ×ÜµÖÛúßµÖ ¯ÖÏ×¾Ö×¬Ö ÛúÖê ˆ¯ÖµÖãŒŸÖ ´ÖÖ®ÖÖ •ÖÖ‹ÝÖÖ ?  

 (1) ÛéúÃÛú»Ö-¾ÖÖò×»ÖÃÖ ÛúÖ ‘H’ ¯Ö¸üßõÖÞÖ (2) ×±ú¿Ö¸ü ÛúÖ ‘F’ ¯Ö¸üßõÖÞÖ 
 (3) Ã™æü›ëü™ü ÛúÖ ‘t’ ¯Ö¸üßõÖÞÖ (4) ´Öî®Ö-×¾Æü™ü®Öß ÛúÖ ‘U’ ¯Ö¸üßõÖÞÖ 
 
33. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ¾ÖÞÖÔ®ÖÖŸ´ÖÛú †®ÖãÃÖÓ¬ÖÖ®Ö Ûúß ×¾Ö¿ÖêÂÖŸÖÖ ®ÖÆüà Æîü ? Ûæú™ü ÛúÖ “ÖµÖ®Ö Ûú¸ëü : 
 a. ¾ÖîµÖ×ŒŸÖÛú ÛúÆüÖ×®ÖµÖÖë ÛúÖ ÃÖÓÝÖÏÆü Ûú¸ü®ÖÖ  
 b. ¯ÖÏ×ŸÖ³ÖÖ×ÝÖµÖÖë Ûêú ÃÖÖ£Ö ÃÖÆüµÖÖêÝÖ Ûú¸ü®ÖÖ  
 c. †®Öã³Ö¾Ö ÛúÖ ÛúÖ»ÖÖ®ÖãÛÎú´Ö 
 d. ¯ÖÏ×ŸÖ³ÖÖ×ÝÖµÖÖë Ûêú ÃÖ´ÖæÆüÖë Ûêú ×»Ö‹ “Ö¸üÖë ÛúÖ ÃÖÖÆü“ÖµÖÔ  
 e. ¯ÖÏ×ŸÖ¤ü¿ÖÔ ´Öë ÃÖê ×ÛúÃÖß ‹Ûú ×®Ö¬ÖÖÔ×¸üŸÖ ÃÖ´ÖµÖ ¯Ö¸ü ¯ÖÏ¤ü¢ÖÖë ÛúÖ ÃÖÓÝÖÏÆü Ûú¸ü®ÖÖ  
 Ûæú™ü : 
 (1) b †Öî̧ ü c (2) a †Öî̧ ü e 
 (3) d †Öî̧ ü e (4) b †Öî̧ ü d 
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34. Match the experimental design in Set I with that of characteristics in Set II and select 
appropriate code : 

 Set-I Set-II 
(a) Factorial design (i) Contains as many groups as there are experimental 

treatments   
(b) Time series design (ii) Same subject is measured more than once on the 

dependent variable 
(c) Solomon four group 

design 
(iii) Involves two or more independent variables, cells of 

the design are determined by the levels of 
independent variables  

(d) Repeated measures 
design 

(iv) repeated measurement with an experimental 
treatment inserted between two of the 
measurements 

 (v) A combination of post test only control group 
design and pretest post test control group designs 

 (vi) aids in checking the extent of group similarity and 
pretest scores may be used for statistical control 

 Codes : 
  (a) (b) (c) (d) 
 (1) (iii) (v) (iv) (ii) 
 (2) (ii) (iv) (ii) (v) 
 (3) (ii)  (iii) (v) (i) 
 (4) (iii) (iv) (v) (ii) 
 
35. Identify the statement showing the positive strength of internet as a resource for literature 

review :  
 (1) Research posted on websites is not reviewed for quality by experts 
 (2) Website literature may not be organized in a useful way 
 (3) The research reported in websites, may have been plagiarized 
 (4) Research posted on websites is typically current information 
 
36. As compared to questionnaire, the use of interview as a research tool has advantage owing 

to   
 (1) its accessibility to personal and sensitive nature of information 
 (2) its sources of error 
 (3) its low reliability 
 (4) the requirement for training of interviewer 
 
37. Assertion (A) : The research hypothesis being the alternative hypothesis (H1) has to be kept 

in the domain of acceptability. 
 Reason (R) : The Null hypothesis (H0) has been rejected at high alpha (significance) level 

thereby rendering the possibility of Type I error quite insubstantial. 
 Select the correct answer from the code : 
 (1) Both (A) and (R) are true and (R) is the correct explanation of (A).  
 (2) Both (A) and (R) are true, but (R) is not the correct explanation of (A). 
 (3) (A) is true, but (R) is incorrect. 
 (4) (A) is false, but (R) is true. 
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34. ÃÖæ“Öß-I ´Öë ×¤ü‹ ÝÖ‹ ¯ÖÏµÖÖêÝÖÖŸ´ÖÛú †×³ÖÛú»¯Ö ÛúÖê ÃÖæ“Öß-II ´Öë ¤üß ÝÖ‡Ô ×¾Ö¿ÖêÂÖŸÖÖ†Öë Ûêú ÃÖÖ£Ö ÃÖã´Öê×»ÖŸÖ Ûúß×•Ö‹ †Öî¸ü ˆ¯ÖµÖãŒŸÖ 
Ûæú™ü ÛúÖ “ÖµÖ®Ö Ûúß×•Ö‹ : 

 ÃÖæ“Öß-I ÃÖæ“Öß-II 
(a) ÛúÖ¸üÛúßµÖ †×³ÖÛú»¯Ö (i) ˆŸÖ®Öê ÃÖ´ÖæÆü ÃÖ×´´Ö×»ÖŸÖ ÆüÖêŸÖê Æïü ×•ÖŸÖ®Öê ¯ÖÏµÖÖêÝÖÖŸ´ÖÛú ¯Ö×¸ü¾ÖŸÖÔ®Ö ÆüÖêŸÖê Æïü …  
(b) ÃÖ´ÖµÖ ÀÖéÓÜÖ»ÖÖ 

†×³ÖÛú»¯Ö 
(ii) †Ö×ÁÖŸÖ “Ö¸ü ¯Ö¸ü ‹Ûú Æüß ¯ÖÏµÖÖê•µÖ ÛúÖ ‹Ûú ÃÖê †×¬ÖÛú ²ÖÖ¸ü ´ÖÖ¯Ö®Ö ×ÛúµÖÖ •ÖÖŸÖÖ 

Æîü …  
(c) ÃÖÖê»ÖÖê´Ö®Ö ÛúÖ “ÖŸÖãÃÖÔ´ÖæÆü 

†×³ÖÛú»¯Ö  
(iii) ¤üÖê µÖÖ ¤üÖê ÃÖê †×¬ÖÛú Ã¾ÖŸÖÓ¡Ö “Ö¸ü ÃÖ×´´Ö×»ÖŸÖ ÆüÖêŸÖê Æïü; †×³ÖÛú»¯Ö Ûêú ¯ÖÏÛúÖêÂšü 

Ã¾ÖŸÖÓ¡Ö “Ö¸üÖë Ûêú ÃŸÖ¸ü «üÖ¸üÖ ×®Ö¬ÖÖÔ×¸üŸÖ ÆüÖêŸÖê Æïü …  
(d) ¯Öã®Ö¸üÖ¾Öé×¢Ö ´ÖÖ¯Ö®Ö 

†×³ÖÛú»¯Ö  
(iv) ¤üÖê ´ÖÖ¯Ö®ÖÖë Ûêú ²Öß“Ö ¯ÖÏµÖÖêÝÖÖŸ´ÖÛú ¯Ö×¸ü¾ÖŸÖÔ®Ö Ûêú ÃÖÖ£Ö ²ÖÖ¸ü-²ÖÖ¸ü ´ÖÖ¯Ö®Ö ÛúÖê 

ÃÖ×´´Ö×»ÖŸÖ ×ÛúµÖÖ •ÖÖŸÖÖ Æîü …  
 (v) Ûêú¾Ö»Ö ¯Ö¸üßõÖÞÖÖê¢Ö¸ü ×®ÖµÖÓ×¡ÖŸÖ ÃÖ´ÖæÆü †×³ÖÛú»¯Ö †Öî¸ü ¯Ö¸üßõÖÞÖ¯Öæ¾ÖÔ ¯Ö¸üßõÖÞÖÖê¢Ö¸ü 

×®ÖµÖÓ×¡ÖŸÖ ÃÖ´ÖæÆü †×³ÖÛú»¯Ö ÛúÖ ÃÖÓµÖÖê•Ö®Ö  
 (vi) ÃÖ´ÖæÆü Ûúß ÃÖ´ÖÖ®ÖŸÖÖ Ûúß ÃÖß´ÖÖ Ûúß •ÖÖÑ“Ö Ûú¸ü®Öê ´Öë ÃÖÆüÖµÖÛú ÆüÖêŸÖÖ Æîü †Öî¸ü 

ÃÖÖÓ×ÜµÖÛúßµÖ ×®ÖµÖÓ¡ÖÞÖ Ûêú ×»Ö‹ ¯Ö ü̧ßõÖÞÖ ¯Öæ¾ÖÔ ¯ÖÏÖ¯ŸÖÖÓÛúÖë ÛúÖ ˆ¯ÖµÖÖêÝÖ ×ÛúµÖÖ •ÖÖ 
ÃÖÛúŸÖÖ Æîü …  

 Ûæú™ü : 
  (a) (b) (c) (d) 
 (1) (iii) (v) (iv) (ii) 
 (2) (ii) (iv) (ii) (v) 
 (3) (ii)  (iii) (v) (i) 
 (4) (iii) (iv) (v) (ii) 
 
35. ÃÖÖ×ÆüŸµÖ ÃÖ´ÖßõÖÖ ÆêüŸÖã ÃÖÓÃÖÖ¬Ö®Ö Ûêú ºþ¯Ö ´Öë ‘‡®™ü¸ü®Öê™ü’ Ûêú ÃÖÛúÖ¸üÖŸ´ÖÛúú ¯ÖõÖÖë’ ÛúÖê ¤ü¿ÖÖÔ®Öê ¾ÖÖ»Öê Ûú£Ö®Ö Ûúß ¯ÖÆü“ÖÖ®Ö Ûúß×•Ö‹ …  
 (1) ¾Öê²ÖÃÖÖ‡™üÖë ¯Ö¸ü ˆ¯Ö»Ö²¬Ö †®ÖãÃÖÓ¬ÖÖ®Ö Ûúß ÝÖãÞÖ¾Ö¢ÖÖ Ûúß ÃÖ´ÖßõÖÖ ×¾Ö¿ÖêÂÖ–ÖÖë «üÖ¸üÖ ®ÖÆüà Ûúß •ÖÖŸÖß Æîü …  
 (2) ¾Öê²ÖÃÖÖ‡™ü ¯Ö¸ü ˆ¯Ö»Ö²¬Ö ÃÖÖ×ÆüŸµÖ ÛúÖê ˆ¯ÖµÖÖêÝÖß ŸÖ¸üßÛêú ÃÖê ¾µÖ¾Ö×Ã£ÖŸÖ ®ÖÆüà ×ÛúµÖÖ •ÖÖ ÃÖÛúŸÖÖ Æîü …  
 (3) ¾Öê²ÖÃÖÖ‡™üÖë ¯Ö¸ü ¯ÖÏÛúÖ×¿ÖŸÖ †®ÖãÃÖÓ¬ÖÖ®Ö “ÖÖê¸üß ×ÛúµÖÖ Æãü†Ö ÆüÖê ÃÖÛúŸÖê Æïü …  
 (4) ¾Öê²ÖÃÖÖ‡™üÖë ¯Ö¸ü ¯ÖÏÛúÖ×¿ÖŸÖ †®ÖãÃÖÓ¬ÖÖ®Ö ‹Ûú ¯ÖÏÛúÖ¸ü ÃÖê ×®Ö¾ÖŸÖÔ´ÖÖ®Ö ÃÖæ“Ö®ÖÖ Æîü …  
 
36. ¯ÖÏ¿®ÖÖ¾Ö»Öß Ûúß ŸÖã»Ö®ÖÖ ´Öë ÃÖÖõÖÖŸÛúÖ¸ü ‹Ûú ¿ÖÖê¬Ö ˆ¯ÖÛú¸üÞÖ Ûêú ºþ¯Ö ´Öë ŒµÖÖë †×¬ÖÛú ˆ¯ÖµÖÖêÝÖß Æîü ?   
 (1) ¾µÖ×ŒŸÖÝÖŸÖ †Öî¸ü ÃÖÓ¾Öê¤ü®Ö¿Öß»Ö ÃÖæ“Ö®ÖÖ ¯ÖÏÖ¯ŸÖ Ûú¸ü®Öê Ûúß ‡ÃÖÛúß õÖ´ÖŸÖÖ  
 (2) ‡ÃÖÛêú ¡Öã×™ü Ûêú ÄÖÖêŸÖ  
 (3) ‡ÃÖÛúß Ûú´Ö ×¾Ö¿¾ÖÃÖ®ÖßµÖŸÖÖ  
 (4) ÃÖÖõÖÖŸÛúÖ¸üÛúŸÖÖÔ Ûêú ¯ÖÏ×¿ÖõÖÞÖ Ûúß †Ö¾Ö¿µÖÛúŸÖÖ  
 
37. †×³ÖÛú£Ö®Ö (A) : †®ÖãÃÖÓ¬ÖÖ®Ö ¯Ö×¸üÛú»¯Ö®ÖÖ ÛúÖê ‹Ûú ¾ÖîÛú×»¯ÖÛú ¯Ö×¸üÛú»¯Ö®ÖÖ  (H1) ÆüÖê®Öê Ûêú ÛúÖ¸üÞÖ Ã¾ÖßÛúÖµÖÔŸÖÖ Ûêú ¤üÖµÖ¸êü ´Öë 

¸üÜÖ®ÖÖ ÆüÖêŸÖÖ Æîü …  
 ŸÖÛÔú (R) : ¿Öæ®µÖ ¯Ö×¸üÛú»¯Ö®ÖÖ (H0) ˆ““Ö †»±úÖ (ÃÖÖ£ÖÔÛúŸÖÖ) ÃŸÖ¸ü ¯Ö¸ü †Ã¾ÖßÛúÖ¸ü Ûúß ÝÖ‡Ô Æîü ×•ÖÃÖÃÖê ™üÖ‡¯Ö-I ¡Öã×™ü Ûúß 

ÃÖÓ³ÖÖ¾Ö®ÖÖ ×²Ö»Ûãú»Ö ®ÖÝÖÞµÖ Æîü …  
 Ûæú™ü ÃÖê ÃÖÆüß ˆ¢Ö¸ü ÛúÖ “ÖµÖ®Ö Ûúß×•Ö‹ : 
 (1) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß Æïü ŸÖ£ÖÖ (R), (A) Ûúß ÃÖÆüß ¾µÖÖÜµÖÖ Æîü …  
 (2) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß Æïü, ¯Ö¸ü®ŸÖã (R), (A) Ûúß ÃÖÆüß ¾µÖÖÜµÖÖ ®ÖÆüà Æîü …  
 (3) (A) ÃÖÆüß Æîü, ¯Ö¸ü®ŸÖã (R) ÝÖ»ÖŸÖ Æîü …  
 (4) (A) ÝÖ»ÖŸÖ Æîü, ¯Ö¸ü®ŸÖã (R) ÃÖÆüß Æîü …  
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38. Set I contains threats to internal validity of experimental research. Identify from Set II the 
correct explanation of the threats and select appropriate code to indicate your answer : 

 Set-I Set-II 
(a) Maturation (i) the effect of taking one test on the scores of a subsequent test 
(b) Instrumentation (ii) an effect due to the groups of subjects not randomly assigned 

to groups 
(c) Selection (iii) unanticipated events occurring while the experiment is in 

progress that affect dependent variable 
(d) Mortality (iv) process operating within the subjects as  a function of time  
 (v) an effect due to inconsistent use of the measuring instruments 
 (vi) an effect due to the subjects dropping out of the experiment 

on a non-random basis 
 Codes : 
  (a) (b) (c) (d) 
 (1) (iv) (i) (v) (iii) 
 (2) (ii) (vi) (iv) (iii) 
 (3) (ii)  (iv) (i) (vi) 
 (4) (iv) (v) (ii) (vi) 
 
39. Which of the following sampling techniques belongs to probability sampling ? 
 (1) Convenience sampling (2) Snow ball sampling 
 (3) Quota sampling (4) Random sampling 
 
40. While using a rating scale as a tool of research, which of the following is to be avoided ?   
 (1) Clarity of directions (2) Mutually exclusive characteristics 
 (3) Criteria of ratings (4) Halo effect 
 
41. What is the biggest hurdle in achieving the universalisation of elementary education in     

India ?  
 (1) Scarcity of resources (2) Improper planning 
 (3) Mindset of the people (4) Population explosion 
 
42. One major function of vocational education is to   
 (1) create employment opportunities 
 (2) open a channel for children of low academic preparedness 
 (3) help children become competent 
 (4) create skilled manpower for jobs 
 
43. The responsibility of vocational education at higher education level in U.S.A. has been the 

concern of  
 (1) All colleges (2) Federal colleges 
 (3) State run colleges (4) Community colleges 
 
44. In which country the educational system is envisioned as a partnership between states and 

the central government ?  
 (1) Russia (2) Great Britain 
 (3) U.S.A. (4) India 

Aglasem Career

https://career.aglasem.com/
https://aglasem.com/


JA-009-17 17  Paper-III 

38. ÃÖæ“Öß-I ´Öë ¯ÖÏµÖÖêÝÖÖŸ´ÖÛú †®ÖãÃÖÓ¬ÖÖ®Ö Ûúß †ÖÓŸÖ×¸üÛú ¾Öî¬ÖŸÖÖ ´Öë ²ÖÖ¬ÖÛú ŸÖ¢¾Ö ÃÖ×´´Ö×»ÖŸÖ Æïü … ÃÖæ“Öß-II ÃÖê ²ÖÖ¬ÖÛú ŸÖŸ¾ÖÖë Ûúß ÃÖÆüß 
¾µÖÖÜµÖÖ Ûúß ¯ÖÆü“ÖÖ®Ö Ûúß×•Ö‹ †Öî¸ü †¯Ö®ÖÖ ˆ¢Ö¸ü ¤êü®Öê Ûêú ×»Ö‹ ˆ¯ÖµÖãŒŸÖ Ûæú™ü ÛúÖ “ÖµÖ®Ö Ûú¸ëü : 

 ÃÖæ“Öß-I ÃÖæ“Öß-II 
(a) ¯Ö×¸ü¯ÖŒ¾ÖŸÖÖ (i) ¯Ö¸ü¾ÖŸÖá ¯Ö¸üßõÖÞÖ Ûêú ¯ÖÏÖ¯ŸÖÖÓÛúÖë ¯Ö¸ü ‹Ûú ¯Ö¸üßõÖÞÖ Ûú¸ü®Öê ÛúÖ ¯ÖÏ³ÖÖ¾Ö  
(b) ˆ¯ÖÛú¸üÞÖ ÃÖÓ²ÖÓ×¬ÖŸÖ (ii) ¯ÖÏµÖÖê•µÖÖë Ûêú ÃÖ´ÖæÆüÖë ÛúÖê µÖÖ¥ü×“”ûÛú ºþ¯Ö ÃÖê ÃÖ´ÖæÆüÖë ´Öë ÃÖ×´´Ö×»ÖŸÖ ®Ö ×Ûú‹ •ÖÖ®Öê Ûêú 

ÛúÖ¸üÞÖ ¯ÖÏ³ÖÖ¾Ö  
(c) “ÖµÖ®Ö (iii) ¯ÖÏµÖÖêÝÖ Ûêú ¤üÖî¸üÖ®Ö ÛúÖê‡Ô ‹êÃÖß †¯ÖÏŸµÖÖ×¿ÖŸÖ ‘Ö™ü®ÖÖ ‘Ö×™üŸÖ ÆüÖê •ÖÖŸÖß Æîü •ÖÖê †Ö×ÁÖŸÖ “Ö¸ü 

ÛúÖê ¯ÖÏ³ÖÖ×¾ÖŸÖ Ûú¸üŸÖß Æîü …  
(d) õÖ¸üÞÖŸÖÖ  (iv) ÃÖ´ÖµÖ Ûêú ¯ÖÏÛúÖµÖÔ Ûêú ºþ¯Ö ´Öë ¯ÖÏµÖÖê•µÖÖë Ûêú ³ÖßŸÖ¸ü ¯ÖÏ“ÖÖ×»ÖŸÖ ¯ÖÏ×ÛÎúµÖÖ  
 (v) ´ÖÖ¯Ö®Ö ˆ¯ÖÛú¸üÞÖÖë Ûêú †ÃÖÓÝÖŸÖ ˆ¯ÖµÖÖêÝÖ Ûêú ÛúÖ¸üÞÖ ¯ÖÏ³ÖÖ¾Ö  
 (vi) ¯ÖÏµÖÖê•µÖÖë Ûêú †µÖÖ¥ü×“”ûÛú ºþ¯Ö ÃÖê ¯ÖÏµÖÖêÝÖ ÃÖê ²ÖÖÆü¸ü ÆüÖê®Öê Ûêú ÛúÖ¸üÞÖ ¯ÖÏ³ÖÖ¾Ö  

 Ûæú™ü : 
  (a) (b) (c) (d) 
 (1) (iv) (i) (v) (iii) 
 (2) (ii) (vi) (iv) (iii) 
 (3) (ii)  (iv) (i) (vi) 
 (4) (iv) (v) (ii) (vi) 
 
39. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ÃÖß ¯ÖÏ×ŸÖ¤ü¿ÖÔ®Ö ¯ÖÏ×¾Ö×¬Ö ÃÖÓ³ÖÖ¾µÖ ¯ÖÏ×ŸÖ¤ü¿ÖÔ®Ö Ûêú †ÓŸÖÝÖÔŸÖ †ÖŸÖß Æîü ? 
 (1) ÃÖã×¾Ö¬ÖÖ®ÖãÃÖÖ¸ü ¯ÖÏ×ŸÖ¤ü¿ÖÔ®Ö (2) Ã®ÖÖê ²ÖÖò»Ö ¯ÖÏ×ŸÖ¤ü¿ÖÔ®Ö 
 (3) †Ó¿Ö (ÛúÖê™üÖ) ¯ÖÏ×ŸÖ¤ü¿ÖÔ®Ö (4) µÖÖ¥ü×“”ûÛú ¯ÖÏ×ŸÖ¤ü¿ÖÔ®Ö 
 
40. †®ÖãÃÖÓ¬ÖÖ®Ö ˆ¯ÖÛú¸üÞÖ Ûêú ºþ¯Ö ´Öë ×®Ö¬ÖÖÔ¸üÞÖ ´ÖÖ¯Ö®Öß ÛúÖ ˆ¯ÖµÖÖêÝÖ Ûú¸üŸÖê ÃÖ´ÖµÖ ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ×ÛúÃÖÃÖê ²Ö“ÖÖ •ÖÖ®ÖÖ     

“ÖÖ×Æü‹ ?   
 (1) ×®Ö¤ìü¿ÖÖë Ûúß Ã¯ÖÂ™üŸÖÖ  (2) ¯Ö¸üÃ¯Ö¸ü ¾µÖÖ¾ÖŸÖá ×¾Ö¿ÖêÂÖŸÖÖ‹Ñ 
 (3) ×®Ö¬ÖÖÔ¸üÞÖ Ûêú ´ÖÖ®Ö¤Óü›ü  (4) †Ö³ÖÖ´ÖÓ›ü»ÖßµÖ ¯ÖÏ³ÖÖ¾Ö  
 
41. ³ÖÖ¸üŸÖ ´Öë ÃÖ³Öß Ûêú ×»Ö‹ ¯ÖÏÖ¸ü×´³ÖÛú ×¿ÖõÖÖ ÛúÖ »ÖõµÖ ¯ÖÏÖ¯ŸÖ Ûú¸ü®Öê ´Öë ÃÖ²ÖÃÖê ²Ö›Ìüß ²ÖÖ¬ÖÖ ŒµÖÖ Æîü ?  
 (1) ÃÖÓÃÖÖ¬Ö®ÖÖë Ûúß Ûú´Öß  (2) †®Öã×“ÖŸÖ †ÖµÖÖê•Ö®ÖÖ  
 (3) »ÖÖêÝÖÖë Ûúß ´Ö®ÖÖê¾Öé×¢Ö  (4) •Ö®ÖÃÖÓÜµÖÖ ×¾ÖÃ±úÖê™ü  
 
42. ¾µÖÖ¾ÖÃÖÖ×µÖÛú ×¿ÖõÖÖ ÛúÖ ‹Ûú ¯ÖÏ´ÖãÜÖ ÛúÖµÖÔ Æîü  
 (1) ¸üÖê•ÖÝÖÖ¸ü Ûêú †¾ÖÃÖ¸üÖë ÛúÖ ÃÖé•Ö®Ö Ûú¸ü®ÖÖ … 
 (2) ×®Ö´®Ö †ÛúÖ¤ü´ÖßµÖ ŸÖŸ¯Ö¸üŸÖÖ ¾ÖÖ»Öê ²Ö““ÖÖë Ûêú ×»Ö‹ ´ÖÖ¬µÖ´Ö ÃÖã»Ö³Ö Ûú¸üÖ®ÖÖ …  
 (3) ²Ö““ÖÖë ÛúÖê ÃÖõÖ´Ö ²Ö®Ö®Öê ´Öë ÃÖÆüÖµÖŸÖÖ ¯ÖÏ¤üÖ®Ö Ûú¸ü®ÖÖ … 
 (4) ¸üÖê•ÖÝÖÖ¸ü Ûêú ×»Ö‹ Ûãú¿Ö»Ö •Ö®Ö¿Ö×ŒŸÖ ŸÖîµÖÖ¸ü Ûú¸ü®ÖÖ …  
 
43. µÖæ.‹ÃÖ.‹. ´Öë ˆ““Ö ×¿ÖõÖÖ Ûêú ÃŸÖ¸ü ¯Ö¸ü ¾µÖÖ¾ÖÃÖÖ×µÖÛú ×¿ÖõÖÖ Ûúß ×•Ö´´Öê¤üÖ¸üß ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ×ÛúÃÖÛúß Æîü ? 
 (1) ÃÖ³Öß ÛúÖò»Öê•ÖÖë Ûúß  (2) ±êú›ü¸ü»Ö ÛúÖò»Öê•ÖÖë Ûúß  
 (3) ¸üÖ•µÖ «üÖ¸üÖ ÃÖÓ“ÖÖ×»ÖŸÖ ÛúÖò»Öê•ÖÖë Ûúß  (4) ÃÖ´Öã¤üÖµÖ ÛúÖò»Öê•ÖÖë Ûúß  
 
44. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ×ÛúÃÖ ¤êü¿Ö ´Öë ×¿ÖõÖÖ ¯ÖÏÞÖÖ»Öß Ûúß Ûú»¯Ö®ÖÖ ¸üÖ•µÖ †Öî¸ü Ûêú®¦ü ÃÖ¸üÛúÖ¸ü Ûêú ²Öß“Ö ³ÖÖÝÖß¤üÖ¸üß Ûêú ºþ¯Ö ´Öë Ûúß 

ÝÖ‡Ô Æîü ?  
 (1) ºþÃÖ (2) ÝÖÏê™ü ×²ÖÎ™êü®Ö 
 (3) µÖæ.‹ÃÖ.‹. (4) ³ÖÖ¸üŸÖ  
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45. Which country is the pioneer of distance education course at higher education level ?    
 (1) India (2) Britain 
 (3) America (4) Australia 
 
46. Which curricular model is least democratic in operation ?  
 (1) Administrative Model (2) Grass root Model 
 (3) Demonstration Model (4) System Analysis Model 
 
47. School teacher, Mr. Patel developed a model of curriculum with the help of his students. In 

coming years this model became so popular that gradually all schools at district, state and 
national level implemented this model. This may be called an example of  

 (1) Demonstration Model (2) Grass root Model 
 (3) Administrative Model (4) System Analysis Model 
 
48. Match the two sets : 

Set-I  
(Curricular Model) 

Set-II  
(Model developer) 

(a) Administrative (i) Community 
(b) Grass root (ii) Apex level policy formulator 
(c) Demonstration (iii) Text book writers  
(d) System Analysis (iv) Review committees at all levels–local, state and national 
 (v) Students, teachers and stakeholders 
 (vi) Students and teachers 

 Codes : 
  (a) (b) (c) (d) 
 (1) (iv) (v) (vi) (ii) 
 (2) (iv) (i) (iii) (v) 
 (3) (ii)  (vi) (i) (v) 
 (4) (ii) (v) (vi) (iv) 
 
49. Summative evaluation implies 
 (1) Use of daily quizzes (2) Monitoring of learning through homework 
 (3) Terminal tests (4) Weekly grading of students 
 
50. What should be included in the final report card of a learner at secondary level ? 
 a. Gain or loss in weight of learner 
 b. Details about social background 
 c. Performance in co-curricular activities 
 d. Performance in tests 
 e. Personality and nature of the child 
 f. School medical test reports 
 (1) a, b, c and d  (2) a, b, c, d and e 
 (3) c, d, e and f (4) a, c, d, e and f 
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45. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ÃÖÖ ¤êü¿Ö ˆ““Ö ×¿ÖõÖÖ Ûêú ÃŸÖ¸ü ¯Ö¸ü ¤æü¸üÃ£Ö ×¿ÖõÖÖ ¯ÖÖšËüµÖÛÎú´Ö Ûêú õÖê¡Ö ´Öë †ÝÖÏÞÖß Æîü ?    
 (1) ³ÖÖ¸üŸÖ  (2) ×²ÖÎ™êü®Ö  
 (3) †´Öê×¸üÛúÖ (4) †ÖòÃ™Òêü×»ÖµÖÖ  
 
46. ÛúÖî®Ö ÃÖÖ ¯ÖÖšËüµÖÛÎú´Ö ¯ÖÏ×ŸÖ´ÖÖ®Ö ¯ÖÏ“ÖÖ»Ö®Ö ´Öë ®µÖæ®ÖŸÖ´Ö ¯ÖÏ•ÖÖŸÖÖÓ×¡ÖÛú Æîü ?  
 (1) ¯ÖÏ¿ÖÖÃÖ×®ÖÛú ¯ÖÏ×ŸÖ´ÖÖ®Ö (2) †Ö¬ÖÖ×¸üÛú ¯ÖÏ×ŸÖ´ÖÖ®Ö 
 (3) ¯ÖÏ¤ü¿ÖÔ®Ö ¯ÖÏ×ŸÖ´ÖÖ®Ö (4) ¯ÖÏÞÖÖ»Öß ×¾Ö¿»ÖêÂÖÞÖ ¯ÖÏ×ŸÖ´ÖÖ®Ö 
 
47. ÃÛæú»Ö ×¿ÖõÖÛú, ÁÖß ¯Ö™êü»Ö ®Öê †¯Ö®Öê ”ûÖ¡ÖÖë Ûúß ÃÖÆüÖµÖŸÖÖ ÃÖê ‹Ûú ¯ÖÖšËüµÖÛÎú´Ö ¯ÖÏ×ŸÖ´ÖÖ®Ö ×¾ÖÛú×ÃÖŸÖ ×ÛúµÖÖ … †Ö®Öê ¾ÖÖ»Öê ¾ÖÂÖÖí ´Öë 

µÖÆü ¯ÖÏ×ŸÖ´ÖÖ®Ö ‡ŸÖ®ÖÖ »ÖÖêÛú×¯ÖÏµÖ ÆüÖê ÝÖµÖÖ ×Ûú ¬Öß¸êü-¬Öß¸êü •Ö®Ö¯Ö¤üÖë, ¸üÖ•µÖ †Öî¸ü ¤êü¿Ö Ûêú ÃÖ³Öß ÃÛæú»ÖÖë ®Öê ‡ÃÖ ¯ÖÏ×ŸÖ´ÖÖ®Ö ÛúÖê »ÖÖÝÖæ Ûú¸ü 
×¤üµÖÖ … µÖÆü ˆ¤üÖÆü¸üÞÖ Æîü  

 (1) ¯ÖÏ¤ü¿ÖÔ®Ö ¯ÖÏ×ŸÖ´ÖÖ®Ö ÛúÖ (2) †Ö¬ÖÖ×¸üÛú ¯ÖÏ×ŸÖ´ÖÖ®Ö ÛúÖ 
 (3) ¯ÖÏ¿ÖÖÃÖ×®ÖÛú ¯ÖÏ×ŸÖ´ÖÖ®Ö ÛúÖ (4) ¯ÖÏÞÖÖ»Öß ×¾Ö¿»ÖêÂÖÞÖ ¯ÖÏ×ŸÖ´ÖÖ®Ö ÛúÖ 
 
48. ¤üÖê®ÖÖë ÃÖæ×“ÖµÖÖë ÛúÖê ÃÖã´Öê×»ÖŸÖ Ûúß×•Ö‹ : 

 ÃÖæ“Öß-I 
(¯ÖÖšËüµÖÛÎú´Ö ¯ÖÏ×ŸÖ´ÖÖ®Ö) 

ÃÖæ“Öß-II 
(¯ÖÏ×ŸÖ´ÖÖ®Ö ×¾ÖÛúÖÃÖÛúŸÖÖÔ) 

(a) ¯ÖÏ¿ÖÖÃÖ×®ÖÛú (i) ÃÖ´Öã¤üÖµÖ  
(b) †Ö¬ÖÖ×¸üÛú  (ii) ¿ÖßÂÖÔÃ£Ö ×¿ÖõÖÖ ®Öß×ŸÖ ×®Ö¬ÖÖÔ¸üÛú 
(c) ¯ÖÏ¤ü¿ÖÔ®Ö (iii) ¯ÖÖšËüµÖ¯ÖãÃŸÖÛú »ÖêÜÖÛú 
(d) ¯ÖÏÞÖÖ»Öß ×¾Ö¿»ÖêÂÖÞÖ (iv) ÃÖ³Öß ÃŸÖ¸üÖë (Ã£ÖÖ®ÖßµÖ, ¸üÖ•µÖ ‹¾ÖÓ ¸üÖÂ™Òü) ¯Ö¸ü ÃÖ´ÖßõÖÖ ÃÖ×´Ö×ŸÖµÖÖÑ  
 (v) ”ûÖ¡Ö, ×¿ÖõÖÛú †Öî¸ü ¯ÖÞÖ¬ÖÖ¸üß  
 (vi) ”ûÖ¡Ö †Öî¸ü ×¿ÖõÖÛú 

 Ûæú™ü : 
  (a) (b) (c) (d) 
 (1) (iv) (v) (vi) (ii) 
 (2) (iv) (i) (iii) (v) 
 (3) (ii)  (vi) (i) (v) 
 (4) (ii) (v) (vi) (iv) 
 
49. µÖÖêÝÖÖŸ´ÖÛú ´Öæ»µÖÖÓÛú®Ö ÃÖê ŸÖÖŸ¯ÖµÖÔ Æîü  
 (1) ¤îü×®ÖÛú ¯ÖÏ¿®ÖÖê¢Ö×¸üµÖÖë ÛúÖ ¯ÖÏµÖÖêÝÖ  (2) ÝÖéÆüÛúÖµÖÔ «üÖ¸üÖ †×¬ÖÝÖ´Ö ÛúÖ †®ÖãÁÖ¾ÖÞÖ  
 (3) †Ö¾Ö×¬ÖÛú ¯Ö¸üßõÖÞÖ (4) ”ûÖ¡ÖÖë ÛúÖ ÃÖÖ¯ŸÖÖ×ÆüÛú ÃŸÖ¸ü ×®Ö¬ÖÖÔ¸üÞÖ 
 
50. ´ÖÖ¬µÖ×´ÖÛú ÃŸÖ¸ü ¯Ö¸ü ‹Ûú †×¬ÖÝÖ´ÖÛúŸÖÖÔ Ûêú †Ó×ŸÖ´Ö ¯ÖÏÝÖ×ŸÖ ¯ÖÏ×ŸÖ¾Öê¤ü®Ö ´Öë ŒµÖÖ-ŒµÖÖ ¿ÖÖ×´Ö»Ö ÆüÖê®ÖÖ “ÖÖ×Æü‹ ? 
 a. †×¬ÖÝÖ´ÖÛúŸÖÖÔ Ûêú ³ÖÖ¸ü ´Öë Ûú´Öß µÖÖ ¾Öé×¨ü  
 b. ÃÖÖ´ÖÖ×•ÖÛú ¯ÖéÂšü³Öæ×´Ö ÃÖÓ²ÖÓ¬Öß •ÖÖ®ÖÛúÖ¸üß  
 c. ¯ÖÖšËüµÖÛÎú´Ö ÃÖÆüÝÖÖ´Öß ×ÛÎúµÖÖ†Öë ´Öë ×®ÖÂ¯ÖÖ¤ü®Ö  
 d. ¯Ö¸üßõÖÞÖÖë ´Öë ×®ÖÂ¯ÖÖ¤ü®Ö  
 e. ²ÖÖ»ÖÛú ÛúÖ ¾µÖ×ŒŸÖŸ¾Ö †Öî¸ü ˆÃÖÛúß ¯ÖÏÛéú×ŸÖ  
 f. ÃÛæú»Ö ÃŸÖ¸üßµÖ ×“Ö×ÛúŸÃÖÛúßµÖ ¯Ö¸üßõÖÞÖÖë Ûêú ¯ÖÏ×ŸÖ¾Öê¤ü®Ö 
 (1) a, b, c †Öî̧ ü d  (2) a, b, c, d †Öî¸ e 
 (3) c, d, e †Öî¸ f (4) a, c, d, e †Öî¸ f 
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51. A child fainted during school prayer. As a principal of the school, what will you do ?   
 (1) Ask a teacher to conduct the prayer and take the child to a doctor. 
 (2) Ask a teacher to care for the child and continue conducting the prayer. 
 (3) Ask a teacher to take the child to his/her home and continue with prayer. 
 (4) Ask a teacher to continue with prayer, supervise the first aid to the child and resume 

the prayer. 
 
52. The full form of PERT is   
 (1) Programme of Education, Research and Training 
 (2) Programme of Educational Review Technique 
 (3) Programme of Evaluation Review Technique 
 (4) Personality Evaluation Review Technique 
 
53. In the long run which leadership style is most effective ?  
 (1) Autocratic (2) Participative 
 (3) Transactional (4) Transformational 
 
54. Which one of the following is not a characteristic of perspective planning ?  
 (1) One plan for a period of 20 or 25 years 
 (2) Long term planning 
 (3) Long range targets set in advance 
 (4) Reviewing the long term plan every year 
 
55. List the functions of educational supervision from the following : 
 a. Coordinating decision making b. Effective negotiation 
 c. Providing support d. Regulating managerial tasks 
 e. Monitoring learning and development 
 (1) a, b, c and d (2) a, c, d and e 
 (3) b, c, d and e (4) a, b, d and e 
 
56. In continuous comprehensive evaluation which of the following devices will help in 

ensuring comprehensive nature of the evaluation ?   
 (1) Focussing on cognitive areas of performance 
 (2) Including a number of evaluation tools for cognitive and non-cognitive areas 
 (3) Focussing on co-cognitive areas 
 (4) Involving a large number of expertise in test preparation 
 
57. Which one of the following will be called a typical characteristics test ?  
 (1) Aptitude test (2) Achievement test 
 (3) Performance test (4) Personality inventory 
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51. ÛúÖê‡Ô ²ÖÖ»ÖÛú ×¾ÖªÖ»ÖµÖ ´Öë ¯ÖÏÖ£ÖÔ®ÖÖ Ûêú ¤üÖî¸üÖ®Ö ´ÖæÙ”ûŸÖ ÆüÖê ÝÖµÖÖ … ×¾ÖªÖ»ÖµÖ Ûêú ¯ÖÏÖ¬ÖÖ®ÖÖ“ÖÖµÖÔ Ûêú ºþ¯Ö ´Öë †Ö¯Ö ŒµÖÖ Ûú¸ëüÝÖê ?   
 (1) ×ÛúÃÖß ×¿ÖõÖÛú ÛúÖê ¯ÖÏÖ£ÖÔ®ÖÖ Ûú¸üÖ®Öê Ûêú ×»Ö‹ ÛúÆëüÝÖê †Öî¸ü ²ÖÖ»ÖÛú ÛúÖê ×“Ö×ÛúŸÃÖÛú Ûêú ¯ÖÖÃÖ »Öê •ÖÖ‹ÑÝÖê …  
 (2) ×ÛúÃÖß ×¿ÖõÖÛú ÛúÖê ²ÖÖ»ÖÛú Ûúß ¤êüÜÖ-¸êüÜÖ Ûú¸ü®Öê Ûêú ×»Ö‹ ÛúÆëüÝÖê †Öî¸ü ¯ÖÏÖ£ÖÔ®ÖÖ Ûú¸üÖ®ÖÖ •ÖÖ¸üß ¸üÜÖëÝÖê …  
 (3) ×ÛúÃÖß ×¿ÖõÖÛú ÛúÖê ²ÖÖ»ÖÛú/²ÖÖ×»ÖÛúÖ ÛúÖê ˆÃÖÛêú ‘Ö¸ü »Öê •ÖÖ®Öê Ûêú ×»Ö‹ ÛúÆëüÝÖê †Öî¸ü ¯ÖÏÖ£ÖÔ®ÖÖ Ûú¸üÖŸÖê ¸üÆëüÝÖê …  
 (4) ×ÛúÃÖß ×¿ÖõÖÛú ÃÖê ¯ÖÏÖ£ÖÔ®ÖÖ •ÖÖ¸üß ¸üÜÖ®Öê Ûêú ×»Ö‹ ÛúÆëüÝÖê, ²ÖÖ»ÖÛú ÛúÖ ¯ÖÏÖ£Ö×´ÖÛú ˆ¯Ö“ÖÖ¸ü ×Ûú‹ •ÖÖ®Öê ÛúÖ ¯ÖµÖÔ¾ÖêõÖÞÖ Ûú¸ëüÝÖê 

†Öî¸ü ¯ÖÏÖ£ÖÔ®ÖÖ ´Öë ¯Öã®Ö: ¯ÖÏ×ŸÖ³ÖÖÝÖ Ûú¸ëüÝÖê …  
 
52. ¯Öß.‡.†Ö¸ü.™üß. (PERT) ÛúÖ ×¾ÖÃŸÖéŸÖ ºþ¯Ö ŒµÖÖ Æîü ? 
 (1) ¯ÖÏÖêÝÖÏÖ´Ö †Öò±úü ‹•ÖãÛêú¿Ö®Ö, ×¸üÃÖ“ÖÔ ‹Þ›ü ™ÒêüØ®ÖÝÖ  
 (2) ¯ÖÏÖêÝÖÏÖ´Ö †Öò±ú ‹•ÖãÛêú¿Ö®Ö»Ö ×¸ü¾µÖæ ™êüÛú×®ÖÛú  
 (3) ¯ÖÏÖêÝÖÏÖ´Ö †Öò±ú ‡¾Öî»µÖã‹¿Ö®Ö ×¸ü¾µÖæ ™êüÛú×®ÖÛú 
 (4) ¯ÖÃÖÔ®Öî×»Ö™üß ‡¾Öî»µÖã‹¿Ö®Ö ×¸ü¾µÖæ ™êüÛú®ÖßÛú  
 
53. †ÓŸÖŸÖ: ®ÖêŸÖéŸ¾Ö Ûúß ÛúÖî®Ö ÃÖß ¿Öî»Öß ÃÖ¾ÖÖÔ×¬ÖÛú ¯ÖÏ³ÖÖ¾Öß Æîü ?  
 (1) ×®Ö¸ÓüÛãú¿Ö (2) ¯ÖÏ×ŸÖ³ÖÖÝÖß 
 (3) ×ÛÎúµÖÖ×®¾Ö×ŸÖ ¯Ö¸üÛú (4) ºþ¯ÖÖ®ŸÖ¸üÛúÖ¸üß 
 
54. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ŒµÖÖ ÃÖÓ¤ü¿Öá µÖÖê•Ö®ÖÖ Ûúß ×¾Ö¿ÖêÂÖŸÖÖ ®ÖÆüà Æîü ?  
 (1) 20 µÖÖ 25 ¾ÖÂÖÔ Ûúß ÃÖ´ÖµÖÖ¾Ö×¬Ö Ûêú ×»Ö‹ ‹Ûú µÖÖê•Ö®ÖÖ  
 (2) ¤üß‘ÖÖÔ¾Ö×¬ÖÛú µÖÖê•Ö®ÖÖ  
 (3) ¯Öæ¾ÖÔ ´Öë Æüß ×®Ö¬ÖÖÔ×¸üŸÖ ¤üß‘ÖÔ õÖê×¡ÖÛú »ÖõµÖ  
 (4) ¤üß‘ÖÖÔ¾Ö×¬ÖÛú µÖÖê•Ö®ÖÖ Ûúß ¯ÖÏ×ŸÖ¾ÖÂÖÔ ÃÖ´ÖßõÖÖ  
 
55. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ¿Öî×õÖÛú ¯ÖµÖÔ¾ÖêõÖÞÖ Ûêú ¯ÖÏÛúÖµÖÔ ÛúÖê ÃÖæ“Öß²Ö¨ü Ûúß×•Ö‹  : 
 a. ×®ÖÞÖÔµÖ-×®Ö´ÖÖÔÞÖ ÛúÖ ÃÖ´Ö®¾ÖµÖ b. ¯ÖÏ³ÖÖ¾Öß ÃÖ´Ö—ÖÖîŸÖê 
 c. ÃÖ´Ö£ÖÔ®Ö ¯ÖÏ¤üÖ®Ö Ûú¸ü®ÖÖ  d. ¯ÖÏ²ÖÓ¬ÖÛúßµÖ ÛúÖµÖÔ ÛúÖê ×¾Ö×®ÖµÖ×´ÖŸÖ Ûú¸ü®ÖÖ  
 e. †×¬ÖÝÖ´Ö †Öî¸ü ×¾ÖÛúÖÃÖ ÛúÖ †®ÖãÁÖ¾ÖÞÖ 
 (1) a, b, c †Öî¸ d (2) a, c, d †Öî¸ e 
 (3) b, c, d †Öî¸ e (4) a, b, d †Öî¸ e 
 
56. ÃÖŸÖŸÖ ¾ÖéÆü¤ü ´Öæ»µÖÖÓÛú®Ö ´Öë ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ×ÛúÃÖ µÖã×ŒŸÖ ÃÖê ´Öæ»µÖÖÓÛú®Ö ÛúÖ ¾µÖÖ¯ÖÛú Ã¾Öºþ¯Ö ÃÖã×®Ö×¿“ÖŸÖ Ûú¸ü®Öê ´Öë ÃÖÆüÖµÖŸÖÖ 

×´Ö»ÖêÝÖß ?   
 (1) ÛúÖµÖÔ ×®ÖÂ¯ÖÖ¤ü®Ö Ûêú ÃÖÓ–ÖÖ®ÖÖŸ´ÖÛú õÖê¡ÖÖë ¯Ö¸ü ¬µÖÖ®Ö Ûêú×®¦üŸÖ Ûú¸ü®ÖÖ …  
 (2) ÃÖÓ–ÖÖ®ÖÖŸ´ÖÛú †Öî¸ü ÝÖî¸ü-ÃÖÓ–ÖÖ®ÖÖŸ´ÖÛú õÖê¡ÖÖë Ûêú ×»Ö‹ ²ÖÆãüŸÖ ÃÖê ´Öæ»µÖÖÓÛú®Ö¯Ö¸üÛú ÃÖÖ¬Ö®ÖÖë ÛúÖê ¿ÖÖ×´Ö»Ö Ûú¸ü®ÖÖ …  
 (3) ÃÖÆü-ÃÖÓ–ÖÖ®ÖÖŸ´ÖÛú õÖê¡ÖÖë ¯Ö¸ü ¬µÖÖ®Ö Ûêú×®¦üŸÖ Ûú¸ü®ÖÖ …  
 (4) ¯Ö¸üßõÖÞÖ Ûúß ŸÖîµÖÖ¸üß ´Öë †×¬ÖÃÖÓÜµÖ ×¾Ö¿ÖêÂÖ–ÖŸÖÖ ÛúÖ ÃÖ´ÖÖ¾Öê¿Ö Ûú¸ü®ÖÖ …  
 
57. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ×ÛúÃÖê “×¾Ö×¿ÖÂ™ü ×¾Ö¿ÖêÂÖÛúÖë Ûêú ¯Ö×¸üÃÖæ“ÖÛú ¯Ö¸üßõÖÞÖ” Ûúß ÃÖÓ–ÖÖ ¤üß •ÖÖ‹ÝÖß ?  
 (1) †×³ÖµÖÖêÝµÖŸÖÖ ¯Ö¸üßõÖÞÖ (2) ˆ¯Ö»Ö×²¬Ö ¯Ö¸üßõÖÞÖ 
 (3) ÛúÖµÖÔ ×®ÖÂ¯ÖÖ¤ü®Ö ¯Ö¸üßõÖÞÖ (4) ¾µÖ×ŒŸÖŸ¾Ö ŸÖÖ×»ÖÛúÖ 
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58. The following statements are related to norm referenced tests. From the codes given below, 
identify the code which is partially correct. 

 a. NRT covers a large domain of learning tasks, with a few items measuring each 
specific task. 

 b. NRT emphasizes discrimination among individuals in terms of relative level of 
learning. 

 c. NRT favours items of average difficulty and minimal number of easy and difficult 
items. 

 d. NRT requires a clearly defined group. 
 e. NRT emphasizes the performance on learning tasks with a reference group. 
 Codes :  
 (1) a, c and e (2) a, d and c 
 (3) b, c and d (4) b, a and d 
 
59. Which of the following statements narrate the logical sequence of steps in standardization of 

tests ? Choose the correct code : 
 (i) Domain description 
 (ii) Formulation of test items 
 (iii) Preliminary try out of test items 
 (iv) Screening of test items 
 (v) Deciding the level of objectives 
 (vi) Critiquing of the difficulty and discrimination power of test items 
 (vii) Content analysis 
 (viii) Developing test manual 
 (ix) Finding out the reliability, validity and norms 
 Codes :   
 (1) (i), (ii), (iii), (v), (iv), (vii), (vi), (ix), (viii) 
 (2) (iv), (i), (ii), (iii), (vi), (v), (ix), (viii), (vii) 
 (3) (ii), (vi), (iii), (i), (viii), (ix), (v), (iv), (vii) 
 (4) (vii), (i), (v), (ii), (iii), (vi), (iv), (ix), (viii) 
 
60. Set-I contains method of estimating reliability and Set-II contains types of reliability, match 

items in Set-I with that in Set-II and select suitable code : 
Set-I  

(Method) 
Set-II 

(Types of reliability) 
(a) Split – half method (i) Measure of stability 
(b) Test-retest with equivalent forms (ii) Measure of equivalence 
(c) Kuder – Richardson  (iii) Measure of internal consistency 
(d) Inter rater reliability (iv) Measure of stability and equivalence 
 (v) Measure of extent of consistency in raters 

 Codes : 
  (a) (b) (c) (d) 
 (1) (ii) (iii) (iv) (v) 
 (2) (ii) (iv) (iii) (v) 
 (3) (iii)  (v) (ii) (iv) 
 (4) (ii) (v) (iii) (iv) 
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58. ×®Ö´®Ö×»Ö×ÜÖŸÖ Ûú£Ö®Ö ´ÖÖ®ÖÛú ÃÖÓ¤üÙ³ÖŸÖ ¯Ö¸üßõÖÞÖ (‹®Ö.†Ö¸ü.™üß.) ÃÖê ÃÖÓ²ÖÓ×¬ÖŸÖ Æïü … ®Öß“Öê ×¤ü‹ ÝÖ‹ Ûæú™ü ´Öë ÃÖê †ÖÓ×¿ÖÛú ºþ¯Ö ÃÖê 
ÃÖÆüß Ûæú™ü Ûúß ¯ÖÆü“ÖÖ®Ö Ûúß×•Ö‹ : 

 a. ‹®Ö.†Ö¸ü.™üß. ´Öë †×¬ÖÝÖ´Ö ÛúÖµÖÔ ÛúÖ ²Ö›ÌüÖ õÖê¡Ö ¿ÖÖ×´Ö»Ö Æîü ×•ÖÃÖ´Öë Ûãú”û ´Ö¤üÖë ÛúÖê ×¾Ö×¿ÖÂ™ü ÛúÖµÖÔ Ûêú ×®Ö×´Ö¢Ö ´ÖÖ¯ÖÖ ÝÖµÖÖ 
ÆüÖê …  

 b. ‹®Ö.†Ö¸ü.™üß. ´Öë †×¬ÖÝÖ´Ö Ûêú ÃÖÖ¯ÖêõÖ ÃŸÖ¸ü Ûêú ÃÖÓ¤ü³ÖÔ ´Öë ¾µÖ×ŒŸÖµÖÖë Ûêú ´Ö¬µÖ ×¾Ö³Öê¤üßÛú¸üÞÖ ¯Ö¸ü ²Ö»Ö ×¤üµÖÖ •ÖÖŸÖÖ Æîü …  
 c. ‹®Ö.†Ö ü̧.™üß. ´Öë †ÖîÃÖŸÖ Ûú×šü®ÖÖ‡Ô Ûêú ¯Ö¤üÖë †Öî̧ ü †ÖÃÖÖ®Ö †Öî̧ ü ¤ãüÂÛú ü̧ ¯Ö¤üÖë Ûúß ®µÖæ®ÖŸÖ´Ö ÃÖÓÜµÖÖ ¯Ö ü̧ ²Ö»Ö ×¤üµÖÖ •ÖÖŸÖÖ Æîü …  
 d. ‹®Ö.†Ö¸ü.™üß. Ûêú ×»Ö‹ ÃÖã-¯Ö×¸ü³ÖÖ×ÂÖŸÖ ÃÖ´ÖæÆü †¯Öê×õÖŸÖ ÆüÖêŸÖÖ Æîü …  
 e. ‹®Ö.†Ö¸ü.™üß. ´Öë ×ÛúÃÖß ÃÖÓ¤ü³ÖÔ ÃÖ´ÖæÆü Ûêú ÃÖÖ£Ö †×¬ÖÝÖ´Ö ÛúÖµÖÔ Ûêú ÛúÖµÖÔ ×®ÖÂ¯ÖÖ¤ü®Ö ¯Ö¸ü •ÖÖê¸ü ×¤üµÖÖ •ÖÖŸÖÖ Æîü …  
 Ûæú™ü :  
 (1) a, c †Öî¸ e (2) a, d †Öî¸ c 
 (3) b, c †Öî¸ d (4) b, a †Öî¸ d 
 
59. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ×ÛúÃÖ Ûú£Ö®Ö ÃÖê ¯Ö¸üßõÖÞÖÖë Ûêú ´ÖÖ®ÖÛúßÛú¸üÞÖ ´Öë “Ö¸üÞÖÖë Ûêú ŸÖÖÙÛúÛú ÛÎú´Ö Ûúß ¾µÖÖÜµÖÖ ÆüÖêŸÖß Æîü ? ÃÖÆüß Ûæú™ü 

“Öã×®Ö‹ : 
 (i) õÖê¡Ö ×¾Ö¾Ö¸üÞÖ 
 (ii) ¯Ö¸üßõÖÞÖ Ûêú ¯Ö¤üÖë ÛúÖ ×®Öºþ¯ÖÞÖ 
 (iii) ¯Ö¸üßõÖÞÖ Ûêú ¯Ö¤üÖë ÛúÖ ¯ÖÏÖ¸Óü×³ÖÛú ¯Ö¸üßõÖÞÖ 
 (iv) ¯Ö¸üßõÖÞÖ Ûêú ¯Ö¤üÖë Ûúß •ÖÖÑ“Ö 
 (v) ˆ§êü¿µÖÖë ÛúÖ ÃŸÖ¸ü ×®Ö¬ÖÖÔ×¸üŸÖ Ûú¸ü®ÖÖ  
 (vi) ¯Ö¸üßõÖÞÖ Ûêú ¯Ö¤üÖë Ûúß Ûú×šü®ÖÖ‡Ô †Öî ü̧ ×¾Ö³Öê¤üßÛú¸üÞÖ ¿Ö×ŒŸÖ Ûúß ÃÖ´ÖßõÖÖ  
 (vii) ×¾ÖÂÖµÖ¾ÖÃŸÖã ×¾Ö¿»ÖêÂÖÞÖ 
 (viii) ¯Ö¸üßõÖÞÖ ×®ÖµÖ´Ö ¯ÖãÃŸÖÛú ŸÖîµÖÖ¸ü Ûú¸ü®ÖÖ  
 (ix) ×¾Ö¿¾ÖÃÖ®ÖßµÖŸÖÖ, ¾ÖîªŸÖÖ †Öî¸ü ×®ÖµÖ´ÖÖ¾Ö»Öß –ÖÖŸÖ Ûú¸ü®ÖÖ  
 Ûæú™ü :   
 (1) (i), (ii), (iii), (v), (iv), (vii), (vi), (ix), (viii) 
 (2) (iv), (i), (ii), (iii), (vi), (v), (ix), (viii), (vii) 
 (3) (ii), (vi), (iii), (i), (viii), (ix), (v), (iv), (vii) 
 (4) (vii), (i), (v), (ii), (iii), (vi), (iv), (ix), (viii) 
 
60. ÃÖ´Öã““ÖµÖ-I ´Öë ×¾Ö¿¾ÖÃÖ®ÖßµÖŸÖÖ Ûúß ¯ÖÏÖŒÛú»Ö®Ö ×¾Ö×¬Ö Æîü †Öî¸ü ÃÖ´Öã““ÖµÖ-II ´Öë ×¾Ö¿¾ÖÃÖ®ÖßµÖŸÖÖ Ûêú ¯ÖÏÛúÖ¸ü ×¤ü‹ ÝÖ‹ Æïü … 

ÃÖ´Öã““ÖµÖ-I †Öî¸ü ÃÖ´Öã““ÖµÖ-II ÛúÖê ÃÖã´Öê×»ÖŸÖ Ûúß×•Ö‹ †Öî¸ü ÃÖÆüß Ûæú™ü “Öã×®Ö‹ : 
ÃÖ´Öã““ÖµÖ-I  

(×¾Ö×¬Ö) 
ÃÖ´Öã““ÖµÖ-II 

(×¾Ö¿¾ÖÃÖ®ÖßµÖŸÖÖ Ûêú ¯ÖÏÛúÖ¸ü) 
(a) †¨Ôü ×¾Ö³ÖÖ•ÖÖŸ´ÖÛú ×¾Ö×¬Ö (i) Ã£ÖÖ×µÖŸ¾Ö ÛúÖ ´ÖÖ¯Ö  
(b) ‹ÛúÃÖ´ÖÖ®Ö Ã¾Öºþ¯ÖÖë ÃÖê ¯Ö¸üßõÖÞÖ-¯Öã®Ö:¯Ö¸üßõÖÞÖ (ii) ÃÖ´ÖŸÖã»µÖŸÖÖ ÛúÖ ´ÖÖ¯Ö  
(c) Ûãú›ü¸ü-×¸ü“Ö›ÔüÃÖ®Ö (iii) †Ö®ŸÖ×¸üÛú ‹Ûúºþ¯ÖŸÖÖ ÛúÖ ´ÖÖ¯Ö  
(d) †®ŸÖ:×®Ö¬ÖÖÔ¸üÛú ×¾Ö¿¾ÖÃÖ®ÖßµÖŸÖÖ  (iv) Ã£ÖÖ×µÖŸ¾Ö †Öî¸ü ÃÖ´ÖŸÖã»µÖŸÖÖ ÛúÖ ´ÖÖ¯Ö  
 (v) ×®Ö¬ÖÖÔ¸üÛúÖë Ûêú ´Ö¬µÖ ÃÖ´ÖÖ®ÖŸÖÖ Ûúß ÃÖß´ÖÖ ÃÖê ÃÖÓ²ÖÓ×¬ÖŸÖ ´ÖÖ¯Ö  

 Ûæú™ü : 
  (a) (b) (c) (d) 
 (1) (ii) (iii) (iv) (v) 
 (2) (ii) (iv) (iii) (v) 
 (3) (iii)  (v) (ii) (iv) 
 (4) (ii) (v) (iii) (iv) 
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61. Set-I contains some models of teaching. From Set-II identify the corresponding family of 
teaching models and choose the correct code : 

Set-I 
(Models of Teaching) 

Set-II 
(Family of Models) 

(a) Inquiry training model (i) Social interaction 
(b) Concept attainment model (ii) Role playing 
(c) Desensitization model (iii) Personal development 
(d) Cooperative model (iv) Information processing 
 (v) Behavioural 

 Codes : 
  (a) (b) (c) (d) 
 (1) (ii) (i) (iii) (iv) 
 (2) (iii) (iv) (v) (i) 
 (3) (iv)  (ii) (i) (v) 
 (4) (i) (iii) (v) (ii) 
 
62. The use of system approach is preferred on the following grounds : 
 (a) It lays emphasis on instructional objectives. 
 (b) It controls the efforts of teacher in designing class room communication. 
 (c) It encourages the involvement of community in planning teaching learning situations. 
 (d) It helps in setting the criteria for the assessment of teaching.  
 (e) It involves the use of task analysis. 
 Codes : 
 (1) (a) (b) (d) (e) (2) (d) (b) (e) (c) 
 (3) (e) (d) (c) (b) (4) (b) (e) (c) (a) 
 
63. Match the strategies in Set-I with those of their corresponding characteristics in Set-II and 

select the correct code :   
Set-I Set-II 

(a) Team teaching (i) Training in the component skills of teaching in stages 
(b) Creative teaching (ii) Role playing 
(c) Simulated teaching (iii) Encouraging spontaneity 
(d) Micro teaching (iv) Expert interaction 
 (v) Direct interaction 

 Codes : 
  (a) (b) (c) (d) 
 (1) (ii) (iii) (v) (i) 
 (2) (iv) (i) (v) (iii) 
 (3) (iii)  (iv) (i) (v) 
 (4) (iv) (iii) (ii) (i) 
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61. ÃÖ´Öã““ÖµÖ-I ´Öë †¬µÖÖ¯Ö®Ö Ûêú Ûãú”û ¯ÖÏ×ŸÖ´ÖÖ®Ö ×¤ü‹ ÝÖ‹ Æïü, ÃÖ´Öã““ÖµÖ-II ÃÖê ×¿ÖõÖÞÖ ¯ÖÏ×ŸÖ´ÖÖ®Ö Ûêú ÃÖÓÝÖŸÖ Ûãú»Ö Ûúß ¯ÖÆü“ÖÖ®Ö Ûúß×•Ö‹ 
†Öî¸ü ×¤ü‹ ÝÖ‹ ×¾ÖÛú»¯ÖÖë ´Öë ÃÖê ÃÖÆüß Ûæú™ü “Öã×®Ö‹ : 

ÃÖ´Öã““ÖµÖ-I 
(×¿ÖõÖÞÖ-×®Ö¤ü¿ÖÔ) 

ÃÖ´Öã““ÖµÖ-II 
(×®Ö¤ü¿ÖÔ Ûãú»Ö) 

(a) ¯ÖÏêõÖÖ ¯ÖÏ×¿ÖõÖÞÖ ¯ÖÏ×ŸÖ´ÖÖ®Ö (i) ÃÖÖ´ÖÖ×•ÖÛú †®ŸÖ:×ÛÎúµÖÖ 
(b) †¾Ö¬ÖÖ¸üÞÖÖ ¯ÖÏÖ×¯ŸÖ ¯ÖÏ×ŸÖ´ÖÖ®Ö (ii) ³Öæ×´ÖÛúÖ ×®Ö¾ÖÖÔÆü 
(c) †ÃÖÓÓ¾Öê¤üß ¯ÖÏ×ŸÖ´ÖÖ®Ö (iii) ¾ÖîµÖ×ŒŸÖÛú ×¾ÖÛúÖÃÖ  
(d) ÃÖÆüÛúÖ¸üß ¯ÖÏ×ŸÖ´ÖÖ®Ö (iv) ÃÖæ“Ö®ÖÖ ¯ÖÏÃÖÓÃÛú¸üÞÖ 
 (v) ¾µÖ¾ÖÆüÖ¸üÖŸ´ÖÛú 

 Ûæú™ü : 
  (a) (b) (c) (d) 
 (1) (ii) (i) (iii) (iv) 
 (2) (iii) (iv) (v) (i) 
 (3) (iv)  (ii) (i) (v) 
 (4) (i) (iii) (v) (ii) 
 
62. ¯ÖÏÞÖÖ»Öß ˆ¯ÖÖÝÖ´Ö ÛúÖê ×®Ö´®Ö×»Ö×ÜÖŸÖ †Ö¬ÖÖ¸ü ¯Ö¸ü †×¬Ö´ÖÖ®µÖŸÖÖ ¤üß •ÖÖŸÖß Æîü : 
 (a) ‡ÃÖ´Öë †®Öã¤êü¿ÖÖŸ´ÖÛú ˆ§êü¿µÖÖë ¯Ö¸ü •ÖÖê¸ü ×¤üµÖÖ •ÖÖŸÖÖ Æîü …  
 (b) ‡ÃÖÃÖê ÛúõÖÖ ÃÖÓ¯ÖÏêÂÖÞÖ Ûêú †×³ÖÛú»¯Ö®Ö ´Öë ×¿ÖõÖÛú ÛúÖ ¯ÖÏµÖÖÃÖÖë ¯Ö¸ü ×®ÖµÖÓ¡ÖÞÖ ¸üÆüŸÖÖ Æîü …  
 (c) ‡ÃÖÃÖê ×¿ÖõÖÞÖ †×¬ÖÝÖ´Ö Ûúß ×Ã£Ö×ŸÖµÖÖë Ûúß µÖÖê•Ö®ÖÖ ŸÖîµÖÖ¸ü Ûú¸ü®Öê ´Öë ÃÖ´Öã¤üÖµÖ Ûúß ÃÖÆü³ÖÖ×ÝÖŸÖÖ ÛúÖê ²ÖœÌüÖ¾ÖÖ ×´Ö»ÖŸÖÖ Æîü …  
 (d) ‡ÃÖÃÖê ×¿ÖõÖÞÖ Ûêú ´Öæ»µÖÖÓÛú®Ö Ûêú ×»Ö‹ ´ÖÖ®Ö¤Óü›ü ×®Ö¬ÖÖÔ¸üÞÖ ´Öë ÃÖÆüÖµÖŸÖÖ ×´Ö»ÖŸÖß Æîü … 
 (e) ‡ÃÖ´Öë ÛúÖµÖÔ ×¾Ö¿»ÖêÂÖÞÖ ÛúÖ ˆ¯ÖµÖÖêÝÖ ÃÖ×®®Ö×ÆüŸÖ Æîü …  
 Ûæú™ü : 
 (1) (a) (b) (d) (e) (2) (d) (b) (e) (c) 
 (3) (e) (d) (c) (b) (4) (b) (e) (c) (a) 
 
63. ÃÖ´Öã““ÖµÖ-I ´Öë ¤üß ÝÖ‡Ô ¸üÞÖ®Öß×ŸÖµÖÖë ÛúÖê ÃÖ´Öã““ÖµÖ-II Ûúß ÃÖÓÝÖŸÖ ×¾Ö¿ÖêÂÖŸÖÖ ÃÖê ÃÖã´Öê×»ÖŸÖ Ûúß×•Ö‹ †Öî¸ü ×¤ü‹ ÝÖ‹ Ûæú™ü ´Öë ÃÖê ÃÖÆüß 

×¾ÖÛú»¯Ö “Öã×®Ö‹ :   
ÃÖ´Öã““ÖµÖ-I ÃÖ´Öã““ÖµÖ-II 

(a) ™üß´Ö ×¿ÖõÖÞÖ (i) “Ö¸üÞÖ²Ö¨ü ºþ¯Ö ´Öë ×¿ÖõÖÞÖ Ûêú ‘Ö™üÛú ÛúÖî¿Ö»Ö ´Öë ¯ÖÏ×¿ÖõÖÞÖ 
(b) ÃÖé•Ö®ÖÖŸ´ÖÛú ×¿ÖõÖÞÖ (ii) ³Öæ×´ÖÛúÖ ×®Ö¾ÖÖÔÆü  
(c) †®Öãºþ×¯ÖŸÖ ×¿ÖõÖÞÖ  (iii) ÃÖÆü•ÖŸÖÖ ÛúÖê ²ÖœÌüÖ¾ÖÖ ¤êü®ÖÖ  
(d) ÃÖæõ´Ö ×¿ÖõÖÞÖ  (iv) ×¾Ö¿ÖêÂÖ–Ö †®ŸÖ:×ÛÎúµÖÖ  
 (v) ¯ÖÏŸµÖõÖ †®ŸÖ:×ÛÎúµÖÖ  

 Ûæú™ü : 
  (a) (b) (c) (d) 
 (1) (ii) (iii) (v) (i) 
 (2) (iv) (i) (v) (iii) 
 (3) (iii)  (iv) (i) (v) 
 (4) (iv) (iii) (ii) (i) 
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64. In the following list of statements identify the correct set : 
 (a) Linear programming is developed by using immediate reinforcement. 
 (b) Interactive phase of teaching facilitates the process of communication. 
 (c) Synectic method facilitates creative process. 
 (d) Flanders interaction analysis focuses on indirect talk patterns. 
 (e) Instructional strategies are centred on information based on divergent thinking. 
 Codes :    
 (1) (a) (e) (d) (c) (2) (a) (b) (c) (d) 
 (3) (b) (a) (e) (c) (4) (c) (e) (b) (d) 
 
65. Match the concept in Set-I with those of their corresponding explanations in Set-II and 

select the correct code : 
Set-I Set-II 

(a) Memory (i) Forming and testing the hypothesis for meaningful 
solution of the problem 

(b) Understanding (ii) Use of various methodologies concurrently 
(c) Reflective (iii) Learning by generalization and discrimination 
(d) Blended (iv) Cognitive processes involved in recalling 

 Codes : 
  (a) (b) (c) (d) 
 (1) (i) (iii) (iv) (ii) 
 (2) (iii) (iv) (ii) (i) 
 (3) (iv)  (iii) (i) (ii) 
 (4) (ii) (i) (iii) (iv) 
 
66. A gifted Child will tend to surpass the average child in which of the following areas ? 
 (1) Physical health and well being (2) Social maturity and poise 
 (3) Academic achievement (4) Breadth of interest and general versatility 
 
67. In which area do deaf children tend to show relative inferiority as compared to hearing 

children ?    
 (1) Socio-emotional development (2) Language development 
 (3) Personal and social development (4) Academic progress 
 
68. Which of the following is not an element of Inclusive education ? 
 (1) Regard for diversity (2) Zero rejection 
 (3) Collaboration (4) Special class placement 
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64. ×®Ö´®Ö×»Ö×ÜÖŸÖ Ûú£Ö®Ö ÃÖæ“Öß ´Öë ÃÖê ÃÖÆüß ÃÖ´Öã““ÖµÖ “Öã×®Ö‹ : 
 (a) ¸êüÜÖßµÖ †×³ÖÛÎú´ÖÞÖ ŸÖŸÛúÖ»Ö ¯Öã®Ö²ÖÔ»Ö®Ö Ûêú ˆ¯ÖµÖÖêÝÖ Ûêú ±ú»ÖÃ¾Öºþ¯Ö ×¾ÖÛú×ÃÖŸÖ ÆüÖêŸÖÖ Æîü …  
 (b) ×¿ÖõÖÞÖ Ûêú †®ŸÖ:×ÛÎúµÖÖŸ´ÖÛú “Ö¸üÞÖ ÃÖê ÃÖÓ¯ÖÏêÂÖÞÖ Ûúß ¯ÖÏ×ÛÎúµÖÖ ÃÖ¸ü»Ö ÆüÖê •ÖÖŸÖß Æîü …  
 (c) ÃÖÖ‡®Öê×Œ™üÛú ×¾Ö×¬Ö ÃÖê ÃÖé•Ö®Ö ¯ÖÏ×ÛÎúµÖÖ ÃÖ¸ü»Ö ÆüÖê •ÖÖŸÖß Æîü …  
 (d) °»Öï›ü¸ü Ûúß †®ŸÖ:×ÛÎúµÖÖ ×¾Ö¿»ÖêÂÖÞÖ ´Öë †¯ÖÏŸµÖõÖ ¾ÖÖŸÖÖÔ ¯Ö¨ü×ŸÖ ¯Ö¸ü •ÖÖê¸ü ×¤üµÖÖ •ÖÖŸÖÖ Æîü …  
 (e) †®Öã¤êü¿ÖÖŸ´ÖÛú ¸üÞÖ®Öß×ŸÖµÖÖÑ ¾Öî×¾Ö¬µÖ ×“Ö®ŸÖ®Ö ¯Ö¸ü †Ö¬ÖÖ×¸üŸÖ ÃÖæ“Ö®ÖÖ ¯Ö¸ü Ûêú×®¦üŸÖ Æïü …  
 Ûæú™ü :    
 (1) (a) (e) (d) (c) (2) (a) (b) (c) (d) 
 (3) (b) (a) (e) (c) (4) (c) (e) (b) (d) 
 
65. ÃÖ´Öã““ÖµÖ-I Ûúß †¾Ö¬ÖÖ¸üÞÖÖ ÛúÖê ÃÖ´Öã““ÖµÖ-II ´Öë ¤üß ÝÖ‡Ô ÃÖÓÝÖŸÖ ¾µÖÖÜµÖÖ ÃÖê ÃÖã´Öê×»ÖŸÖ Ûúß×•Ö‹ †Öî¸ü ÃÖÆüß Ûæú™ü “Öã×®Ö‹ : 

ÃÖ´Öã““ÖµÖ-I ÃÖ´Öã““ÖµÖ-II 
(a) Ã´Öé×ŸÖ (i) ÃÖ´ÖÃµÖÖ Ûêú ÃÖÖ£ÖÔÛú Æü»Ö Ûêú ×»Ö‹ ¯Ö×¸üÛú»¯Ö®ÖÖ ×®Ö´ÖÖÔÞÖ †Öî¸ü ¯Ö¸üßõÖÞÖ  
(b) †¾Ö²ÖÖê¬Ö¯Ö¸üÛú (ii) ‹Ûú ÃÖÖ£Ö ×¾Ö×³Ö®®Ö ¯Ö¨ü×ŸÖµÖÖë ÛúÖ ˆ¯ÖµÖÖêÝÖ 
(c) ×¾Ö´Ö¿ÖÖÔŸ´ÖÛú  (iii) ÃÖÖ´ÖÖ®µÖßÛú¸üÞÖ †Öî¸ü ×¾Ö³Öê¤ü®Ö Ûêú ´ÖÖ¬µÖ´Ö ÃÖê †×¬ÖÝÖ´Ö 
(d) ×´Ö×ÁÖŸÖ  (iv) Ã´Ö¸üÞÖ ´Öë †ÓŸÖÝÖÏÔÃŸÖ ÃÖÓ–ÖÖ®ÖÖŸ´ÖÛú ¯ÖÏ×ÛÎúµÖÖ‹Ñ  

 Ûæú™ü : 
  (a) (b) (c) (d) 
 (1) (i) (iii) (iv) (ii) 
 (2) (iii) (iv) (ii) (i) 
 (3) (iv)  (iii) (i) (ii) 
 (4) (ii) (i) (iii) (iv) 
 
66. ¯ÖÏ×ŸÖ³ÖÖ¿ÖÖ»Öß ²ÖÖ»ÖÛú ´Öë ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ×Ûú®Ö õÖê¡ÖÖë ´Öë ÃÖÖ´ÖÖ®µÖ ²ÖÖ»ÖÛú ÃÖê †ÖÝÖê ×®ÖÛú»Ö®Öê Ûúß ¯ÖÏ¾Öé×¢Ö ÆüÖêÝÖß ? 
 (1) ¿ÖÖ¸üß×¸üÛú Ã¾ÖÖÃ£µÖ †Öî¸ü ÃÖã×Ã£ÖŸÖ •Öß¾Ö®Ö  (2) ÃÖÖ´ÖÖ×•ÖÛú ¯Ö×¸ü¯ÖŒ¾ÖŸÖÖ †Öî¸ü ÃÖÓŸÖã»Ö®Ö 
 (3) ¿ÖîõÖ×ÞÖÛú ˆ¯Ö»Ö×²¬Ö (4) †×³Ö¹ý×“Ö Ûúß ¾µÖÖ¯ÖÛúŸÖÖ †Öî¸ü ÃÖÖ´ÖÖ®µÖ ²ÖÆãü×¾Ö–ÖŸÖÖ  
 
67. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ×ÛúÃÖ õÖê¡Ö ´Öë ²Ö×¬Ö¸ü ²ÖÖ»ÖÛúÖë ´Öë ÃÖã®Ö®Öê ¾ÖÖ»Öê ²ÖÖ»ÖÛúÖë Ûúß ŸÖã»Ö®ÖÖ ´Öë ÃÖÖ¯Öê×õÖÛú Æüß®Ö ³ÖÖ¾Ö ¤ü¿ÖÖÔ®Öê Ûúß 

¯ÖÏ¾Öé×¢Ö ÆüÖêŸÖß Æîü ?    
 (1) ÃÖÖ´ÖÖ×•ÖÛú-³ÖÖ¾Ö®ÖÖŸ´ÖÛú ×¾ÖÛúÖÃÖ  (2) ³ÖÖÂÖÖ ×¾ÖÛúÖÃÖ  
 (3) ¾ÖîµÖ×ŒŸÖÛú †Öî¸ü ÃÖÖ´ÖÖ×•ÖÛú ×¾ÖÛúÖÃÖ  (4) ¿ÖîõÖ×ÞÖÛú ¯ÖÏÝÖ×ŸÖ  
 
68. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ŒµÖÖ ÃÖ´ÖÖ¾Öê¿Öß ×¿ÖõÖÖ ÛúÖ ŸÖ¢¾Ö ®ÖÆüà Æîü ? 
 (1) ×¾Ö×¾Ö¬ÖŸÖÖ Ûêú ¯ÖÏ×ŸÖ ÃÖ´´ÖÖ®Ö (2) ¿Öæ®µÖ †Ã¾ÖßÛéú×ŸÖ  
 (3) ÃÖÆüµÖÖêÝÖ  (4) ×¾Ö¿ÖêÂÖ ¾ÖÝÖÔ Ã£ÖÖ¯Ö®Ö  
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69. Multiple sclerosis is a   
 (1) Degenerative neuromuscular disease and is not infectious. 
 (2) Neuromuscular disease presenting as a weakening of the muscles. 
 (3) Neural tube defect caused by failure of spinal column to properly seal around the 

spinal cord. 
 (4) Brain injury caused by severe trauma to the head that results in lasting physical and 

cognitive impairments.   
 
70. Autosomal disorders are those  
 (1) Resulting from a defect with 23rd pair of chromosomes and involves a pinched            

X-chromosome. 
 (2) Resulting from a defect in the 22nd pairs of chromosomes that are not related to gender. 
 (3) Resulting from a defect due to chronic genetic disorder. 
 (4) Resulting from an inherited metabolic disorder. 
 
71. Which of the following institution is the apex body for controlling, guiding and monitoring 

the activities and programmes of DIETS and other centrally sponsored schemes for teacher 
education ?   

 (1) National Council for Teacher Education (NCTE). 
 (2) National Council for Educational Research and Training (NCERT). 
 (3) University Grants Commission (UGC). 
 (4) State Council of Educational Research and Training (SCERT).  
 
72. Orientation and refresher courses are the devices for competency building in  
 (1) Pre-service teacher education 
 (2) In-service teacher education 
 (3) Distance education programmes for teachers 
 (4) Faculty improvement programme for teacher education 
 
73. Which of the following set of statements describes the current problems of teacher 

education ? 
 (i) Launching of integrated programmes without adequate preparation on the part of 

sponsorers. 
 (ii) Inadequate or no dialogue between teacher education institutions and the practising 

schools. 
 (iii) Apathy and competence level of teacher educators. 
 (iv) Enhanced duration of courses without attention on time intensive transactional 

strategies. 
 (v) Internship programme as an integral part of teacher education courses. 
 (vi) No space for faculty improvement programme for teacher educators.  
 Codes :  
 (1) (i), (ii), (iii), (v) and (vi) (2) (ii), (iii), (iv), (v) and (vi) 
 (3) (i), (ii), (iii), (iv) and (vi) (4) (i), (ii), (iii), (iv) and (v) 
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69. ´Ö×»™ü¯Ö»Ö ÃŒ»Öê¸üÖê×ÃÖÃÖ  
 (1) †¯ÖÛúÂÖÔÛú ŸÖÓ×¡ÖÛúÖ ´ÖÖÑÃÖ¯Öê¿ÖßµÖ ¸üÖêÝÖ Æîü †Öî¸ü µÖÆü ÃÖÓÛÎúÖ´ÖÛú ®ÖÆüà Æîü …  
 (2) ŸÖÓ×¡ÖÛúÖ-´ÖÖÑÃÖ¯Öê¿ÖßµÖ ¸üÖêÝÖ Æîü ×•ÖÃÖÃÖê ´ÖÖÑÃÖ¯Öê×¿ÖµÖÖÑ Ûú´Ö•ÖÖê¸ü ÆüÖê •ÖÖŸÖß Æïü …  
 (3) ŸÖÖÓ×¡ÖÛú ™ËüµÖæ²Ö ´Öë ÜÖ¸üÖ²Öß •ÖÖê Ã¯ÖÖ‡®Ö»Ö ÛúÖò›Ôü Ûêú ‡¤Ôü ×ÝÖ¤Ôü Ã¯ÖÖ‡®Ö»Ö ÛúÖò»Ö´Ö Ûêú ³Ö»Öß ³ÖÖÑ×ŸÖ ²Ö®¤ü ®ÖÆüà ÆüÖê®Öê Ûêú ÛúÖ¸üÞÖ 

ˆŸ¯Ö®®Ö ÆüÖêŸÖß Æîü …  
 (4) ×ÃÖ¸ü ´Öë ÝÖÓ³Öß¸ü ÃÖÓ‘ÖÖŸÖ Ûêú ÛúÖ¸üÞÖ ´Ö×ÃŸÖÂÛú ´Öë “ÖÖê™ü ×•ÖÃÖÛêú ¯Ö×¸üÞÖÖ´ÖÃ¾Öºþ¯Ö »Ö´²Öê ÃÖ´ÖµÖ ŸÖÛú ¿ÖÖ¸üß×¸üÛú †Öî¸ü      

ÃÖÓ–ÖÖ®ÖÖŸ´ÖÛú †¯Ö’ËûÝÖŸÖÖ Ûúß ×Ã£Ö×ŸÖ ˆŸ¯Ö®®Ö ÆüÖêŸÖß Æîü …  
 
70. †Öò™üÖêÃÖÖê´Ö»Ö ×›üÃÖÖò›Ôü¸ü Ûêú ÃÖÓ²ÖÓ¬Ö ´Öë ÛúÖî®Ö ÃÖÖ Ûú£Ö®Ö ÃÖÆüß Æîü ? 
 (1) µÖê ÝÖãÞÖÃÖæ¡Ö Ûêú 23¾Öë µÖãÝ´Ö ´Öë ¾µÖ×ŸÖÛÎú´Ö Ûêú ¯Ö×¸üÞÖÖ´ÖÃ¾Öºþ¯Ö ˆŸ¯Ö®®Ö ÆüÖêŸÖê Æîü †Öî¸ü ‡®Ö´Öë ‹Ûú ÃÖÓ¯Öß×›üŸÖ X-ÝÖãÞÖÃÖæ¡Ö 

†®ŸÖÝÖÏÔÃŸÖ Æîü …  
 (2) µÖê ÝÖãÞÖÃÖæ¡Ö Ûêú 22¾Öë µÖãÝ´Ö ´Öë ¾µÖ×ŸÖÛÎú´Ö Ûêú ¯Ö×¸üÞÖÖ´ÖÃ¾Öºþ¯Ö ˆŸ¯Ö®®Ö ÆüÖêŸÖê Æïü •ÖÖê Ø»ÖÝÖ ÃÖê ÃÖÓ²ÖÓ×¬ÖŸÖ ®ÖÆüà Æîü …  
 (3) ×“Ö¸üÛúÖ×»ÖÛú †Ö®Öã¾ÖÓ×¿ÖÛú (•Ö®´Ö•ÖÖŸÖ) ¸üÖêÝÖ Ûêú ÛúÖ¸üÞÖ ×ÛúÃÖß ¾µÖ×ŸÖÛÎú´Ö ÃÖê ˆŸ¯Ö®®Ö …  
 (4) †Ö®Öã¾ÖÓ×¿ÖÛúßµÖ ˆ¯ÖÖ¯Ö“ÖµÖß ¸üÖêÝÖ ÃÖê ˆŸ¯Ö®®Ö 
 
71. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ÃÖß ÃÖÓÃ£ÖÖ ×¿ÖõÖÛú ×¿ÖõÖÖ Ûêú ×»Ö‹ ›üÖ‡™ËüÃÖ (DIETS) †Öî¸ Ûêú®¦üßµÖ ÃÖ¸üÛúÖ¸ü «üÖ¸üÖ ¯ÖÏÖµÖÖê×•ÖŸÖ †®µÖ 

µÖÖê•Ö®ÖÖ†Öë Ûêú ÛúÖµÖÔÛú»ÖÖ¯Ö †Öî¸ü ÛúÖµÖÔÛÎú´ÖÖë Ûêú ×®ÖµÖÓ¡ÖÞÖ, ´ÖÖÝÖÔ¤ü¿ÖÔ®Ö †Öî¸ü ‡®ÖÛúß ×®ÖÝÖ¸üÖ®Öß Ûú¸ü®Öê ¾ÖÖ»ÖÖ ¿ÖßÂÖÔÃ£Ö ×®ÖÛúÖµÖ Æîü ?   
 (1) ¸üÖÂ™ÒüßµÖ ×¿ÖõÖÛú ×¿ÖõÖÖ ¯Ö×¸üÂÖ¤Ëü (NCTE). 
 (2) ¸üÖÂ™ÒüßµÖ ¿Öî×õÖÛú †®ÖãÃÖÓ¬ÖÖ®Ö †Öî¸ü ¯ÖÏ×¿ÖõÖÞÖ ¯Ö×¸üÂÖ¤Ëü (NCERT). 
 (3) ×¾Ö¿¾Ö×¾ÖªÖ»ÖµÖ †®Öã¤üÖ®Ö †ÖµÖÖêÝÖ (UGC). 
 (4) ¸üÖ•µÖ ¿Öî×õÖÛú †®ÖãÃÖÓ¬ÖÖ®Ö †Öî¸ü ¯ÖÏ×¿ÖõÖÞÖ ¯Ö×¸üÂÖ¤Ëü (SCERT).  
 
72. ˆ®´ÖãÜÖßÛú¸üÞÖ †Öî¸ü ¯Öã®Ö¿“ÖµÖÖÔ ¯ÖÖšËüµÖÛÎú´Ö ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ×ÛúÃÖ´Öë †×³ÖõÖ´ÖŸÖÖ ×®Ö´ÖÖÔÞÖ Ûúß µÖã×ŒŸÖµÖÖÑ Æïü ? 
 (1) ÃÖê¾ÖÖ-¯Öæ¾ÖÔ ×¿ÖõÖÛú ×¿ÖõÖÖ  
 (2) ÃÖê¾ÖÖÛúÖ»Öß®Ö ×¿ÖõÖÛú ×¿ÖõÖÖ  
 (3) ×¿ÖõÖÛúÖë Ûêú ×»Ö‹ ¤æü¸üÃ£Ö ×¿ÖõÖÖ ÛúÖµÖÔÛÎú´Ö  
 (4) ×¿ÖõÖÛú ×¿ÖõÖÖ Ûêú ×»Ö‹ ÃÖÓÛúÖµÖ ÃÖã¬ÖÖ¸ü ÛúÖµÖÔÛÎú´Ö 
 
73. ×®Ö´®Ö×»Ö×ÜÖŸÖ Ûú£Ö®ÖÖë Ûêú ×ÛúÃÖ ÃÖ´Öã““ÖµÖ ´Öë ×¿ÖõÖÛú ×¿ÖõÖÖ Ûúß ¾ÖŸÖÔ´ÖÖ®Ö ÃÖ´ÖÃµÖÖ†Öë ÛúÖ ×¾Ö¾Öê“Ö®Ö ×ÛúµÖÖ ÝÖµÖÖ Æïü ? 
 (i) ¯ÖÏÖµÖÖê•ÖÛúÖë «üÖ¸üÖ ×²Ö®ÖÖ ¯ÖµÖÖÔ¯ŸÖ ŸÖîµÖÖ¸üß Ûêú ‹ÛúßÛéúŸÖ ÛúÖµÖÔÛÎú´Ö †Ö¸Óü³Ö ×ÛúµÖÖ •ÖÖ®ÖÖ …  
 (ii) ×¿ÖõÖÛú ×¿ÖõÖÖ ÃÖÓÃ£ÖÖ‹Ñ †Öî¸ü †³µÖÖÃÖ¸üŸÖ ×¾ÖªÖ»ÖµÖÖë Ûêú ´Ö¬µÖ †¯ÖµÖÖÔ¯ŸÖ ÃÖÓ¾ÖÖ¤ü †£Ö¾ÖÖ ÃÖÓ¾ÖÖ¤üÆüß®ÖŸÖÖ  
 (iii) ×¿ÖõÖÛú ×¿ÖõÖÛúÖë Ûúß ˆ¤üÖÃÖß®ÖŸÖÖ †Öî¸ü ˆ®ÖÛúÖ †×³ÖõÖ´ÖŸÖÖ ÃŸÖ¸ü  
 (iv) ÃÖ´ÖµÖ ÃÖÖ¬µÖ ×ÛÎúµÖÖ×®¾Ö×ŸÖ¯Ö¸üÛú ¸üÞÖ®Öß×ŸÖµÖÖë ¯Ö¸ü ¬µÖÖ®Ö ×¤ü‹ ²ÖÝÖî¸ü ¯ÖÖšËüµÖÛÎú´Ö Ûúß ²ÖœÌüß Æãü‡Ô †¾Ö×¬Ö …  
 (v) ×¿ÖõÖÛú ×¿ÖõÖÖ ¯ÖÖšËüµÖÛÎú´Ö Ûêú †×³Ö®®Ö ³ÖÖÝÖ Ûêú ºþ¯Ö ´Öë ‡Ó™ü®ÖÔ×¿Ö¯Ö ÛúÖµÖÔÛÎú´Ö 
 (vi) ×¿ÖõÖÛú ×¿ÖõÖÛúÖë Ûêú ¯ÖÏ×¿ÖõÖÞÖ ÆêüŸÖã ÃÖÓÛúÖµÖ ÃÖã¬ÖÖ¸ü ÛúÖµÖÔÛÎú´Ö Ûêú ×»Ö‹ ÛúÖê‡Ô ¯ÖÏÖ¾Ö¬ÖÖ®Ö ®ÖÆüà  
 Ûæú™ü :  
 (1) (i), (ii), (iii), (v) †Öî¸ (vi) (2) (ii), (iii), (iv), (v) †Öî¸ (vi) 
 (3) (i), (ii), (iii), (iv) †Öî¸ (vi) (4) (i), (ii), (iii), (iv) †Öî¸ (v) 
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74. There are two sets given below. In Set-I are mentioned levels of teacher education while in 
Set-II are provided the aims and objectives at various levels of teacher education. Match the 
two sets and choose the correct code. 

Set-I 

(Levels of teacher education) 

Set-II 

(Aims and objectives) 

(a) Pre-primary level (i) Updating, advancing content knowledge and 
providing orientation in teaching, evaluating and 
curriculum design. 

(b) Primary level (ii) Sharpening ,enhancing, professional competencies 
and content mastery 

(c) Secondary level (iii) Developing proactive, open, amiable disposition 
and excellent emotional management skills. 

(d) College (higher) level (iv) Promoting competences for addressing diverse 
learner needs, a sense of national identity and 
regard for environment.  

 Codes : 

  (a) (b) (c) (d) 

 (1) (i) (ii) (iii) (iv) 

 (2) (ii) (iii) (iv) (i) 

 (3) (iii)  (iv) (ii) (i) 

 (4) (i) (iv) (iii) (ii) 

 

75. Which one of the following themes may be appropriate for areas of Action Research in the 
field of teacher education ? Select the correct code to indicate your answer : 

 (i) Improving teaching skills of student teacher. 

 (ii) Identifying suitable criteria for admissions. 

 (iii) Modification of teaching behaviour of trainees. 

 (iv) Revisiting teacher education curriculum. 

 (v) Enhancing professional competencies of both trainees and teacher educators. 

 (vi) Preparing teachers for special schools 

 Codes :   

 (1) (i), (iii) and (v) (2) (ii), (iv) and (vi) 

 (3) (i), (ii) and (iii) (4) (ii), (iii) and (iv) 

________________ 
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74. ®Öß“Öê ¤üÖê ÃÖ´Öã““ÖµÖ ×¤üµÖê ÝÖµÖê Æïü … ÃÖ´Öã““ÖµÖ-I ´Öë ×¿ÖõÖÛú-×¿ÖõÖÖ Ûêú ÃŸÖ¸ü ÛúÖ ˆ»»ÖêÜÖ ×ÛúµÖÖ ÝÖµÖÖ Æîü •Ö²Ö×Ûú ÃÖ´Öã““ÖµÖ-II ´Öë 
×¿ÖõÖÛú ×¿ÖõÖÖ Ûêú ×¾Ö×³Ö®®Ö ÃŸÖ¸üÖë Ûêú »ÖõµÖ ‹¾ÖÓ ˆ§êü¿µÖ ×¤üµÖê ÝÖµÖê Æïü … ¤üÖê®ÖÖë ÃÖ´Öã““ÖµÖÖë ÛúÖ ×´Ö»ÖÖ®Ö Ûú ȩ̈ü ‹¾ÖÓ ÃÖÆüß Ûæú™ü ÛúÖ 
“ÖµÖ®Ö Ûúß×•Ö‹ : 

ÃÖ´Öã““ÖµÖ-I 

(×¿ÖõÖÛú-×¿ÖõÖÖ Ûêú ÃŸÖ¸ü) 

ÃÖ´Öã““ÖµÖ-II 

(»ÖõµÖ ‹¾ÖÓ ˆ§êü¿µÖ) 

(a) ¯Öæ¾ÖÔ ¯ÖÏÖ£Ö×´ÖÛú ÃŸÖ¸ü  (i) ×¾ÖÂÖµÖ –ÖÖ®Ö ÛúÖê †ªŸÖ®Ö ‹¾ÖÓ ˆ®®ÖŸÖ Ûú¸ü®ÖÖ ŸÖ£ÖÖ ×¿ÖõÖÞÖ, ´Öæ»µÖÖÓÛú®Ö 
‹¾ÖÓ ¯ÖÖšËüµÖÛÎú´Ö ×®Ö´ÖÖÔÞÖ ´Öë ×¤ü¿ÖÖ ˆ®´ÖãÜÖßÛú¸üÞÖ ¯ÖÏ¤üÖ®Ö Ûú¸ü®ÖÖ …  

(b) ¯ÖÏÖ£Ö×´ÖÛú ÃŸÖ¸ü  (ii) ¾µÖÖ¾ÖÃÖÖ×µÖÛú ÃÖ´Ö£ÖÔŸÖÖ ŸÖ£ÖÖ ×¾ÖÂÖµÖ ´Öë ×¾Ö¿ÖêÂÖ–ÖŸÖÖ ÆüÖ×ÃÖ»Ö Ûú¸ü®Öê Ûúß 
×ÛÎúµÖÖ ÛúÖê ŸÖßõÞÖ Ûú¸ü®ÖÖ …  

(c) ´ÖÖ¬µÖ×´ÖÛú ÃŸÖ¸ü  (iii) †ÝÖÏ»ÖõÖß, ÜÖã»ÖÖ, ÃÖÖî´µÖ ×“Ö¡Ö¾Öé×¢Ö ŸÖ£ÖÖ ˆŸÛéúÂ™ü ³ÖÖ¾ÖÖŸ´ÖÛú ¯ÖÏ²ÖÓ¬ÖÛúßµÖ 
ÛúÖî¿Ö»Ö ¯ÖÏ¤üÖ®Ö Ûú¸ü®ÖÖ …  

(d) ´ÖÆüÖ×¾ÖªÖ»ÖµÖ (ˆ““ÖŸÖ¸ü) ÃŸÖ¸ü (iv) ×¾Ö×³Ö®®Ö †×¬ÖÝÖ´ÖÛúŸÖÖÔ†Öë Ûúß ×¾Ö×¾Ö¬Ö †Ö¾Ö¿µÖÛúŸÖÖ†Öë Ûúß ¯ÖæÙŸÖ, 
¸üÖÂ™ÒüßµÖ ¯ÖÆü“ÖÖ®Ö ŸÖ£ÖÖ ¯ÖµÖÖÔ¾Ö¸üÞÖ Ûêú ×»ÖµÖê ÃÖ´´ÖÖ®Ö Ûúß õÖ´ÖŸÖÖ ÛúÖê 
²ÖœÌüÖ¾ÖÖ ¤êü®ÖÖ … 

 Ûæú™ü : 

  (a) (b) (c) (d) 
 (1) (i) (ii) (iii) (iv) 
 (2) (ii) (iii) (iv) (i) 
 (3) (iii)  (iv) (ii) (i) 
 (4) (i) (iv) (iii) (ii) 
 
75. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ÃÖê ¯ÖÏÃÖÓÝÖ ×¿ÖõÖÛú ×¿ÖõÖÖ Ûêú õÖê¡Ö ´Öë ×ÛÎúµÖÖŸ´ÖÛú †®ÖãÃÖÓ¬ÖÖ®Ö Ûêú õÖê¡Ö Ûêú ×»ÖµÖê ˆ¯ÖµÖãŒŸÖ ÆüÖê ÃÖÛúŸÖê Æïü ? 

 ˆ¢Ö¸ü Ûêú ×»Ö‹ ÃÖÆüß Ûæú™ü ÛúÖ “ÖµÖ®Ö Ûúß×•Ö‹ … 

 (i) ”ûÖ¡ÖÖ¬µÖÖ¯ÖÛú Ûêú ×¿ÖõÖÛú ÛúÖî¿Ö»ÖÖë ´Öë ÃÖã¬ÖÖ¸ü »ÖÖ®ÖÖ …  

 (ii) ¯ÖÏ¾Öê¿Ö Ûêú ×»ÖµÖê ˆ¯ÖµÖãŒŸÖ ´ÖÖ®Ö¤Óü›ü Ûúß ¯ÖÆü“ÖÖ®Ö Ûú¸ü®ÖÖ …  

 (iii) ¯ÖÏ×¿ÖõÖã†Öë Ûêú ×¿ÖõÖÞÖ ¾µÖ¾ÖÆüÖ¸ü ´Öë ÃÖã¬ÖÖ¸ü …  

 (iv) ×¿ÖõÖÛú-×¿ÖõÖÖ ¯ÖÖšËüµÖÛÎú´Ö Ûúß ÃÖ´ÖßõÖÖ Ûú¸ü®ÖÖ … 

 (v) ¯ÖÏ×¿ÖõÖã†Öë ŸÖ£ÖÖ ×¿ÖõÖÛú ¤üÖê®ÖÖë Ûúß ¾µÖÖ¾ÖÃÖÖ×µÖÛú †×³ÖõÖ´ÖŸÖÖ ´Öë ¾Öé×¨ü Ûú¸ü®ÖÖ … 

 (vi) ×¾Ö¿ÖêÂÖ ×¾ÖªÖ»ÖµÖÖë Ûêú ×»ÖµÖê ×¿ÖõÖÛú ŸÖîµÖÖ¸ü Ûú¸ü®ÖÖ …  

 Ûæú™ü :   

 (1) (i), (iii) †Öî¸ (v) (2) (ii), (iv) †Öî¸ (vi) 

 (3) (i), (ii) †Öî¸ (iii) (4) (ii), (iii) †Öî¸ (iv) 
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